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A current John Hancock advertisement which indicates how the spirit of American Independence is fostered and 
strengthened by Life Insurance. So that these benefits may be shared by all, the John Hancock offers life insurance in all its forms: 
life, endowment and term policies, juvenile insurance, retirement income policies, annuity contracts, and all plans of group coverage. 


He wired an ocean and brought men closer 


He tried again. Another cable was laid, words were exchanged, 
joy ran high—then the ocean moved in and wiped out all. 


Cyrus Fiexp had earned the right to take things easy when he 
began his long struggle with the impossible. 


He'd had a full life, busy and successful. He’d started as an 
errand boy, sweated and studied, had his ups and downs, and now 
was able to retire in comfort for the rest of his life. 


Then the wild idea swept him—so astounding that even today 
it seems beyond human achievement. 


He wanted to spin a copper thread across the Atlantic. 
He wanted to pierce the old silence of the bottom of the sea 
and let the thoughts of men reach each other across the world. 


It seemed to him good for people to make themselves understood 
across an ocean. And what was good, he felt, was possible. 


So a ship set out across the Atlantic one day, trailing behind 
it the slender copper dream of Cyrus Field. Three hundred and 
sixty miles out the cable snapped. The savings of Field’s 

lifetime sank beneath the waves. But the dream did not. 


he 


Hard luck continued to hound Cyrus Field. His office burned. His 
business failed. It took nine years to gather money for a third 
try. And again, tw elve hundred miles out, the frail wire broke. 


But he wouldn't quit. A fourth cable was spun and laid. And this 
time he won. This time the words flowed on, bringing minds 
closer together across the immense gulf of an ocean. 


The bright thread of Cyrus Field’s dream still reaches from America 
to the world. And among the messages it carries is this: 


There is a country where nothing is impossible. There is a country 
where boys and girls grow up believing that whatever is worth 
doing can be done. And because they believe it, they make it 
true. And so will their children after them, as long as time lasts. 
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$10.00 DISABILITY 
a What everyone wants! Offered on Preferred 
=> Risk and Independence Guarantor Policies. 


a Gives you an edge on competition. 











DIRECT MAIL 


——S> 

= | Extensive-field-tested- direct mail help. Leads 

———__ | developed and preconditioned. Salesmen label 
it the “GOLDEN” Direct Mail Plan. 














NON-CONTRIBUTORY PENSION 
400 per month Lifetime | u 

ee Ac ean: Plus—Commissions and 
Bonus on any insurance you write! 
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alked about plan in eacsecspige 
1 to all prospects. Typical of o 
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Write today for Details of the Agency Plan 
Inquiries held in strict confidence. 


The COLUMBUS MUTUAL 
LIFE INSURANCE COMPANY 
Columbus 16, Ohio 


CARL MITCHELTREE, Pres., BEN F. HADLEY, Supt. of Agencies 
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TERRITORIES: 


Opportunities open in: California, Florida, 
Illinois, Indiana, lowa, Kansas, Kentucky, 
Maryland, Michigan, Ohio, Pennsylvania, 
Texas, Virginia, Washington, D. C., and 
West Virginia. 


— 
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Miller Clarifies 
Life Stand Against 
Federal Disability 


Senate Group Told 
Administrative Quirks 
Would Be Legion 


WASHINGTON — Permanent and 
total disability coverage proposed under 
HR 6000 was strongly opposed at-a 
recent hearing before the Senate finance 
committee by John H. Miller, vice-presi- 
dent and actuary Monarch Life, and 
Edward H. O’Connor, managing director 
Insurance Economics Society. The lat- 
ter also condemned the lump sum death 
benefits feature of the bill. 

Mr. Miller clarified the 
life insurance people with respect to 
permanent and total disability, which 
had, perhaps, appeared somewhat con- 
fused to finance committee members as 
a result of earlier cross examination of 
Judd C. Benson, president National 
Assn. of Life Underwriters, by Senator 
Myers, Pennsylvania. 

Instead of a federal system of perma- 
nent and total disability benefits, which 
would be very difficult to administer and 
subject to political pressure, Mr. Miller 
urged more rehabilitation of disabled 
persons, supplemented by private volun- 
tary assistance and, if necessary, from 
public funds “at the local level.” 


Submits Linton Statement 


Mr. Miller submitted the following 
statement from M. Albert Linton, presi- 
dent Provident Mutual Life, member of 
the social security advisory council, and 
chairman of the companies’ committee 
on social security: 

“In 1945 the life insurance social se- 
curity committee felt that it might be 
well to include a provision for total and 
permanent disability for those who be- 
came disabled after age 55. The dis- 
cussion resulting from that recommenda- 
tion and the statements about disability 
in the Calhoun report led to a modifica- 
tion of that position a year later. 

“In testifying before the ways and 
means committee on April 3, 1946, Mr. 
Linton mentioned the Calhoun report 
and stated that in the judgment of the 
life insurance committee it would be 
unwise for the government to enter the 
dificult administrative field of total and 
permanent disability. However, if after 
due consideration it should determine 
to do so, then the recommendation 
would be that provision be made for 
premature aging as represented by total 
and permanent disability at age 55 and 
over, with the amounts and condition 
of benefits on a basis which would dis- 
courage abuse and malingering. 

“Still further consideration of the 
problem in succeeding years convinced 
the committee that the issues involved 
were so fundamental and the hazards 
so great that no middle position with 
respect to cash disability benefits under 
the OASI system is tenable. Our be- 
lief that the federal government should 
not include disability in OASI has been 
greatly strengthened by the results that 
have been achieved in the field of re- 
habilitation. As a consequence, we are 
fully convinced that it would be unwise 
for the government to enter this field.” 

Mr. Miller referred to “the impossi- 
bility of precise definition and objective 
determination” of disability as “the funda- 


position of 


Companies Vary in Handling _L.A.A. Round Table 
Reserve for Income Tax 


ALBANY — Life companies gave 
federal income taxes for 1947-48-49 
varied treatment in their annual state- 
ments filed with the New York depart- 
ment here. Many set up liabilities for 
the taxes in the liability section’ of the 
blank, determining the amounté’ by using 
the formula in the house approved bill. 
Some labeled funds as a liability for 
federal income taxes while others made 
no specific mention of the taxes but in- 
cluded them with other taxes. 

Where to account for federal income 
taxes and whether they should be con- 
sidered as an investment or as an in- 
surance expense is a problem which has 
no simple answer. Companies have no 
standard practice with them. The loca- 
tion in the gain and loss exhibit has an 
effect on a company’s net interest rate 
or insurance expense showing. Some 
companies split it among both. 

Some companies set up a liability for 
the taxes on page 5 at line 27 which 
is entitled “estimated amount due or 
accrued for taxes.” This was used by 
some for 1947-48 taxes as well as for 
1949. Metropolitan Life, for example, 
added to line 27 the words “including 
$10 million for federal taxes on 1947 
and 1948 income under pending bill.” 
The 1949 tax was included in the total 
but was not mentioned specifically. The 
company took the $10 million from sur- 
plus. Another $7 million, for 1949 taxes, 
came through line 11 of the gain and 
loss exhibit which makes it an insurance 
and not an investment expense. 

Generally, 1947 and 1948 taxes would 


be derived from surplus and are shown 
in the miscellaneous and surplus exhibit 
at the bottom of the gain and loss ex- 
hibit. Companies which think that taxes 
are an investment expense show them at 
line 3 of the exhibit. 

The wording used by companies to 
indicate the tax payment varied. 
Postal Life, for example; bluntly set up 
a liability of $8,000 as “reserve for retro- 
active income taxes.” 

The statement blank of Equitable So- 
ciety, whose president, Thomas I. Park- 
inson, is waging a fight against the tax 
bill, which he considers retroactive, 
made no showing whatever on federal 
income taxes. 

Northwestern Mutual set up a liability 
of $3,600,000 for “possible” federal taxes. 
Continental American set up a liability 
of $100,000 for “proposed” taxes. Mu- 
tual Life reserved $2 million for tax 
contingencies. Mutual Benefit Life la- 
beled $1,170,000 for taxes for 1947-48. 
Prudential showed $7,471,500 for 1947- 
48 taxes. Columbian National showed 
an anticipated insurance expense of $60,- 
200 for anticipated tax on 1949 income, 
and set up a reserve in the miscellaneous 
and surplus exhibit of $89,800 for 1949 
taxes. Phoenix Mutual had a special 
tax reserve of $338,500, Monarch Life, 
$11,429, Federal Life & Casualty, $10,- 
854. Berkshire Life reserved $112,289 
for 1947-48 taxes. Continental Assur- 
ance put up $188,430. 

New York Life set up a liability of 
$6% million for probable federal income 
taxes. 











administrative problem.” 
extent of disability is “determined 
largely by incentives,” he asserted, and 
told of the experience of the companies 
in the disability field. , 


Cash Prolongs Disability 


Illustrating his testimony with a series 
of charts and graphs, he took issue with 
testimony of Social Security Commis- 
sioner Altmeyer regarding disability. 
Cash benefits for extended disability 
“generally have the effect of prolonging 
disability and deferring the return to 
productive activity,’ Mr. Miller de- 
clared. 

“Precedents for disability experience 
from foreign plans should not be fol- 
lowed without an examination of the 
alternatives and a thorough appreciation 
of the advances made by medicine and 
other sciences in dealing with the prob- 
lems of the disabled. 

“The proposed disability insurance 
plan is limited in its scope and can never 
help certain large segments of the dis- 
abled,” the witness declared, particularly 
disabilities incurred in childhood and be- 
fore minimum employment qualifications 
under the pending bill are met. 

As appendices, Mr. Miller submitted 
data on experience under govern- 
ment life disability benefits, disability 
benefits in foreign systems, disability 
benefits in private pension funds, and 
additional information concerning reha- 
bilitation services under federal and 
state governments. 


Meet at Chicago on 
N.A.L.C. Headquarters Man 


The committee of National Assn. of 
Insurance Commissioners that was as- 
signed to recommend a man for appoint- 
ment as assistant secretary of N.A.I.C. 
at the new headquarters at Chicago, is 
meeting at that city this week. The 


mental 


members of the committee include 
Forbes of Michigan, president of 
N.A.I.C., and Hershey of Illinois. 


The 


Conn. Groups Back 
R. C. Gilmore for 
N.A.L.U. Trusteeship 


The candidacy of Robert C. Gilmore, 
Jr., for trustee of National Assn. of 
Life Underwriters has been announced 
by a sponsoring committee headed by 
Harold Smyth, general agent for Na- 
tional Life of Vermont at Hartford. 

A member of the Connecticut agency 
of Mutual Benefit since 1935, Mr. Gil- 
more is endorsed by Connecticut Assn. 
of Life Underwriters, General Agents 
and Managers Assns. of Bridgeport, 
New Haven and Hartford, and all local 
associations in Connecticut. 

Presently national committeeman 
from Bridgeport, Mr. Gilmore is a past 
president of the Connecticut and Bridge- 
port associations. 





Supplementary Contracts 
Show $49,223,306 Loss 


What low interest rates and in- 
creased longevity are costing the com- 
panies under settlement options is de- 
scribed on page 4 of this issue in an 
article, with tabulated statistics, based 
on the experience of companies doing 
business in New York state. The ag- 
gregate loss from supplementary con- 
tracts was $49,233,306 in 1949. Also 
shown is the experience on total and 
permanent disability, double indem- 
nity, and annuities. Last year was the 
first for which the companies were re- 
quired to make a separate showing in 
the gain and loss exhibit for supple- 
mentary contracts. 


Zone 2 Meeting Set 


commissioners are to have 
April 22. 





The zone 2 
a meeting at Wilmington, Del., 
Bowles of Virginia is chairman. 


Hears Pointed Talks 
on Day's Problems 


Adams Says Life 


Insurance Must Avoid 
Public Criticisms 


NEW YORK—tThe measure of suc- 
cess of the life business is the measure 
of its vulnerability to public criticism, 
Claris Adams, president Ohio State Life, 
told the Eastern Round Table of Life 
Advertisers Assn. in a stirring and elo- 
quent talk. 

He warned against two primary dan- 
gers to the business, socialization and 
federal control. Referring to the latter, 
he stressed that the business is far bet- 
ter regulated by the present system of 
multiple state jurisdiction that it would 
be under concentrated federal control. 

With great lucidity he set forth his 
philosophy of life insurance and the 
in the national 
He singled 


agent and their part 
economic and social spheres. 





D. B. Slattery Claris Adams 


out the agent as the differentiating fac- 
tor between life insurance as free and as 
a governmental enterprise. He had spe- 
cial praise for advertising which builds 
up the prestige of the agent. 

The 1950 national meeting of Life Ad- 
vertisers Assn. has been scheduled for 
Hotel Claridge, Atlantic City, Oct. 22-25 


wns 
Slattery Gives Good Talk 


A good practical talk on prestige as 
the agents’ great asset was presented 
by D. Bobb Slattery, vice-president of 
National of Vermont. He said prestige 
comes from performance, from the man 
himself. It can’t be conferred from out- 
side. Yet, with that as premise, the 
business can by proper organization, 
hélp the agent build it. 

Many top flight production men are 
not good publicity men for themselves, 
he said. If the new man has been prop- 
erly selected, every means should be 
used to advise the insuring public. Na- 
tional Life uses a folder to introduce 
him. This is helpful and appreciated. 
Also, it makes the company careful 
whom it selects. 

Mr. Slattery touched on use of subur- 
ban and rural newspapers; publicity of 
educational achievements by the agent; 
letter heads with the agent’s name; com- 
munity activities; birthday cards and 
congratulatory notes; build up by a third 
party, the general agent, Say. 

He thinks more attention should be 
devoted by advertisers to the Institute 
of Life Insurance, L.I.A.M.A., agency 
departments, and general agents to de- 
velop oe for the agent. It is one 

NTINUED ON PAGE 24) 
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Actuaries List Discussion 
Topics for 2 Spring Meets 


The New York City meeting of the 
Society of Actuaries at the Hotel Com- 
modore March 30-31 will open with a 
business session, followed by presenta- 
tion of papers, prepared discussion of 
papers and informal discussion on topics 
listed in the program. On the second 
day, at 11:30 a.m, and 2 p.m., there will 
be special sessions on old age benefits. 

The society has released the informal 
discussion topics and has also announced 
the topics for informal discussion at the 
Chicago meeting June 5-6. _ 

Listed below are the informal dis- 
cussion topics for the New York meet- 
ing, followed by the topics for the Chi- 
cago meeting: 
1. Surplus 

A. What are the prospects for future 
earnings from the standpoint of inter- 
est and expenses? In what ways is the 
investment field being broadened which 
may lead to increased interest earnings? 
What economies are being effected at 
the present time? 

B. How may the effect of the emer- 
gence of surplus of varying new busi- 
ness be studied in the case of a com- 
pany valuing on the net ievel method, 
4 modified method, or with business par- 
tially on both methods? : 

Cc.” How may amount of surplus avail- 
able for policy dividends be estimated? 

D. How elaborate a scale of charges 


against dividends by reason of liberal 
settlement options is it desirable to 
make in order to take into account 
variations by plan, age at issue and 
duration? 
2. Policy Changes 
A. Have companies made any recent 
investigations of the costs of making 
in contracts, and how have 


changes 0 
these been affected by general increases 
in costs? Hi 

B. Has there been an increase in vol- 
ume of policy changes in the post-war 
period and what steps are being taken 
to keep the volume to a minimum? 

Cc. What methods are being employed 
when a request is received to change a 
premium-paying policy into a paid-up 
eontract for the full face amount? How 
are the terms affected if part fo the 
payment is to be derived from accumu- 
lated dividends? 

8. Actuarial Department Organization. 

A. What fields of work in a life in- 
surance company are necessarily the re- 
sponsibility of the company actuary? 
How may these functions best be 
grouped for organizational purposes? 

B. What other fields of work are be- 
ing successfully administered under the 
company actuary and how is the staff 
organized? ; 4 

Cc. In actuarial organization what 
size and type of basic clerical work 
unit have proven to be most successful? 


4. Underwriting é 
A. In view of the changing level of 
mortality, should the basis of dividing 
standard from substandard risks be 
changed? 
B. Can the present method of class- 


ifvying substandard risks as a percentage 
of standard be improved, in view of re- 


cent mortality? : 
Cc. Do extras for_ occupation under, 
say, $5 per thousand justify the addi- 


tional expense involved in their assess- 
ment, collection and accounting, keeping 
in mind also the unfavorable reaction 
on the policyowner? 

Section 213—Expense Limitation 
In the current study of section 213, 
what problems are involved, and along 
what lines does the greatest promise of 
satisfactory solutions lie? 

6. Pension Trusts 

A. What has been the mortality ex- 
perience under insurance policies issued 
for pension trusts (a) on medically ex- 
amined lives; (b) on  non-medically 
examined lives? 

Is there a need for low-premium 
plans such as ordinary life under pen- 
sion trusts? How may ordinary life 
policies be successfully employed? 

7. Sickness Insurance 

A. What recent extensions of scope 
of coverage for group and personal disa- 
bility insurance have been made to 
meet the costs of “catastrophic” illness? 

B. How are the various state cash 
sickness laws functioning? 

Cc. What problems are raised as a 
result of the trend toward charging 
premiums for group accident and sick- 
ness on a percentage of payroll basis? 
How are these roblems being solved 
and what provision is being made for 
additional reserves to cover periods of 
payroll fluctuation? 

D. Should the principle of a special 
reserve for epidemics, etc. now ap- 
plicable to group life insurance be ex- 


tended to the various forms of group 
A. & H. insurance? 

E. What special reserve problems 
arise because of the assessment on in- 
surance companies writing disabilit 
benefit insurance under the New Yor 


disability benefits law? 





8 Average Amounts of Policies 
A. What steps have proved success- 
ful in increasing average amounts of 


policies sold, to counteract the effects 
of inflation? 

B. What is the probable future devel- 
opment of preferred risk plans and 
what impact, if any, is such development 
likely to have on he business gen- 
erally? Should plans of policies with 
large minimum amount be written only 
on a select medical basis or standard 
occupation, or male lives? 

%. Is there any evidence that _per- 
sistency rates for larger policies differ 
from the average? 


OLD AGE BENEFITS 

11:30 a.m. March 31, Chairman, C. A. 

Siegfried, Metropolitan Life. 
ixplanation of program 
objectives. 

B. Statement on the present status of 
government retirement income plans; 
insured group retirement income plans; 
noninsured pension plans; individual an- 
nuities; all types of retirement plans 
(Canada). 

C. General review. 


Forum on Old Age Benefits 
2:00 p.m. Mare 


and its 


1. General 

-_ What are the basic problems facing 
the United States and Canada in regard 
to old age benefits? What areas of the 
broad problem are within the field of 
the actuary? What should be the role 
of the actuary? 

B. What other professional groups 
are affected or interested in these prob- 
lems? What efforts should be made to 
establsh closer relationship with such 
other groups? 


Insurance 

at are the leading issues and 
problems in the field of government old 
age benefits in the United States? Is it 
practicable to extend OASI to cover all 
or practically all employed persons? 
Should voluntary coverage be permitted 
for any group? What are the considera- 
tions for and against a benefit formula 
providing (i) a flat benefit amount for 
all, (ii) a flat benefit amount plus an 
additional amount based on wage record, 
(iii) a benefit amount based entirely on 
a wage record, (iv) a benefit amount 


(CONTINUED ON PAGE 22) 


2. Social 
y. V 


K. C. Life Winner 





J. W. Fogarty (right), general agent at 
Detroit, receiving the Kansas City Life 
agency building award from W. E. Bixby, 
president, at a luncheon at Detroit. The 
Gemme agency, Washington, and the Kin- 
der agency, Seattle, jointly placed second 
for the honor, which is awarded on the 
basis of volume, lapse ratio, recruiting, 
training and education, and participation 





Underwriting Profits 


WASHINGTON —The Treasury’s 
proposal to tax underwriting profits of 
life insurance companies is dead, mem- 
bers of the House ways and means com- 
mittee have indicated to industry rep- 
resentatives. They have been told to 
“forget it,” when they asked about hear- 
ings on the general problem of taxing 
life companies. Members say the com- 
mittee will not consider the Treasury 
plan, and hence no hearings on it will 
be necessary. 





* 

pS The 
COMMONWEALTH 
ea 


WHAT IS YOUR VALUE? 










First: What he is—that is, in 


personal charm. 


and position in the world. 


What a man believes in 


Insurance in force Feb. 








Arthur Schopenhauer, the great German philosopher, said 
that a man’s value in life depends on three things. 


sonality’’—his character, strength, ability, education, and 
Second: What he has—his wealth, possessions, financial worth, 
Third: What the world thinks of him. 
This is considered one of the shortest and wisest summaries 


of life ever written. We agree. 
add our “‘two-bits” worth by saying that 


will have a lot to do with the “what” of the above three values. 


the broadest sense, his ‘“per- 


However, we would like to 


1, 1950—$434,524,178 
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EXTENDS MAIL ORDER CODE 
Insurer Advertising | 
Nationally Comes 
Under Rules: FTC 


Any national advertising by an A. & 
H. writing company which is not 
licensed in every state apparently would 
bring it under the mail order code of 
federal trade commission, according to 
a communication from FTC. 

In replying to the request that it sign 
and return a card pledging compliance 
with the code, one middle western com- 
pany wrote FTC that it secures all of 
its business from licensed agents in the 
states in which it operates and therefore 
did not consider it necessary to return 
the card. It then received a letter signed 
by J. W. Millspaugh, attornew rules ad- 
ministration division, which, after 
acknowledging its reply, said: 

“As a matter of information, it ap- 
pears that the provisions of the rules 
may be applicable in certain circum- 
stances to phases of the operation of 
companies operating primarily through 
licensed agents. Any advertising, as that 
term is defined in the rules, transmitted 
by interstate communication to a person 
or persons residing in a state in which 
the insurer is not licensed would no 
doubt come under the purview of the 
rules.” 

“Advertisement” is defined in the 
rules ‘as meaning any notice or presen- 
tation which is used, directly or indi- 
rectly, in the solicitation or promotion 
of the sale (including renewals and re- 
instatements) of insurance.” It em- 
braces “all newspaper and_ periodical 
advertisements, radio broadcasts, letters, 
testimonials, endorsements and all other 
representations or communications” 
that may be used for this purpose. 


Trusteed Group for 60,000 
Long Haul Truck Drivers 
Now Pends at Chicago 


In the final stages of negotiation at 





Chicago is a trusteed plan to cover 
some 60,000 members of the AFL 
teamsters union with group insurance 


that will have a premium running close 
to $2% million. This plan will cover the 
drivers on most of the big truck lines 
operating in 22 central states. It is 
understood that the field has been nar- 
rowed down to some five large insur- 
ance companies. The truck drivers will 
be covered for $1,000 worth of life insur- 
ance, accidental death and dismember- 
ment, accident and sickness hospitaliza- 
tion and surgical. 

here are a number of individual 
long-haul trucking firms that have in- 
stalled group insurance for drivers dur- 
ing the past several years. Experience 
on these groups has been particularly 
good. Long-haul truck drivers must be 
in top physical shape, they are given a 
strict physical] examination every year 
and are usually not kept on the road 
beyond their 45th year, regardless of 
physical shape, because older eyes are 
more subject to night blindness, Many 
a long-haul driver makes $150 a week 
or better and there is no temptation to 
malinger. The safety records of the large 
truckers are, for the most part, amazing- 
ly good. The firms hire their own traffic 
and safety engineers and keep a rigid 


check on the safety habits of their 
drivers. 

Also in Chicago, which is the hub 
of the long-haul trucking industry, 


a trusteed group plan has just been 
written by Occidental of California on 
the AFL dockmen’s local which covers 
some 4200 loaders and platform work- 
ers in the truck terminals for $1,000 life, 
$1,000 A. D. & D., $30 a week A. & H., 
$8 hospital, up to $248 and surgical fees 
with a $300 maximum. 


The International Association of In- 
surance Counsel will hold its annual 
meeting at White Sulphur Springs, West 
Virginia July 6-8. 





| 
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NEW ENGLAND MEET 


Calls for Sale of 
More Permanent 


Insurance Plans 
By WILLIAM A. SCANLON 


BOSTON—The annual New England 
all-day sales conference sponsored by 
Boston Life Underwriters Assn., drew 
an attendance of about 750 and brought 
out many usable sales ideas. 

Raymond C. Johnson, agency vice- 
president of New York Life, expressed 
concern on the policyholder’s behalf for 
the obvious increase in term insurance 
sales since 1946, which for many com- 
panies increased more than 50% in the 
three-year period. W hile conceding a 
proper place for term in covering tem- 
porary obligations, Mr. Johnson_ said 
that a man’s obligation to his family, or 
to himself at retirement, was not a tem- 
porary one but could only be satisfied 
by a permanent form of life insurance 
with cash values for retirement years. 

It isn’t that the people can’t afford 
permanent. forms, said Mr. Johnson, for 
in spite of high taxes and high prices 
the rate of savings in the last three 
years has been very high—about $14.4 
billion in 1949 alone, bringing the total 
accumulated savings in the, country to 
an all-time high of more than $170 bil- 
lion at the end of last year. 





Must Solve Retirement, Too 


Mr. Johnson put the challenge to the 
agents in asking them to make sure 
that their prospects understand that life 
insurance is doing its full job only when 
it stands ready to solve retirement as 
well as death problems. 

Lester A. Rosen, manager for Union 
Central at Memphis, stressed the sales 
possibilities of dovetailing life insurance 
with social security, old age and _ sur- 
vivor benefits. 

Deal H. Tompkins, Northwestern 
Mutual, Charles Town, W. Va., a Mil- 
lion Dollar Round Table member, dis- 
agreed with the idea that the answer to 
more sales is more calls, and said this 
philosophy is in a large degree respon- 
sible for the high turnover among life 
insurance agents. A part of the answer 
lies in making it a pleasant experience 
for the agent to interview people. Mr. 
Tompkins’ objectives are to have the 
prospect make a purchase rather than 
being sold, to have him believe that he, 
Mr. Tompkins, is an unusually qualified 
agent who will do a good job for him 
and for the prospect’s friends as well, 
and for the prospect to become a per- 
sonal friend. If these three objectives 
become reality he needs to contact fewer 
people to get interviews and have fewer 
interviews to get a sale, he pointed out. 

Henry E. North, vice-president of 
Metropolitan in charge of the Pacific 
Coast head office, talked on “The place 
of the Insurance Man in the Present 
Day Situation.” He was the final 
speaker, 

Mitchell M. Rosser, Phoenix Mutual, 
Boston, and Francis O. Marlowe, Met- 
ropolitan Life, Quincy, presided at the 
ees and afternoon sessions, respec- 
tively 


Los Angeles Shows Best 
Ordinary Gain in January 


Los Angeles led the large cities in 
tate of increase in ordinary life sales 
lor January with a gain of 16% re- 
ported by Life Insurance Agency Man- 
agement Assn. Detroit was second with 
a gain of 5%. Increases for other large 
tities tor this January as compared to 
the same month in 1949 were as follows: 
Boston, as Chicago, Cleveland, 
0; New York, 2 2; Philadelphia, —3; St: 
Louis, 4. 

Among the states the greatest in- 
crease in January was chalked up by 
Arizona with a 28% gain, followed by 
exas, up 13% and Utah and New 
Mexico, each up 12%. 


—9; 





- Wage- Hour Ruling Threatens Many 
Retirement, Welfare Plans 


Quietly lurking in a recent regulation 
issued by the federal wage and hour ad- 
ministrator are some provisions that can 
put the kibosh on a vast number of pen- 
sion and profit-sharing plans and wither 
up the market for a lot more when em- 
ployers discover their full effect. 

They can even have a restraining ef- 
fect upon or force modification of 
group pension, group annuity, A. & H. 
and hospitalization plans. 

Stated in an oversimplified way, the 
regulation’s effect is that employers’ 
contributions under all such plans must 
be included as part of the employe’s 
base pay in determining the amount of 
his overtime payments, unless certain 
difficult conditions are met. The result 
could be that an employe having a base 
rate of $2 an hour has contributions 
from his‘employer, under one or more 
of such plans, equivalent to 20 cents an 
hour. His base pay becomes $2.20 an 
hour, making his overtime rate $3.30 in- 
stead of $3. 


Has Bearing on Many Plans 


To some, it may not seem as if all 
this has much bearing on pension busi- 
ness or other group coverages, but that 
would be a highly erroneous conclusion. 

The new regulations also throw a 
monkey-wrench into merit-rating bonus 
plans or profit-sharing plans having cur- 
rent distributions, which are, in effect, 
part of regular compensation and don’t 
involve retirement benefits. 

In attempting to determine the sig- 
nificance of these rulings, THE 
NATIONAL UNDERWRITER found that Bert 
C. Bentley, Chicago lawyer, of 120 
South La Salle street, had already real- 
ized the danger to all these plans if 
the regulations are allowed to stand, and 
had begun getting the wheels turning to 


as to obtain the necessary corrective 
measures. Mr. Bentley believes it is 
futile to try to get the wage and hour 
administrator to change his attitude, and 
that legislation will be necessary. Mr. 
Bentley will be glad to have the co- 
operation of interested persons and com- 
panies, since he believes that a con- 
certed effort will get quicker action. 

In an interpretative bulletin dated 
Feb. 4, 1950, but only recently released, 
Mr. Bentley finds rulings that in his 
opinion endanger the continued exist- 
ence of nearly every pension and profit- 
sharing trust which has been established 
by private employers. 

Until Jan. 25, 1950, the effective date 
of amendments to the fair labor stand- 
ards act, the administrator had taken the 
position that contributions by an em- 
ployer to pension or _ profit-sharing 
trusts approved by the bureau of inter- 
nal revenue would not be deemed 
current compensation, and_ therefore 
wouldn’t enter into determining what 
constitutes base pay for computing over- 
time pay. 

However, in the February interpreta- 
tive bulletin, ae: other things, the 
administrator, W. R. McComb, says, in 
referring to bs Be “he calls ‘welfare 
plans,” that the “regular rate” shall not 
be deemed to include “contributions ir- 
revocably made by an employer to a 
trustee or third person pursuant to a 
bona fide plan for providing old age, 
retirement, life, accident or health insur- 
ance, or similar benefits for employes.” 





SETS UP HURDLES 





He then says that for such employer's 
contributions to qualify for exclusion 
from the regular rate, the following con- 








in that regard. 


Cross. 





RED CROSS 


General Marshall, head of the Red Cross, was telling 
the why of its continued efforts. 


He pointed out that in 1938 there were 265,000 men 
in the armed forces, while today there are 1,500,000 in 
the forces scattered all over the world, and that the 
Red Cross serves 110,000 veterans in hospitals. 
explained that the disaster budget takes a large part of 
the Red Cross peacetime funds. 
and Ohio River Valleys alone the Red Cross is caring 
for 100,000 flood disaster victims. 


We know well enough when there is a war on because 
in one way or another it affects all our lives. 
peacetime disasters, there are disaster problems which 
must be met and met quickly and the rest of us must 
deputize some group to take over our responsibilities 


Taking care of emergencies is the job of the Red 
Cross, acting as our deputy. 
be constantly represented by membership in the Red 
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ditions (among others) must be met: 
(1) there must be a formal plan or sys- 
tem set up by the employer, either com- 
pany-financed or employer-employe con- 
tributory; (2) the primary purpose of 
the plan must be that of providing sys- 
tematically for the payment of defi- 
nitely determinable benefits to employes 
on account of death, disability or re- 
tirement, or to provide medical care, 
hospitalization benefits and the like; 
(3) “.... if the payments are made to 
a group of trustees, the majority must 
not be officers, affiliates or representa- 
tives of the employer.” 

Mr. Bentley points out that the ref- 
erence to contributions made to a trus- 
tee or third person pursuant to a bona 
fide plan, etc., make it clear that the 
ruling applies hot only to trusteed plans 
but to plans such as group annuities, 
group life, group accident, and the like, 


which are administered without the in- 
tervention of a trustee. 
Where the Dynamite Is 

It is condition (2) above that Mr. 
Bentley feels contains the dynamite. 
The words “definitely determinable ben- 
efits’ apparently mean that the full 
amount credited or allocated for the 


benefit of an employee under any plan 
of this kind must be immediately and 
fully vested. This provision is exactly 
the opposite of Section 23(p)(c) of the 
internal revenue code, which provides 
that a profit-sharing trust is not recog- 
nized as such if the amount of benefits 
to. be provided can be definitely deter- 
mined. 

As can readily be seen, this provision 
is aimed at the ordinary pension trust 
or profit-sharing retirement trust, since 
in any profit- sharing arrangement where 
there is more or less immediate distri- 
bution this provision might not apply. 

Practically every retirement trust 
based on a share of profits has and can 
only have indeterminate benefits on ac- 
count of death, disability or retirement, 
or for any other purpose, for if benefits 
are fixed, it would be classed as a pen- 
sion plan. 


Most Present Trustees Unacceptable 


The third stated condition is one 
which would require changes in_prac- 
tically every pension or profit-sharing 
plan, since, where there are a group of 
trustees, the administrator says that the 
majority of them cannot be either ofh- 
cers, affiliates or representatives of the 
employer. In almost all such plans, the 
majority of trustees are persons from 
the forbidden classes. 

Some employers may think that this 
particular condition doesn’t affect them, 
since they are using corporate trustees 
and what they call a pension committee, 
the latter being the group that makes all 
the discretionary decisions, the coro- 
rate trustee being purely an administra- 
tive agency. Any employer having that 
opinion would do wel] to seek counsel, 
says Mr. Bentley, since almost any law- 
yer qualified to express a valid opinion 
on trusts would say that members of the 
pension committee are actually trustees 
and would be so regarded by practically 
every court in the United States. 


SAME AS BONUS 


Administrator McComb goes on to 
say in his bulletin that if a plan doesn’t 
qualify, the contribution by the employer 
is treated the same as a bonus payment 
that is part of the regular rate of pay 

“at the time the contribution is made,” 

the quoted words being italicized for 
emphasis. The amount of such bonus 
must be apportioned back over the work 
weeks of the period during which it may 
be said to have accrued. Overtime com- 
pensation based on the resultant in- 
creases in hourly rate is due for each 

(CONTINUED ON PAGE 23) 
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Supplementary Contracts Show 1949 
Losses of $49,422 306 


ALBANY — The greatly increased 
use of optional modes of settlement in 
the past 10 years is reflected in this 
year’s gain and loss exhibit by the addi- 
tion of a new column headed ‘“supple- 
mentary contracts.” 

In view of this increasing popularity 
it is not surprising that companies doing 
business in New York state showed an 
aggregate loss on supplementary con- 
tracts amounting to $14,971,492. This is 


before reserve-strengthening through 
change in valuation basis. If the 


amounts taken from surplus for the lat- 
ter purpose were included, the aggregate 
loss would be $49,422,306. 

This brings settlement option funds 
into the spotlight once held by disa- 
bility and annuity business as money- 
losers. 


Disability Not Loss Producer 


Disability, for some years the big 
source of losses from surplus, has in re- 
cent years come. into line as the result 
of companies raising their rates, tight- 
ening their underwriting, or dropping 
the income feature altogether, and, of 
course, dipping into surplus to boost re- 
serves to more realistic assumptions 
than the original ones. Many compa- 
nies help offset disability by reducing 
dividends on loss-producing disability 
business. 

The companies shown in the tabula- 
tion had gains from Geetity--hetere 


reserve-strengthening—of $7,071,880 and 
losses of $3,994,826 for a net aggregate 
gain of $3,077,054. Taking into account 
$157,422 of net reserve-strengthening, as 
was done in the figures in last year’s 
tabulation, and in the annual statements 
covering years prior to 1948, the aggre- 
gate net gain from disability for 1949 
would be $2,919,632. 

Double indemnity, always a depend- 
able profit source, resulted in a gain of 


$24,930,360 before reserve strengthen- 
ing. The latter was $1,564,513, making 


the net gain on the old basis $23,365,847. 

Because of the growing importance 
of group annuities the tabulation this 
year shows the gain in surplus on this 
class of business separate from that on 
individual annuities. The gain on group 
annuities was more than double that on 
the individual variety, being $39,049,942 
as against $19,776,513. This was before 
reserve- -strengthening. Taking the latter 
into account the gains would be, respec- 
tively, $36,908,032 and $4,519,696. 

Three companies strengthened their 


group annuity reserves by change in 
valuation basis: Aetna Life, $1,309,409; 
Prudential, $697,982; and Travelers, 
$134,519. 


life contingencies in the new 
“Involving” contracts are those 
with a life contingency and may also 
call for payments for a guaranteed pe- 
riod, for example, 10 year certain and 
life. The “not involving” contracts are 
those in which the company agrees to 
pay a certain sum per month for a fixed 
number of months, or in which the 
funds are left under a deposit option 
with the company with or without the 
right of withdrawal. 

The new column affects the tabulation 
on annuities when compared with for- 
mer years. There is no way of taking 
the net gain from annuities in the 1949 
statement and making it directly com- 
parable with the same item in the 1948 


volving 
column, 


statement. The reason is that the new 
supplementary contract column con- 
tains an undeterminable amount of 


what was formerly included under an- 
nuities. With the new statement, one 
can now determine the underwriting 
gain resulting. from original life insur- 
ance contracts or from original annuity 
contracts. The new column shows the 
gain or loss on all supplementary con- 
tracts. 

There is an obvious need for uni- 
formity of nomenclature on certain type 





NEW COLUMN 


contracts when. used in the statement. 
The problem is getting the attention of 





The allocation of the lines of business 
places contracts wee and not in- 
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Union Mutual ............. 54,584 4,646 10,761 8,856 16,706 111,432 157,681 2,799,674 VC, serene 2,643,866 1,142 
PCAs aicnven seed '\!"Wtreds!\  “Satheeew < eakeeem — cReecee 50 —75 chip 2,800 see 
egy nde na be wind Saee Stes 94,156 8,488 as4,226 94,241 19,943 67,234 125,335 2,942,417 WESC? n cusieics 1,075,043 —9,707 
| ES eee See 2,32 ; 26,62 535 497 37 3,165 g sual er 

ROMER SS oats cd ron co ete. Seen oeey nee ee aes ee eee cr “7 — weaned | eee i nee 

a 1949 Seite ooaiaa ah 59,694,153 68,196,779 961,847,195 3,138,281 24,930,360 108,819,688 610,217,612 7,957,788,736 19,776,513 39,049, 942 3,682,507,884 —14, 971, 492 
ota a, 1948 ES eee 57,204,539 71,000,907 951,000,389 —7,855,765% 21,598,750 147,897,697 605,462,345 7,599,305,501 —559,9423 -4 3,365,006,3857 = ...ee : 

*Ordinary only. Includes group. ‘Before crediting $1,587,080 arising from the negative disability i i i i 
: A ’ Ze sability factor in the dividend formula applicable to policies containing the disability 
income benefit. *Before charging $2,418,209 arising from the positive accidental death factor in policies containing that benefit.. After adjustment for reserve-strengthening, hence not 


comparable with 1949 figure, which fs before 

















reserve-strengthening. 4Group lumped with 





ordinary 


the National Assn. of Insurance Com- 
missioners’ blanks committee. Some 
companies want the commissioners to 

















in 1948 tabulation. “Not shown 


By DONALD J. REAP 


specify which contracts are supplemen- 
tary. Under present procedure some 
companies consider a retirement annu- 
ity as a supplementary contract while 
others call it an annuity. Thus, to a 
degree, a company may make up its 
own mind as to where it will show cer- 
tain contracts in the gain and loss ex- 
hibit. 

When interest rates began declining 
about 20 years ago, companies found 
the high interest rate guarantees under 
settlement options to be expensive. An 
increasing proportion of proceeds has 
been placed under settlement options 
over the years because policyholders 
and beneficiaries have become educated 
to their value, because agents have been 
recommending them more and more and 
because during the present high level of 
national income there has been less need 
for lump-sum settlements. 


Adverse Selection a Factor 


In programming an estate, agents 
nearly always use older contracts with 
high interest guarantees when choosing 
the policies to be used for income op- 
tions. This also has had its effect in 
causing the companies in the aggregate 
to show a substantial 1949 loss on sup- 
plementary contracts. 

The longevity factor is increasingly 
important in contracts involving life 
contingencies. Some companies wait un- 

(CONTINUED ON PAGE 24) 











as a separate item prior to 1949. 
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Declares Mistrial 
in Old Missouri 
State Lite Case 


sT. LOUIS—Circuit Judge Russell, 
whom the Missouri supreme court had 
harred from presiding further in the case 
involving the final settlement account- 
ing of the old Missouri State  Life’s 
\fissouri. State account on various 
can Life until a special commissioner 
could determine the question of his al- 
leged prejudice against General Ameri- 
can and former Insurance Superintend- 
ent Jackson, has bowed out of the case | 
by declaring a mistrial and sending the | 
case back to the equity division, where it 
started when Judge Russell was in that | 
division. 

In declaring the mistrial Judge Rus- 
sell released a vitriolic statement, criti- 
czing the company’s handling of the 
Missouri State account on various | 
points. He insisted that he was not) 
prejudiced. 


| 
| 
| 


Declines Further Comment 

President Walter W. Head of Gen- } 
eral American, however, pointed out that | 
Judge Russell's statements “reflect the | 
very attitude of mind which forced us 
in the interest of our policyholders, to 
seek a change of venue. As the case is, 
still pending in court, we feel that fur- 
ther comment by us would be improper 
at this time.” 

In spite of his bitter denunciation, 
Judge Russell emphasized that General 
\merican is sound financially and will- 
ing and able to perform every policy 
contract obligation regardless of the 
final decision in the accounting case. 

The accounting provided for the pay- 
ment of $2,062,000 to Missouri State 
Life policvholders to cover some of the 
interest on the principal of the 50% 
liens placed against some of the poli- 
cies in 1933. The accounting also showed 
that on orders of Superintendent Jack- 
son, General American had set up $10,- 
111,722 in additional funds in the Mis- 
souri State Life policy reserves to pro- 
vide for future obligations under those 
policies. This settlement left nothing 
for the stockholders of Missouri State 
Life and a number of them intervened 
in the case as objectors. Later some 
policvholders did likewise. 

The Missouri supreme court Nov. 15} 
ruled against General American Life's | 
request for a change of venue. but Dee. | 
12 reversed itself and ruled that Judge 
Russell should not proceed with the | 
case. Feb. 13 it named Frank W. Hayes! 
of Sedalia, Mo., as special commissioner 
to conduct a hearing on General Ameri- 
can’s petition to bar Judge Russell per- | 
manently from continuing in the case. 


Albany Office 
in New Quarters 


The Albany office of the New York 
department has moved to a newly-con- 
structed ultra modern three story build- 
mg where it is the sole tenant. The 
building is privately owned but is on a 
five-year lease to the department which 
has about 137 employes at the capitol. 
Located about two blocks from its 
lormer site in the state office building 
near the capitol the department building 
las a 72 foot frontage. The building is | 
180 feet deep. From the exterior the 
building appears to be half glass. The 
large windows have green trimming. 
T he remainder of the exterior is of yel- 
ow brick. Inside, there are pastel 
shaded green and gray walls. The floors 
are green and gray asphalt tile except 
lor the outside corridors which are of 
red and gray tiling. The building is 
sound proofed throughout, oil heated. 


has 450 fluorescent lights, and fireproof 
doors, 


The new building has been a beehive 
of activity since it was opened. The 
statistical bureau under Davis L. Shultes 
has been receiving the yearly flow of 
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annual statements from hundreds of fire, The ground floor 


of the building is section. The address is 324 State Street. 


life, and casualty companies as well as given over to tabulating bureaus, the The department also has its own switch- 
irom fraternals, various pension funds, tax and accounting section, and to the board. The phone number is 36611. 

and hospitalization organizations. From printing and supplies department. There Among those who make their head- 
the new quarters which are about 50% is a considerable quantity of new tabu- ag ee in the Albany office are Charles 


larger than the department had, Mr. lating equipment. 


Dubuar, chief actuary; Herbert Feay, 


Shultes expects his bureau will function The licensing and qualification depart- PH ae actuary: Deputi es Raymond 
even smoother than it has in the past. ment and the complaint bureau are on Harris, Walter Brooks and Thomas 
Its efficiency is highly regarded by com-_ the first floor as well as a consultation Calogero. Superintendent Dineen has 
panies. Mr. Shultes has dev eloped vari- room. There is a hearing room on each office space there. 


ous suggestions for improved statements — floor. 


and is well known to company men On the second floor are the statistical The Memphis C.L.U. chapter has 
who correspond with him as well as and actuarial departments, policy bu- elected I. M. McFadden, New York, 
those who meet him at various meetings reau, offices for three Albany located Life, president; Charles Everett, Equit- 
among which are those of the N.A.I.C. deputies, the superintendent, the library, able Society, vice-president; James Pace, 


blanks committee. and the general office 


Inventory 
or Success 


"When four years ago 


Bill to use initiative in 


organization promotion 


presentation. 


salesman had used an 


says Mrs. W. E. Irvin, Fresno, California 


and general files Reliance Life, secretary. 










NM 





Bill and | took inventory of our future, we had to 


admit that the good things we wanted for ourselves in coming years would © 
be out of our reach on Bill's modest salary. To us success meant better-than- 
average advantages for our children, a comfortable home, a chance for 


his work. Our inventory proved we could never 


accomplish these things. ¢ 


“Bill had worked for a major oil company for 10 years and had done well 
as a Fire Prevention Engineer. He did not like to leave this job but in his 


rested precariously on the whims of superiors and 


internal company politics, so he felt a change was the only solution. 

"We knew everything about the kind of job Bill wanted except where to 
find it! From the time he was 10 years old and had sold everything from 
magazines to patent medicines from door to door, he had the idea he 
could succeed as a salesman. What he considered important, though, was 
selling people something they needed with a persuasive yet dignified 


"We were in a quandary until we remembered how a Minnesota Mutual 


Organized Sales Presentation to convince us of 


our need for additional insurance. A telephone call to our insurance advisor 


during which Bill discussed our situation convinced him that life insurance 
selling was the ideal answer to his job quest. Three weeks later Bill, Carol, 
Barry and | were Minnesota Mutualites for keeps! 


“From the first day Bill 


joined the Minnesota Mutual he began hitting his 


stride. He loved helping eaenre Now he's supervisor in his agency, we 


own our home, and our c 


ildren are enjoying dancing and piano lessons 


along with other activities. We're all loudly singing the praises of the 


, Minnesota Mutual!" 


Bill Irvin joined The Minnesota Mutual Life Insurance Company in 
September, 1945, and in 12 months had paid for $647,094 of new 
business. In his first full year he received 8% of first-year commissions 
in extra CLUB CREDITS as a quality award. Bill is now a Millionaire 


*reg. U.S. trademark 4 
| ee a= 


Organized 1880 
The Minnesota Mutual 


Life Insurance Company 


SAINT PAUL 1, MINNESOTA 


having over $1! million of personally written business in force. His 
effective selling results from his use of the Organized Sales Plan with 
the wonderful SUCCESS-O-GRAPH* — a plan used exclusively by 
many Minnesota Mutualites. 


THE MINNESOTA MUTUAL LIFE INSURANCE 
COMPANY 


Saint Paul !, Minnesota 


1 want to know how Bill Irvin does it. | may be 
interested. No obligation to me, of course. 








Name 

Address. 

City_____ Es Zoorne___ Strate. 
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Fifty-Sixth Year of 


Dependable Service 


* The State Life Insurance Com- 
pany has paid $168,000,000 to 
Policyowners and Beneficiaries 
since organization September 5, 
1894... The Company also holds 
over $73,500,000 in Assets for 
their benefit . . . Policies in force 
number 102,000 and Insurance in 
force is over $209,000,000 . . . The 
State Life offers General Agency 
Opportunities — with liberal con- 
tract, and up-to-date training and 
service facilities — for those quali- 
fied. 


Ww Ww Ww 


THE STATE LIFE 
INSURANCE COMPANY 


Indianapolis, Indiana 


MUTUAL LEGAL RESERVE FOUNDED 1894 



































Let’s Talk TEXAS 


Without seeming to brag, we’ve discovered that it isn’t any 
trouble at all to sell life insurance in a Texas company, re- 
gardless of where you are. 


All over the United States, people have confidence in Texas 
insurance companies. Texas is getting a lot of favorable 
publicity in national magazines. It all helps our Salesmen 
and General Agents to sell protection in this fast-growing 
Texas Company. 

If you’re looking for a general agency connection—remember 
we are licensed in 33 states and the District of Columbia. 
We offer top commissions, vested renewals, and lots of co- 
operation. Write S. J. Gilbert, Vice President and Director 
of Life Agencies. 


RESERVE LIFE 


INSURANCE COMPANY 


HOME OFFICE: DALLAS, TEXAS 











O’Connor Terms HR 6000 Softening Up 
Process for Socialized Medicine 


Adoption of the proposed permanent 
and total disability provision in HR 
6000, the social security bill, can lead 
only to confusion and _ grief, 
O’Connor, managing director of Insur- 
ance Economics Society, declared in a 
statement at a hearing of the senate 
finance committee last week. 

Mr. O’Connor characterized the dis- 
ability benefits provision as the most 
dangerous proposal in HR 6000, con- 
sidering the aspects of administration, 
costs, and the future of the system. He 
said in his opinion the provision is 
“cloaked with the motive and desire to 
pave the way at an early date for com- 
pulsory medical care for all, a slow 
inoculation and softening up of the 
American people for the imposition of 
socialized medicine.” 


May Be Liberalized 


He pointed out that the provision 
contains restrictions for benefits that 
could not be continued, “by any stretch 
of the imagination.” Hardship cases, 
not within the restrictions, would crop 
up in ever-increasing numbers, eventu- 
ally forcing a literal interpretation of 
the restrictions. Thus it would be sub- 
ject to later liberalization like those 
now being considered for OASI. 

Previous witnesses who have said the 
provision would not add much expense 
or increased personnel,’ unfortunately, 
Mr. O’Connor observed, lack experi- 
ence in the field and fail to recognize 
that disability insurance cannot be ad- 
ministered as simply as the OASI pro- 
gram. He urged practical thinking on 
permanent total disability, pointing to 
the unfavorable experience the life in- 
surance companies had with their or- 
dinary and group business to the extent 
that even with their efficient operation, 
the claim situation could not be con- 
trolled and they had to withdraw from 
the field. 

It is recognized, he added, that pay- 
ment of disability benefits for any 
length of time, even in modest amounts, 
undermines human personnel, destroys 
incentive and the will to work. 

Mentioning some specific illustrations 
of what the provision actually proposes 
in the field of disability, Mr. O’Connor 
noted that the definition of disability in 
the bill reads: “Inability to engage in 
any substantially gainful activity by 
reason of medically demonstrable phys- 
ical or mental impairment which is per- 
manent.” 


Hinges Upon Recovery 


Mental impairment, he said, runs 
squarely into the psychiatric field. 
Commitment to a mental institution has 
economic consequences to the individ- 
ual, his family and the taxpayers which 
differ in degree only dependent upon 
whether the person is insane a few 
months, a few years or the remainder 
of his life. HR 6000 apparently would 
provide or deny benefits dependent up- 
on whether the prognosis as to event- 
ual recovery is favorable or unfavorable. 

An interesting situation is presented 
by persons committed to institutions for 
the criminally insane. Apparently, Mr. 
O’Connor remarked, these persons 
would be entitled to benefits if the prog- 
nosis for recovery is unfavorable. Thus 
where an individual charged with a 
crime, if the jury verdict is that the man 
is sane, neither the criminal nor his 
family would receive benefits, though 
the economic consequences of his im- 
prisonment are the same whether or not 
he is sane or insane. Presumably, if he 
is found to be insane and the prognosis 
is unfavorable, monthly payments 
would be made. “I am rather confused 
as to the intended purpose of these pay- 
ments,” Mr. O’Connor said. 

What is meant by “substantially gain- 
ful activities?” he asked. The bill con- 
tains no definition of this, but it would 
seem that persons can qualify for bene- 
fits as “permanently and totally dis- 
abled” and still be able to engage in a 


considerable amount of work for pay 
One section of the bill states that when 
an individual earns more than $59 4 
month as an employe, he shall forfejt 
a month’s benefit. It might normally pe 
thought that when a person actually 
earns $100 or so in a month he jg 
therefore demonstrating his disability 
does not render him “incapable of ep. 
gaging in any substantially gainful a¢. 
tivity” but apparently this is not the 
case in view of the specific provision 
that earning in excess of $50 a month 
means the loss of a month’s benefits 
It is not certain, he emphasized, jus 
how remunerative activities must be to 
be “substantially gainful.” 

A self-employed person faces a slight. 
ly different situation. He loses q 
month’s benefit when net earnings of 
more than $50 are charged to him, byt 
net earnings in the taxable year in ex. 
cess of $50 a month are charged only 
after they exceed $600. The first month 
is charged with the first $50 over $609 
etc. Whether or not a permanently an( 
totally disabled person draws _ benefits 
during the year is thus dependent op 
his net profits from his activities—a kind 
of profit underwriting arrangement, Mr, 
O’Connor pointed out. 


Has “Escape Clause” 


There is an escape clause, permitting 
the self-employed man to draw benefits 
regardless of his substantial net busj- 
ness income, since no amount is charged 
for any month in which he did not en. 
gage in self-employment. Apparently 
he will at least receive benefits during 
any vacation from his business. 

Engaging in non-covered work pre. 
sents an unexplained difference in for- 
feiture of benefits. In retirement and 
survivor cases under OASI forfeiture 
because of earnings is dependent on 
whether these earnings were in employ- 
ment subject to OASI taxes. If not s0 
subject, earnings are ignored regardless 
of the amount. But in the case of dis- 
ability, Mr. O’Connor pointed out that 
the fact that the work is exempt makes 
no difference. The work test for the 
other benefits is limited to covered work 
presumably because of the administra 
tive impossibility of checking on ex- 
empt work. He said he could not m- 
derstand how in disability case earnings 
in exempt work will be checked on. 


Must Be Disabled and Retired 


H.R. 6000 in dealing with disability 
does so on the theory that the individ- 
ual must be both disabled and retired. 
It awards disability benefits to individ- 
uals and then provides that work be- 
yond $50 per month means loss of bene- 
fits. Obviously, Mr. O’Connor declared, 
this gives a strong incentive for the dis- 
abled and retired. In recognition of 
this, the bill authorizes the adminstra- 
tors to throw a person off the rolls who 
refuses rehabilitation. “I don’t like that 
kind of authority being vested in ad: 
ministrators,” he said. “We have been 
telling people for 13 years that social 
security protection is theirs as a matter 
of right. This tells them that it is a 
matter of adminstrative discretion ii 
they are disabled.” 

HR 6000 itself recognizes that social 
insurance disability benefits are inher- 
ently inappropriate to principles of s0- 
cial insurance concepts. Without a work 
test the justification of paying disabil- 
ity is lost, and with a work test an im- 
portant policy of persons working de 
spite a disability is defeated. Giving a¢- 
ministrative discretion in forcing people 
off the rolls destroys the concept 0 
“earned right” which is featured by pro 
ponents of the system. 

Marginal workers who collect both 
workmen’s compensation and disability 
benefits present a particularly unfor- 
tunate cituation. A man who has beet 
averaging $100 per month, under most 
state laws would receive two-thirds 0 
wages under workmen’s compensation 


and under HR 6000 would also receive y 
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$25 or more—half of his $50 plus incre- 
ment benefits—an aggregate of $91. In 
addition, he has freedom to move where 
he wishes, do small odd jobs and con- 
tinue a certain income of $91. He is not 
subject to withholding or social secur- 
ity taxes and escapes. carfare and other 
work costs. “What is his incentive to 
productive work?” Mr. O’Connor asked. 

Experience has demonstrated that 
cash sickness benefits operate as a de- 
terent to rehabilitation, diminish incen- 
tives toward rehabilitation and self-sup- 

t. 
The question of caring for and reha- 
pilitating the disabled should be left to 
the states, Mr. O’Connor said. Distribu- 
tion of the disabled varies among the 
states and the flexibility of benefits is 
more akin to the administering of old 
age assistance than to OASI. Under 
OASI, the administration is not con- 
fronted with the various degrees of el- 
jgibility and need to follow through con- 
tinually checking progress. This surveil- 
lance is similar to what is required in 
administering public assistance and in 
these respects old age assistance and 
disability follow the same pattern. The 
administration should be at a local level 
where the cost of such a program can 
be controlled. 

Mr. O’Connor urged that the federal 
government be kept out of administer- 
ing such a program because it would 
lead to “outright political control and 
tremendous abuse,” while political in- 
terest in the states would be held to a 
minimum. 

Mr. O’Connor also criticized the pro- 
visions calling for a lump sum death 
benefit. He noted that the existing law 
provides that a death benefit equal to 
six times the primary benefit be paid on 
death of an insured worker if there are 
no survivors immediately eligible for 
payment. This provision was based on 
the theory that the worker had an 
equity in the system, but the new pro- 
vision provides that a benefit equal to 
three times the primary amount will be 
paid whenever a worker dies, even 
though there are benefits payable to a 
survivor worth many times the amount 
of taxes paid into the system. 


Augment Chicago Congress 
With Fluegelman Speech 


Additional speakers who have been 
named for the sales congress of Chi- 
cago Assn. of Life Underwriters on 
April 1 are David B. Fluegelman, 
Northwestern Mutual, New York City; 
Harry K. Gutmann, Mutual Life, New 
York City, and John A. Calfa, Pru- 
dential, Chicago. Mr. Fluegelman, who 
isa trustee of N.A.L.U., will treat “My 
Philosophy of Selling,’ Mr. Gutmann 
will speak on “Career Prospecting,” and 
John Calfa on “Blueprint Selling.” 





Discusses Section 213 


Section 213 of the New York insur- 
ance law, which limits acquisition ex- 
penses, fails to take account of the 
amount of policyholder service work re- 
quired today and should be amended 
to meet current realities, John D. Moy- 
nahan, Metropolitan Life, Chicago, Na- 
tional Assn. of Life Underwriters vice- 
president, told the Indianapolis Life 
Underwriters Assn. 

Mr. Moynahan predicted that amend- 
ment of section 213 will iron out the 
agent’s compensation problems. He also 
outlined the various other major ac- 
tivities of N.A.L.U. 


Kill Va. Qualification Bill 


_ RICHMOND — The Virginia house 
Msurance and banking committee killed 
by default a bill to require life agents 
to take an examination. The committee 
explained that the bill as drawn did not 
amend the proper section of the insur- 
ance code. 





The Buffalo managers will hold a 
found-table on how to prospect for 
Tecruits. Moderator will be W. Merle 
Smith, Mutual Life, and discussion lead- 
ers will be Charles C. Browning, New 
ork Life; Allan W. Carpenter, Penn 


YUM 


Mutual, and Allen O’Donnel, Equitable 
of Iowa. 





Mrs. Helen D’Olier, wife of Franklin 
D’Olier, former chairman of Prudential, 
Hed at her home in Basking Ridge, 


Thomas O. Armstrong, director of 
plant labor relations for Westinghouse, 
will address a luncheon of the Pitts- 
burgh supervisors on March 13. 





Clem E. Peters, 75, founder and for- 
mer president of Conservative Life of 
Wheeling, W. Va., died at his home in 
that city. 


Extends 1949 Income Tax 
Deadline to May 15 


The Bureau of Internal Revenue has 
given life companies until May 15 to 
file 1949 income tax returns. The ex- 
tension was due to pending legislation 
on the tax formula. 





Brace Convention Chairman 


LOS ANGELES — Howard W. 
Brace, vice-president and secretary of 
Occidental Life, secretary of Passé 
Club and former Idaho commissioner, 
has been named industry chairman for 


the convention of N.A.I.C. here starting 
Dec. 14 by Commissioner Downey. Mr. 
Downey expects to name the executive 
committee for the convention shortly. 


Ins. Club Officers Elect 


HARTFORD — Charles Blazensky 
of Scottish Union & National has been 
elected president of Assn. of Insurance 
Club Officers. Miss Margaret MclIn- 
tosh, National Fire, is vice-president; 
Miss Marian D. Watson, Connecticut 
Mutual Life, secretary; A. Thornton 
Leonard, Connecticut General, treasur- 
er, and Miss Mary Grou, Aetna Life, 
librarian. 
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New Paid Life Insurance 


Life Insurance In Force 


Income From All Sources. . 


SUMMARY 


Increase .......... 


Increase 


December 31, 1949 

$ 19,208,368.00 
762,116.00 
202,228,018.00 
8,797,546.00 
9,064,843.48 








Increase .......... 271,984.70 
Admitted Assets ........................ 63,697,794.84 
Increase .......... 3,705,379.02 
Policyowners' Surplus .................... 4,893 ,427.78 
Increase .......... 314,175.71 

Net interest earned exceeded 3°% for the first I 


time since 1945. 


Mortgages totaled $25,989,995.70 at the end of 
1949 with an average mortgage of $6,740.14. 


The Company has approved 943 total and per- 
manent disability claims. Of this number I 11 are 
now drawing benefits. 


In the past two years $16,122,865.03 of new 
mortgages were closed by the Company with an 
average gross interest of 4.5%. 
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Companion Life Advances 
J. S. Cook to Secretary 


Cook has been promoted 
from assistant secretary to secretary of 
Companion Life. He joined the com- 
pany as chief underwriter last August, 
after having been assistant underwrit- 
ing secretary of Bankers National. 


John 5S. 


Postal Names Lamula, 
Freundlich in N. Y. 


Postal Life has appointed John J. 
Lamula and Eli S. Freundlich as gen- 
eral agents in downtown New York 
City. They have been associated in gen- 


eral insurance for 15 years and are now 


HeNATIONAL UNDERWRITER 


instituting a full-time life agency. 

Mr. Lamula is a former member of 
the New York legislature and is promi- 
nent in Republication party circles. 

Mr. Freundlich was admitted to the 
Georgia bar in 1934 and has studied law 
and political economy in schools abroad 
and is an accomplished linguist. 





Sovereign Life of Winnipeg has ap- 
pointed H. M. Meiklejohn as managing 
director. 


The best January in life insurance 
sales in history were made by Loyal 
Protective Life agents in honor of W. 


first vice-president who in 


B. Cornett, ; 
marked his 25th year with 


that month 
the company. 


22nd ANNUAL FINANCIAL STATEMENT 


Secembs 


159 shu @) ©) 34 @) oh) 
Cash in Banks and‘ Office..$ 
U.S, 
Other Bonds 


297,535.63 
1,901,126.15 
2,845,777.19 
3,523,392.26 


Government Bonds.. 


First Mortgage Loans 


Real Estate Owned 
Including Home Office 
Building 337,187. 


Real Estate 


Contract 


Yo} (em @hate laa 
9,927. 
Value 156,730. 
and 
Reserv es 
and 


Premiums 


Stocks—Market 


Policy Loans Liens 


within the 602,747. 
Net Uncollected 


Deferred 393,939. 
Accrued 50,611. 


134,400.7 


Interest 


Other Admitted Assets 


TOTAL ADMITTED 
ASSETS 


A STRONG 


$10,253,376.70 


COMPANY 


RAY H. PETERSON 


President 
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OBLIGATIONS 


Legal Reserves—Full 
Legal Requirements...... 
Death Claims Due and 
U i 
< Value ‘Not | 
e Supplementary 
Contracts : 
iums and Tntereat 
aid in Advance, Prem- 
ium Deposit 
Estimated Accrued Taxes.. 
Other Liabilities 


$ 8,348,023.05 


None 


156,021.31 


308,775.99 
35,177.00 
146,999.70 
TOTAL RESERVES FOR 
ALL PURPOSES 
Contingency 
Reserve 
Paid Up 
Capital 


$ 8,994,997.05 
$125,000.00 


647,250.00 
Unassigned 
Surplus 486,129.65 
is Os ©. oun.) OF 0 Oh BO) 
POLICYHOLDERS $ 4258 79.65 


$10,253,376.70 


A STRONG WEST 


KENNETH W. CRING 


Vice-Pres. and Supt. of Agencies 





WANTED 


Man under 40 to manage mortgage loan office of large midwest life 
company. Must have executive and personnel management ability and 
understanding of processing, servicing and accounting phases of mort- 
gage loan business. Salary $7,000 annually. Applicants will please state 
personal history, references, and other qualifications in detail. Our own 
staff knows of this advertisement. Address Y-88, The National Under- 
writer, 175 W. Jackson Blvd., Chicago 4, Ill. 


“ability 








U.S. Life Marks Centennial 
at Dinner in New York 


NEW YORK—United States Life’s 
centennial celebration was a gala occa- 
sion for home office staff who gathered 
at the Waldorf-Astoria for a dinner 
and dance. More than 600 were wel- 
comed by Richard Rhodebeck, presi- 
dent. Guests included presidents and 
executive officers of other New York 
companies and Superintendent Dineen 
of the New York department. 

Mr. Dineen got one of the 
responses of the evening when 


biggest 


he said 











R. Rhodebeck K. J. Moorhead 


that his brain-trust had been in meeting 
pondering how U. S. Life, which is 10 
years older than the state insurance 
department, had managed to get along 
during those first 10 years. Mr. Dineen 
particularly praised the company for 
entering the A. & H. field, stating that 
the most obvious entry of government 
into insurance today is through the dis 
gate unless the private insurance 
companies can meet the needs of the 
day for that kind of cover. He feared 
that if the state once undertook to pro- 
vide insurance for disability it would 
not be long before lite insurance 
would be furnished by the state. 


also 


Program Beamed at Employes 
The entire program was directed to- 
ward the company’s employes. Execu- 


tive Vice-president E. J. Moorhead gave 
the principal talk for the administrative 
officers. Holgar J. Johnson, president 
of the Institute of Life Insurance, said 
employes could do much in this era of 
human relations by testing each action 
of their own as well as the action of 
their company on the basis of whether 
or not the result of the decision would 
be an ultimate favorable public reaction. 
John Marshall Holcombe, managing di- 
rector of L.I.A.M.A., called on Miss 
Ida Murphy, the newest employe of the 
company, to rise, and then directed his 
remarks to what the employes of the 
company were doing for American so- 
ciety in their work. He compared the 
home office employes with the service 
of supply division and headquarters staff 
of an army and set down the first job 
of a home office employe as helping the 
men who are selling life momenne in the 


field. He mentioned that U. S. Life was 
the 10th legal reserve life rsd to 
attain the century mark. 


Rhcdebeck Was Toastmaster 


The keynote of President Rhodebeck’s 
remarks during the evening was confi- 
dence of the company in its destiny for 
the second century. He acted as toast- 
master. 

Several remarkable facts about United 
States Life were brought out by E. if 


Moorhead, executive vice-president, in 
his talk at the dinner. He mentioned 
that U. S. Life’s 100 vears embrace two 
eras that differ from each other as 
widely as if two separate companies 
were involved. Up to about 15 years 


ago the company followed a quiet, al- 
most passive existence while since then, 
under new ownership, a new purposeful- 
ness was injected into the company’s 
direction, its tempo changed completely, 
it broadened territorially across the face 
of the globe and broadened structurally 
as it spread its activities into group 
insurance and A. & H. 
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Then, too, the company can be saiq 
in a sense to have given birth to other 
life companies scattered widely around 
the world with home offices in Manila 
Havana, Hong Kong, Caracas, he said 

Another remarkable fact cited by Mr 
Moorhead is that it has “as patient and 
understanding a group of controlling 
stockholders as a company ever had. 
Not only has the company plowed back 
into operations money that ‘might haye 


been available as dividends to stock. 
holders, but “has even been more than 
once on the receiving end, obtaining 


from the stockholders additional capi- 
tal and surplus whenever our operations 
required.” 


Aged and Youthful 


Probably the most remarkable fact of 
all, said Mr. Moorhead, is that the com- 
pany is at the same time both aged and 
youthful. While expressing due rever- 
ence for gray hairs, Mr. Moorhead said 
there is no overlooking the circumstance 
that both in vears of age and of experi- 
ence the home office staff is young, 

The company was founded by 3 
prominent New York business men, Its 
first president was Frederick Sheldon, 
also a founder of the United States 
Trust Co. of New York. Beginning with 
a capital of $100,000, the company sold 
375 policies in its first vear for a total 
of $756,699, 


Has Progressed Rapidly 


The company has progressed rapidly 
in ranking in life insurance in force in 
recent years. From 144th position in 
1939 it reached 105th place in 1944 and 


Was in 91st position Dec. 31, 1948. It is 
the nation’s oldest company providing 


guaranteed cost life insurance and oper- 
ating continuously under the same name. 





U. S. Life's report for 1949 shows to- 
tal insurance in force of $278,774,835, of 
which #60 million is group and whole- 
sale. Assets are $38,710,763. — Policy- 
holder surplus is $2,260,788. 

Pittsburgh — Fred N. Kellmeyer 


territorial supervisor for Penn Mutual, 
will address the Fayette county branch 
at a dinner at Uniontown on March 14. 
H. W. Reynolds, assistant manager of 
New York Life, will address a dinner 
of the Beaver Valley branch March 1. 

Chicago—The council of field under- 
writers meeting originally scheduled for 
March 17 has been postponed to April 21 





in order that a full report of the mid- 
year meeting of N.A.L.U. at Oklahoma 
City may be heard. 

Newark—James FE. Rutherford, vice- 
president of Prudential, will be lunch- 
eon speaker March 16 at the meeting 0 
the Northern New Jersey Assn. 

Walter <A. Craig, State Mutual, 
Philadelphia, editor of the “C.LU. 
Journal,” is addressing the Pittsburgh 


C.L.U. at a luncheon on March 10. 


1950 Detroit Insurance 
Telephone Directory Out 


Copies of the 1950 Detroit Insurance 
Telephone Directory, published by The 
National Underwriter Co., have beet 
distributed to loca] subscribers. The 9% 
page book is the largest published for 
that city and it contains an up-to- -date 
alphabetical list of the insurance offices 
and individuals engaged in insurance if 
that city. Included in the book is 4 
service directory listing firms which 
have special services to offer insuranté 
people. Extra copies of the book cost 
$1 each and they may be obtained from 
either the Detroit or Cincinnati offices 
of the publisher. 
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Buyers Offered 


VEW YORK—Employers may not 
always be well advised to take advan- 
tage of the “at least as favorable” clause 
in the New York temporary disability 
yenefits law, Frederic W. Jackson, as- 
sistant manager ot group casualty cov- 
erages of Equitable Society, told Risk 
Research Institute. This is the clause 
which allows the Workmen's Compensa- 
tion Board to approve a plan though 
some of its weekly cash benefits do not 
come up to the statutory minimum, ii 
it provides total benefits which make the 
plan over-all at least as favorable as one 
conforming with the statutory  mini- 
mums. 

Employers may have difficulty  ex- 
plaining to an employe why he is get- 
ting $15 or $20 instead of $26 weekly, 
the amount specified in the law. That 
may happen if a plan has been approved 
which makes up for or surpasses the 
loss of weekly indemnity benefits by 
providing hospitalization coverage. An 
employe may be disabled and drawing 
the weekly indemnity benefits but not 
the hospital benefits, and in that case 
would receive less than the man across 
the street even though the latter’s em- 
ployer may not have as good a_ plan 
over-all as the first one. 

Mr. Jackson suggested that plans pro- 
vide at least the minimum weekly bene- 
fits in every respect to avoid this. For 
most employers considering this type 
of plan, the cost of bringing up weekly 
benefits to the specified level should be 
sight. A more important consideration 
with an “at least as favorable” plan 
would be that all phases of the plan 
would then become subject to the law 
and supervision of the state. Mr. Jack- 
son thought most employers would want 
state control limited to the smallest pos- 
sible area of their benefit programs. 
This would also avert the necessity of 
continually referring to the state for ap- 
proval of changes in the plan. Each 
time the plan is changed, the state must 
pass on whether or not it is as favor- 
able as the law requires. 


Cautions Against Self-Insurance 


Some of the larger insurance buyers 
have mentioned that they were consider- 
ing self-insurance of their disability 
benefits and Mr. Jackson took the op- 
portunity to caution against that move. 
Mostly these self-insurance plans in- 
volve the submission of an existing sal- 
ary continuance plan to the state for 
approval. But the process is not as simple 
as it appears, Mr. Jackson said. Some 
employers have felt that all they were 
required to do was to put up a bond to 
mdicate their financial ability to self- 
insure. In addition, Mr. Jackson. said 
that employers will have to demonstrate 
administrative ability. Statutory pay- 
ments will have to be separated from 
the voluntary salary continuance plan. 
This will be necessary to let employes 
know what the employer is required to 
do by law and what he is paying volun- 
tarily. Statistics and records of pay- 
ments and their amounts will have to be 
maintained and periodic reports will be 
required by the state. 

The employer will want to consider 
the advisability of getting medical evi- 
dence of disability to substantiate the 
claim payments in case they are ques- 
tioned as to legality or amount, he 
stated. 


Many Problems Involved 


The employer will have to train an 
executive and clerical staff to run his 
plan, handle all matters including con- 
tested claims, and appeals, and claims 
afising after termination of employ- 
ment. There is the liability which might 
accrue in case of an epidemic or catas- 
trophe. In addition, there will be the 
lability for disabilities commencing 
Within 4 weeks after termination of em- 
ployment and for assessments to be 
made by the state for the costs of ad- 
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Pointers On 


TDB; Self-Insurance Hazards 


ministering the law, and for the pay- 
ment of benefits by the state to the sick 
unemployed. The latter assessment is 
very important, he said, because it may 
vary widely with the extent of unem- 
ployment. With high wages and high 
employment, sick-unemployed claims 
will be low, he said, but when unem- 
ployment increases, claims will rise. The 
payroll from which the money is 
drawn to pay these claims is dwindling 
at the same time the claims are in- 
creasing. This will produce the heaviest 
assessments during poor economic times 
when the employer may be least able to 
afford them, he warned. 

Advantages of Insuring 

With an insurer, the advantages of 
insuring a plan are that no bond is re- 
quired, there is little or no administra- 
tive requirement except payment of pre- 
miums and the submission of claim 
forms. The employer is not required to 
report to the state and he gets the bene- 
fit of the experienced administrative per- 
sonnel of the company as well as its 
legal, claim and actuarial staff. He also 
has the advantage of having his claims 
handled by a third party. This is par- 
ticularly helpful in borderline or con- 
tested cases. The financial lability of 
the employer is limited to his premium 
payment. The assessments by the state 
are assumed by the carrier. 

Since insurance benefits are tax free, 
Mr. Jackson thought that some com- 
panies might find advantages by insur- 
ing salary continuance payments above 
the statutory minimum as well as the 
minimum. Such payments might pro- 
vide 85% of wages in total or possibly 
the actual take-home pay of the indivi- 
dual. 


Hear MacEwen at L. A. 


D. C. MacEwen, superintendent of 
the accident department of Occidental 
Liife, was speaker at the February meet- 
ing of Los Angeles \. & H. Under- 
writers Assn. He reviewed the growth 
of the business, particularly during the 
last 10 years, pointing out that during 
1949, the premium income had reached 
approximately $1,100,000,000, 

The successtul and rapid growth of 
\. & H. has attracted some individuals 
and companies that are taking advan- 
tage of the public in misleading adver 
tising and in contracts designed to col 
lect premiums without paving out pro- 
portionate benefits, he said, but correc- 
tion of practices where needed has been 
started by the postal authorities and the 
F.T.C. Mr. MacEwen pointed out in 
detail some of the provisions of the new 
California minimum benefits law and 
stated that the insurance department in 
cooperation with the \. & H. industry 
is drafting a set of interpretive rules 
for the guidance of the companies. 


Seminar on TDB 

Bureau of A. & H. Underwriters will 
hold a seminar on statutory disability 
coverage Apri] 5-6 at New York. It was 
originally scheduled March 1-2. The 
whole field will be covered with spe- 
cial attention to the New York law. 





CLUs’ Executive Manager 
@ P . 





Leroy G. Stein- 
beck, recently  ap- 
pointed as executive 
manager of the 
American Society of 
C.L.U.. was formerly 
assistant manager of 
Mutual Life at 
Columbus, O. He is 
a war veteran. 


e L. G. Steinbeck 
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GREAT SOUTHERN 


INSURANCE COMPANY 


HOME OFFICE 


Freedom 


creates the opportunities 
__ for Achievement 


HOUSTON 1} 





Surround a man with an ever tightening circle of 
restrictions and his will to succeed soon withers 
and dies. Hold wide open the doors of freedom 
through which he can climb onward and upward, 
and the spirit for success will thrive and expand, 


nurtured by an inherent urge toward personal 


It is this freedom of competitive enterprise for 
the individual, as well as for business and indus- 
try, that has brought us to our high level of eco- 
nomic welfare .. . that will lead us to ever greater 


As representatives of a company dedicated to 
the principles of competitive enterprise, Great 
Southerners contribute to this freedom of oppor- 
tunity by offering individuals the right to provide 
their own financial independence in proportion to 
personal needs or desires. Coincidentally, they 
are benefactors of the same economic system 
which makes it possible for them to progress and 


prosper according to their own ability. 


TEXAS 














10 


H2NATIONAL UNDERWRITER 





March 10, 1959 

















Ye Olde Maine -Almanac For 1950 





| 
| 
| 








Aru ZONK KAS ZVA ZAR OM Zr 


a 


Amd SoZNHo0 wm4 OH 


Founded in the 











1 


Year 1848 


Q. What is a fiddle? 





PROGNOSTIX he 


RESOLVE - Sell Union Mutual | 


Insured Savings Plan 


SLIPPERY - Good time to sell | 
Union Mutual Non-Can $& A | 
Income Tax enol —_ of | 
business reveals need for 
Business Insurance KE 
SPRING - renewed vitality for | 
selling Union Mutual Preferred | 
Risk | 
Union Mutual Double 
Protection Plan sells easily | 


WEDDINGS - Need for Xp 
Family Income ery 


VACATIONS - Retirement 
Plans provide future vacations 





Back to work - ideal Program- 
ming time 

SCHOOL AGAIN - sell Union 
Mutual Juvenile Insurance 

New Homes ready - Mortgage 
Retirement protects family | 
Group and Wholesale make fine | 
Xmas gifts for employees 

XMAS - Let the season 

be Merrie | 
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Life Insurance Company 
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In Portland town there lives a man, 
Of great and keen perception, 
| John Carnochan is this man’s name, 


| A teacher by profession. 
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____ EMBERS from the HEARTH 
A man of great perception, the teacher 
spreads the light and helps others to. help 
themselves. & We, of the Union Mutual, 
believe that t sound training is one of 
the important keys to success in life un- 
derwriting. an? eH OD tH =a 
ed GSES 
To supplement our complete sales kit, 
consisting of Life, Noncancellable and Com- 
mercial Sickness and Accident, Group and 
Wholesale, we offer to our agents a thorough 


training, both elementary and advanced. 


ad 
Proof of the value of this training lies in 
the fact that the average size life case of 
all graduates of our advanced program- 


ming school is $14,000 to date. 
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ROLLAND E. IRISH, President 























EXCELLENT OPPORTUNITIES OPEN IN 


Nebraska 


- Oklahoma 


Wisconsin 


* Streamlined policies that are easily 
tailored to fit the 
family need and budget 


individual 


*& Visual sales aids that help to dram- 
atize benefits 


* Prospecting plans, including effec- 
tive inquiry-getters 


NOW available are money-making opportunities for General 
Agents in Nebraska, Oklahoma and Wisconsin . . . three addi- 
tional states in which we have been recently licensed to do 
business (A & H only in Wisconsin). To men of proved general 
agent caliber, we offer an attractive contract, including: 


* Personal Home Office co-opera- 
or tion in developing territories 


* Fastest claim service in the United 
States . . . a service that makes 
every claimant a powerful center of 
influence 


* Liberal 
renewals 


commissions PLUS vested 


If you have a good production record and are ready for increased respon- 
sibilities, as well as increased income, and are interested in one of the 
many openings in these and other states, write today in confidence. 


FEDERAL LIFE AND CASUALTY CO. 
DETROIT 2, MICHIGAN 

















Case Illustrates Lack of 
Perpetuity in Trusts 


NEW YORK—A decision of consid- 
erable interest to trust officers and of 
some significance to life insurance people 
has been handed down in the New York 
supreme court. This was the matter of 
Continental Bank & Trust Co. and the 
trust estate of Roberta Field Frank. 
Continental Bank, the assets of which 
were purchased by Chemical Bank & 
Trust early in 1949, excluding the trusts, 
charged the Frank account $3,250 for 
counsel fees in connection with resign- 
ing the trust. 

Justice Botein has released Continen- 
tal Bank and discharged it from all 
further liability and responsibility as 
trustee. He dismissed objections of the 
beneficiaries of the Frank trust and 
named Irving Trust Co. as successor 
trustee. The latter was desired by bene- 
ficiaries. Counsel fees were allowed. The 
beneficiaries have appealed to the ap- 
pellate division of the supreme court 
which has the effect of keeping Con- 
tinental Bank on the trust and liable for 
it. 


Bank Wants to Dissolve 


Continental Bank is in process of 
voluntary dissolution under state bank- 
ing law and previously was authorized 
by court to take the necessary steps to 
dissolve. The Frank trust was estab- 
lished 17 years ago and in the time 
since it had one accounting, seven years 
ago, upon trustor’s death. 

The only objection of beneficiaries was 
payment of legal expense incurred by 
the trustee, and that objection was on 
the ground that “this proceeding was 
not required in the ordinary administra- 
tion of the trust estate and was not 
for the benefit of the estate” or the 
trust fund but solely for the benefit of 
the trustee. Consequently the fee was 
not properly payable from the trust 
assets, but the trustee, the bank, should 
pay it. The bank withdrew its claim for 
“principal commissions” in connection 
with turning over of trust assets to suc- 
cessor trustee. To such commissions the 
beneficiaries objected because payment 
would subject the trust estate to double 
expense, one set of commissions for the 
resigning trustee and another for suc- 
cessor trustee on acceptance of the trust. 

Beneficiaries relied on the matter of 
Delemater, in which Lawyers Trust Co., 
trustee under a will, instituted a pro- 
ceeding in the surrogates’ court of New 
York county seeking to resign. It has 
employed counsel. 


Trustee Was Accomodated 


One objectant resisted attorneys’ fees 
because such services were rendered 
necessary by acts of the accounting ex- 
ecutor and trustee and should be borne 
by them rather than the trust. The sur- 
rogate awarded fees of $500, stating it 
opined that under all of the circum- 
stances the trustee should be permitted 
to resign but that since it was resigning 
for its own convenience and another 
trustee had to be substituted, it should 
not receive commissions on paying over 
trust’s assets. 

Justice Botein said Continental was 
resigning for its own convenience, but 
that the Delemater case was not closely 
analogous. There were in that case 
reasons for an accounting other than 
the resignation of the trustee, while in 
the Frank case the trustee was resign- 
ing for reasons completely connected 
with internal administration of the trust. 

The court further said that incidental 
approval in the Delemater case of coun- 
sel fee allowance “can’t be construed as 
authority for payment of such fees in 
every case where a trustee resigns for 
its own convenience. The sounder view 
is that the propriety of such allowances 
rests with the court.” There are few 
cases on payment of counsel fees. 

It is expected, the court said, that the 
resigning trustees applying for principal 
commissions should be scrutinized more 


critically and treated more harshly than 
applicants for counsel fees. The latte 
case involves no question of gain to the 
trustee at the expense of the estate 
However, payment of legal expenses js 
reimbursement of a disbursement jp. 
curred by the resigning trustee. 

The Frank trust was infrequently ac. 
counted so that the bank’s good faith 
cannot ‘be challenged. Actually it was 
of some benefit to the trust to have ap 
up to date accounting at this point, 
There is no question about the bank's 
right to resign, because that is cop. 
tained in its contract’ under the trust, 
There is no claim of negligence, of over. 
reaching, of impropriety, or of capri. 
ciously resigning with an ulterior motive 
that would adversely affect the estate. 

There is considerable merit to the 
bank’s contention that payment by the 
estate of legal expenses was an incident 
of resignation contemplated by the par. 
ties of the trust agreement. 

It is interesting to note that because 
the trusts of Continental were not jn- 
cluded in the sale of that bank to Chemi. 
cal, before Continental can wind up its 
affairs and go out of business, as it de. 
sires to do, it must successfully resign 
the trust. To do this, it goes into court 
and asks for the appointment of a suc- 
cessor trustee. Generally the beneficiar- 
ies of the trust nominate a successor 
trustee, if the agreement does not pro- 
vide for one. The court generally fol. 
lows the nomination of the beneficiaries, 

Observers point out that it is possible 
to set up an agreement naming a suc. 
cessor trustee without the necessity of 
an accounting. Such an agreement would 
give the beneficiaries the right to ap- 
point a successor trustee. However, the 
trustee bank is not bound by this; it 
can ask for an accounting before re- 
linquishing, in order to protect itself 
more thoroughly than the protection 
such an agreement might provide. 

Some of the trusts continue in Con- 
tinental. The state banking department 
ruled that it could not liquidate and go 
out of business until the last trust is 
wound up, either because it has been 
successfully resigned or otherwise ended 
for Continental. Thus actually the trust 
did not have to move since Continental 
will have to continue. The state bank- 
ing department required Continental to 
establish a reserve fund of $6,500,000 to 
be held until the last trust is resigned. 
Thus, the specific exclusion of trusts 
from the sale of assets to Chemical may 
frustrate the stockholders in their desire 
to wind up its affairs. 


Some Not Properly Set Up 


Some observers point out that Chemi- 
cal may not have wanted to purchase 
the trusts at Continental because some 
of them had been undertaken on the 
basis of handling charges that would not 
pay the trust’s way. In another state a 
‘bank took over the trusts of a company 
it was buying and has had a perpetual 
headache since because the trusts were 
poorly or improperly set up to start 
with. 

In a straight out merger, such as that 
of Fulton Trust with New York Trust, 
which occurred recently, the trusts go 
along with other assets and _ provision 
is made to absorb and handle them. 

There are, it is said, many valid rea- 
sons for resigning a trust which a court 
will recognize and has recognized re 
peatedly, such as inability of a trustee to 
get along with beneficiaries, the fact that 
the trustee is old and there should be 
perpetuity in the handling of the trust, 
and so on. 

A rather full accounting is called for 
under New York law and from 1 to 2% 
of the trusts amounts is allowed by 
courts for this service. The courts do 
not permit trustees to go in every year 
and make an accounting because it 18 
too costly, but it permits “intermediate 
accounting” every five years or so an 
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ermits the trustees to charge the cost 
gainst trust. At Continental most of 
the trusts had not received an account- 
ing for several years, so that in resign- 
ing them Continental perhaps naturally 
insisted upon an accounting before re- 
signing. 

Since a trust company holds itself out 
to provide perpetual service for a trust, 
in order to get such business, it seems 
inequitable that the bank should seek 
to charge the trust for the cost of going 
out of business. If not a legal, then 
possibly some moral responsibility is 
involved, according to one trust officer. 

When Chemical took over Continen- 
tal there was considerable dissatisfaction 
among some of the trusts, and a num- 
her, an estimated 35, went into court. 
Many of the smaller trusts, it is said, 
involve too small an amount to justify 
the expense of a court action. After 
complaints, however, some counsel fees 
were reduced. 


Companies Favor 
Report of Douglas 
Subcommittee 


Life companies were generally pleased 
with the monetary conclusions of the 
Douglas subcommittee on the monetary 
credit and fiscal policies of the joint 
committee on the economic report. Some 
thought that the committee was not 
specific enough in its recommendations. 
There is quite general agreement that 
federal reserve board control of credit 
and interest rates is much more to be 
desired than Treasury department con- 
trol. It is pointed out that the federal 
reserve system has had an impressive 
record over its 30 years of operation 
and has a very capable technical staff. 
Admittedly it has some deficiencies, it 
is felt, but it is still considered to be 
more objective and less biased than the 
Treasury department. 

Life companies are opposed to efforts 
to hold down yields and support gov- 
ernment bond prices under all condi- 
tions. This makes the problem of con- 
trolling inflation much more’ difficult. 
“The policy of supporting bonds may 
make it impossible to control inflation 
in the end,” one official said. The only 
source of virtually unlimited funds to 
support the market is the federal re- 
serve system. Federal reserve funds in- 











crease member bank reserves and, 
therefore, ability to lend and _ invest, 
and so increase the supply of money. 


lf the federal reserve system must sup- 
port bond prices, it cannot at the same 
time restrict credit to control inflation. 
One official said that the government 
cannot prevent inflation and keep gov- 
ernment bonds from falling below par 
at the same time. 


Statistical Assn. 
A. & H. Program Set 


The program for the A. & H. ses- 
sions of Insurance Accounting & Sta- 
tistical Assn. meeting at Boston May 10- 
13 has been completed: 


Thursday Afternoon, May 11 


current problems in annual 
and quarterly statement preparation, 
2, H. Minor, Metropolitan Life, chair- 
man; Methods of Expense Alloc: ation to 
Accident and Health Coverages, J. Kdwin 
Matz. John Hancock Mutual Life; Ac- 
counting Problems Arising from Cur- 
rency Devaluation—Canada and Foreign, 
A. Maxwell Kunis, United States Life; 
Methods of Preparation of the Loss Ex- 
hibits and Schedule ©, Donald Atkins, 


Panel on 


Monarch Life; Problems of Completing 
Schedules T and H. ete., J. B. Lienhard, 
Connecticut General Life; Use of Ap- 


Proximate Methods in Interim Financial 
Analysis, Mr. Minor. 
_ General discussion of problems relat- 
Ing to statement preparation. 

Friday Morning, May 12 
A. J. Schnese, North American <Acci- 
dent, chairman. 
Recent Developments in Group <Acci- 


dent and 
rharles E. 


Procedure, 
yeneral 


Statistical 
Connecticut 


Health 

. Probst, 
iife 

Group Billing and Accounting Proce- 





dures, E. Lineberry, Prudential. 
Accounting Problems in connection 
with Noncancellable A. & H. Insurance, 
Stuart F. Conrad, Loyal Protective Life. 
Claim ‘Accounting on Punch Cards, R. 
H. Parish, Security Mutual Life. 


Saturday Morning, May 13 


N. A. Pitt, Washington National, 
man. 

Determining Actual Cost of A. & H. 
Benefits, J. C. Earle, Beneficial Stand- 
ard Life. 

Panel on procedures in A. & H. pre- 
mium accounting, R. E. Carr, Monarch 
Life; I. H. Wagner, Business Men’s As- 
surance; Henry Johnson, Paul Revere 
Life; Norman Kloth, North American 
L. & C.; A. W. Saffert, Old Line Life. 
four-day program includes a 
business show at which leading con- 
cerns handling office equipment will ex- 
hibit their products. I.A.S.A. expects 
more than 1,000 representatives from 
life, casualty, fire, and A. & H. com- 
panies. 


Broaden LNL Staff Benefits 


Benefits provided by Lincoln Nation- 
al’s hospital and surgical expense plans 
for agents and home office people have 
been liberalized. The changes increase 
benefits payable for daily hospital room 
expenses, surgery fees, and special hos- 
pital charges, and include among special 


chair- 


hospital charges ambulance and private 
In addition, 


nursing costs. the age lim- 





This growth and service will continue in 1950 
as it did in 1949 — with the banner of SOUTH- 
LAND LIFE being symbolic of Progress. 


Over $400,000, 


LIFE ® 


.00 Insurance in force 
— over $85,000,000.00 in assets —over 
$109,000,000.00 paid to policyholders 
and beneficiaries since organization. 


ACCIDENT ee 


its in the definition of dependents are 
liberalized. Qualification requirements 
for eligibility remain the same. 


Sergeant N. Y. S Speaker 


New York Accident & Health Club 
will hear Charles N. Sergeant, vice- 
president in charge of legal and claim 
departments of Preferred Accident, at 
a dinner meeting March 16. C. Michael 
Cronin, Travelers, will preside. 


May Seek Governorship 


Cecil Woods, president Volunteer 
State Life, is considered almost certain 
to be a candidate for governor of Ten- 
nessee, opposing Governor Browning on 
the Democratic ticket. Mr. Woods re- 
signed as a member of the state civil 
service commission after the inaugura- 
tion of eg: 


Elect at Detroit M March 14 


Detroit A. & H. Assn. will elect offi- 
cers at its meeting March 14. Bill O. 
Brink, Mutual Benefit H. & A. and 
United Benefit Life, is scheduled for 
election as president. 

Frank A. Walton, manager of Mutual 
Benefit at Waterloo, Ia., will speak on 
“Mental Attitude for Sales Succeeds.” 


{ ae 
SERVICE IS THE MEASURE OF SIZE — 


In 1949 SOUTHLAND LIFE’S progress was made in gigantic strides— _ A 
stepping out to serve not only Texas, but, through the acquisition. St 
of Reserve Loan Life, states far from Texas. r & 


Thus, SOUTHLAND LIFE’S already comprehensive service to 
Policyholders is greatly augmented, both in effectiveness and in size. SOUTHLAND LIFE = © 
has contributed its part to the growth and prosperity of our nation through its lavestments: | 
in vital industrial expansion, creating employment — payrolls. 


“Serving Since 1908" 
HEALTH e 










INSURANCE 
W. C. McCORO, President 


Lease-Back Deals Reviewed 


Discussing ‘ ‘Sale of Real Estate and 
Lease-Back,” Howard Tobin, vice-presi- 
dent of Northwestern Mutual Life, told 
Milwaukee Board of Realtors that life 
companies are interested in lease-back 
investments because of long term outlet 
for invested funds. 

“Lease-back real estate business,” Mr. 
Tobin said, “is nothing more than the 
sale of assets of a firm to an insurance 
company which allows the firm to lease 
back properties on a monthly basis. 
This enables the seller of the property 
to place cash received into other chan- 
nels of his business.” 





@ 
L. W. Sechtman, 


whose election of 


the New York City 





Life Managers 
Assn., was reported 
in a recent issue, 
is general agent 
for Aetna Life, 
with which he has 
been connected for 
many years, 
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A Story in Fundamentals 


Travelers “Protection” in its Feb. 22 
edition, an article that 
very well be as the Bible by any 
young man off 
ing in the sale of insurance. 

It also contains a moral for the olde 


publishes can 


taken 


starting to make a liv- 


agent who has “arrived.” who is con- 


fining his attention largely to and asso- 
ciations with 
bracket and who is resting on his laurels 


men of his own 


age 


and coasting. 


It is the story of Paris A. Smith, 
local agent at Bay City, Tex., as related 
to L. K. Porritt, editor of Travelers 
“Protection.” 

Jack in 1932 at the bottom of the 
depression, Mr. Paris decided to open 
an agency at Bay City. It was a formid- 
able prospect. The established agencies 


new competition. 
the 
lines of 


didn’t welcome 
They knew 
had all of 
surance 


took 


One 


there 


everyone in town and 
the 


sewed 


established in- 
under- 
bad time. 

to Mr. 
and told 


the 


up tight. They 
the 


for 


to give upstart a 


agent, instance, went 


ran a store 
Smith 


he would never 


Smith’s uncle who 
that if 
business, 


him Paris went into 


set foot in the 


store again, and he never has. 


Mr. Smith was undeterred. He set 
a course of action for himself. He went 
out to build business on the lines of 
insurance that have to be sold, on the 
theory that usually old established 
agencies are contended with supplying 


He discerned 
that 
so he concentrated 


the lines that people buy. 
that 


had 


accident insurance line 
been 
that. 
It so happened that 
that 


value of 


was a 
neglected 
on 
Mr. Smith had 


an experience demonstrated in re- 


the 
enabled 


accident insurance, 
to talk with the ut- 
1924 a serious 
father changed the 
Mr. Smith's life. The family 
went broke and he had to give up his 
idea of getting a college 
He sell 
policies to sustain him and in the mean- 
time, 


veree, 
That 


miost 


him 


conviction. In acci- 


dent to his whole 


course of 


education. 


was able to enough accident 


studied life insurance and the 


He 


the 


Cas- 


ualty lines. usually used accident in- 


door-opener. Then he 
to 


present 


surance 


as 


would return later his accident 


policyholders and other 


Cas- 


ualty lines. He avoided raiding the busi- 
ness of competitors. His aim was to 
get men to buy lines of insurance that 
they needed but did not already own. He 
said that not 10% of the business that 
he now has on his books was ever han- 
dled by any other agency. He is not in- 


terested in getting something that he 


does not earn. 


Many of the men bought small pol- 


icies from him in the early days have 


been the best kind of prospects for addi- 
tional protection. Their earnings have 
need more insurance. 


the 


increased and they 

He 
value of having one agent to supervise 
he 


emphasizes to a customer 


his insurance account and he = said 


now supervises the writing of almost 


every large account in town. 
Moreover, Mr. Smith has developed a 


corps of associates that have the interest 


his business at heart. They work as 
conscientiously as if it were their own 
agency. 

He said, today if he were starting an 
agency in a small town where the es- 
tablished business was controlled by 
the older agencies, he would follow the 
same course that he did follow 17 vears 
ago. He recommends studying the sit- 


uation and determining what lines have 


not been developed and then the agent 


living by de- 


that 


can proceed to make his 
the opportunities 


been overlooked. 


veloping have 


This is a story of true inspirational 


value. It is not inspiring because of its 
being an egregious experience, but 
rather because in many respects, with 


variations as to circumstances, etc., it is 


the story of thousands successful in- 
surance salesmen. Particularly it is the 
tvpe of success story of the older gen- 
eration of agents, the men who were 
making their start in the early 1900's 
and whose insurance text was the city 
directory. 

In Mr. Smith's case the ill-will of the 
established agents is emphasized. That 
added zest to his course of action, and 
it constituted an extra challenge and 
probably served to strengthen his de- 


temination to succeed but, to our mind, 
that was not what points up the moral 
of the story here. 

What is important is the fact that any 
otherwise 
off 
community a brick on a brick in 
the field, out 
with enthusiasm and energy, 


young man, properly 


equipped, can set any time in any 


to lay 
insurance selling going 
with single- 
minded attention to his work and carve 
that 


to come. 


bring rich 
The f 
established agencies 
the 
business is no deterrent. Instead it may 
to Mr. 


Smith did to develop unsolicited lines, 


himself will 
the 


may be 


a place for 


rewards in fact 
that 
that 


years 
there 
have a monopoly on 


seem to 


be an invitation proceed as 


to cultivate the iittle man and the young 
man who some day may be the big man 
and the older man. 

We recall a parallel that is close to 
home different field. When 
C. M. who was many years 


but in a 
Cartwright, 


the editor of THE NATIONAL UNDER- 
WRITER, first entered the insurance news 
vathering field at Chicago, he found 
that there was a man there with a com- 
peting publication that had very much 
the inside track. He fine 
paper man, one who enjoyed the con- 
fidence and friendship of the top men 


Was a news- 


in the business and who appeared to 


have the news sources sewed up tight. 
One thing that Mr. Cartwright noticed 
however, was that this competitor was 
to 


some of 


enjoy prolonged lunch hours 
his cronies in 
other 
Cartwright 
that this 
naturally a 


prone 
with the insur- 
and in was 
Mr. 
and concluded 
opportunity. He 
but he 
efforts. He 
dustriously, 
extend 


ance business, Ways 
there 


his 


taking it 
then 


easy. 
Was 
was hard 
decided to redouble his 
the in- 
missing 


worker, 


made rounds 


never an opportu- 


nity to his acquaintance and 


gather news ot perhaps 


trom 


proceeded to 
lower echelon 
that 


consorting 


a secondary nature 
the 
who 


his com- 
the 
with. 


known 


people in business 


petitor, Was with 


top brass, not in touch 
He the 


figures in the insurance district and be- 


Was 


became one of best 


PERSONALS 


Arthur Krock in a New York “Vimes’ 
column in discussing a possible replace- 
ment of Lewis W. Douglas as am)bassa- 
dor to Great Britain states that “it may 
well be that, for reasons of health, his 
pocketbook and the desire of Mutual 
Life to have him resume its presidency 
as soon as possible, Mr. Douglas will 
vladly abate his commitment to serve 
(as ambassador) throu@hout 1950 if that 
shall prove to be Mr. Truman's desire.” 





Richard Boissard, president of Na- 
tional Guardian Life, who has been 


confined to the hospital for many weeks 
due to a heart ailment, is now at home 
at Madison and will be there for per- 
haps as long as a month before he is 


able to return to his office. He‘is im- 
proving rapidly. 
Asa V. Call, president of Pacific Mu- 


tual Life, 
the University of 
trustees. 

He has been a member of the board 
since 1929, and is the second alumnus 
in history to become president of the 
trustees. 


has been elected president of 
Southern California 


John R. Larus, vice-president and ac- 
tuary of Phoenix Mutual, has been 
named a trustee of Hillyer College 

D. C. Josephs, president of New York 
Life, has been elected a trustee of Com- 
munity Service Society, largest private 
non-sectarian family and health agency 
in the country. 


Elects Brownlee President 


Million- 
Brownlee 
presi- 

the 
vice- 


Equitable Society’s Group 
aires Club has elected T. J. 
of the Green agency at St. Louis, 
dent, and Peter Thompson, of 
Shamel agency at Los Angeles, 
president. 
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fore long found that he was a 


ior his competitor who had fully 


match 


ar- 


rived” at the time that Mr. Cartwright 
was making his start. 

The lesson in Mr. Smith’s case for 
the agent who has “arrived” is not 
necessarily that the older established 
individual agent should try to restore 


his youth but rather, that he should be 
thinking of the idea of hiring himself 
pair of topped with en- 
One of the 
agent's 


a young legs 


thusiasm and energy. 


work in 


re- 
an 
opportunity 


wards of hard 


is the to en- 


after 


younger days 
joy a more comfortable existence 
old associations flower into profit. 

But there is something that an agent 
in his maturity can and should de and 
effectuate 
function of 
directing 


that is to the all-important 
bringing youth 
youth in the 


agent himself pursued in 


management 
to 
path that the 
his freshman days so that there will be 


his side and 


a continuity of contact with the com- 
munity as its members get started 
life, win advancement and take over 
the direction of affairs. 

The example and counsel of Paris 
Smith is fundamental. 


Insurance Lobbying 
Expenses Listed 


WASHINGTON — Rep. Buchanan, 
Pennsylvania, chairman House lobby in- 
vestigating committee, has had printed 
in the Congressional Record a report 
of the Congressional Quarterly News 
Features, of this city, analyzing lobby 
expenditures reported to Congress for 
the calendar year 1949. It includes the 
following data with respect to insurance 
industry representatives’ expenditures: 


American Life Convention, Chicago: 
Allocated part of salary and expenses 


of ex- Representative Robert LL. Hogg 
(Republican, West Virginia) for trips 
to Washington, and so forth, plus 1% 
of regular office expenses to cover al- 
locable activities re federal legislation, 
$5,914. 

Equitable Society: First filing. Does 
not believe self subject to lobbying law. 


Retains law firm of Milbank, Tweed, 
to & Hadley, New York City, for 
various legal services performed by 


that firm. Small part 
by Weston Vernon, 
Jr., of that firm, re federal tax matters, 
and he has registered but disclaimed 
being covered by lobbying law. If any 
of his activities are covered, portion of 
fee to Milbank firm attributable to such 
activities was $487 of fee and $80 ex- 
penses in fourth quarter, $567. 

Life Insurance Assn. of America: Al- 
location based on prorated salaries and 
expenses of Bruce E. Shepherd, Muyene 
M. Thore, and Albert Pike, Jr., and of 
veneral overhead of New York. office, 
$4,887. 

Life Insurance 


various members of 
of that service is 


Policyholders Proteec- 
tive Assn.: Received $40,081, including 
$1,000 from Lammot du Pont. Spent, in- 
cluding considerable traveling costs over 
entire country (C ‘ongressional Quarterly 
cumulation), 92. 





Prudential: hee ation based chiefly 
on salaries and expenses of Milo J. 
Warner, Toledo, ene Charles J. Milton, 
Jersey City, $32,85 


At the first annual meeting of policy- 
holders of the newly mutui ilized Bank- 
ers Life of Nebraska, tlic previously an- 
nounced appointments of officers and 
trustees were all approved. 


ae 








THE 


EDITORIAL DEPARTMENT: 


Associate Editor: 


NATIONAL 


Published by THE NATIONAL UNDERWRITER CO., 


Managing Editor: 
Levering Cartwright. 


Chicago, Cincinnati, 


Robert B. Mitchell. 


Assistant Editors: Richard J. 


BRANCH 





ATLANTA 38, GA,—432 Hurt Bldg. Tel. Walnut 
9801, Ernest E. Hess, Southeastern Manager. 


BOSTON 11, MAS8S.—210 Lincoln St. Tel. 
Liberty 2-1402. Wm, A. Scanlon, Vice-Pres. 


CHICAGO 4, ILL.—175 W. Jackson Bivd., Tel. 
WaAbash 2- 

» we Wheeler, 
Advertising Mer. 
CINCINNATI 2, 
Tel. 


2704, O. E. Schwartz, Chicago Mer. 

Resident Mer. R. J. O Brien, 
R. L. Rudd, Circulation Mgr. 
OHIO—420 E. Fourth &t. 
Parkway 2140. George C. Roeding, Asso- 


ciate Manager: George E, Wohlgemuth, News 
Editor; Roy Rosenquist, Statistician. 


DALLAS 1, TEXAS — 802 Wilson Bldg.. Tel. 


Prospect 7-1127. Roy H. Lang, Southwestern 
Manager. 

DES MOINES 12, IOWA-—3333 Grand Ave., 
Tel. 7-4677. R. J. Chapman, Resident Manager. 


— 532 Lafayette Bldg. 


DETROIT 26, MICH, 
A. J. Edwards, Resi- 


Tel. Woodward 3-2826. 
dent Manager. 


OFFICES 


UNDERWRITER 


New York. 
News Editor: F. <A. 
Thain, John 


PUBLICATION OFFICE, 175 W. 


Jackson Blvd. 


URANCE EDITION 


EVERY FRIDAY 
Telephone WAbash 2-2704. 


LIFE INS 


PUBLISHED 
» CHICAGO 4, ILL. 








Post. OFFICERS: Howard J. Burridge, President. Louis H. Martin. Vice 

C. Burridge. President and Secretary. John Z. Herschede, Treasurer. 420 E. Fourth 
st.. Cincinnati 2, Ohio. 
IN KEY CITIES 
KANSAS CITY 6, MO.—605 Columbia Bank Business Dept. — Ralph FE. Richman, Vicée- 
Bldg. Tel. Victor 9157. William J. Gessing, Pres.; J. T. Curtin, Resident Manager. 
Resident Manager, PHILADE “4 PHIA 9, PA.—123 S. road Street, 
Room 112 Tel. lennypacker 56-3706. E. 


MINNEAPOLIS 2, MINN.—558 Northwestern 
Bank ng Tel. Main 5417. R. W. Landstrom, 
Resident Manager. 


NEW YORK 7, N. Y¥.—99 John St., Room 1103, 


Tel. Beekman 3-3958. Editorial Dept.—East- 
ern Editor: Kenneth O. Force; Assistant 
Editor: Donald J. Reap, 


Fredrikson, Resident Manager. 
PITTSBURGH 22, PA.—503 Columbia 
Tel. COurt 2494. Jack Verde Stroup, 
dent Manager. 

SAN FRANCISCO 4, CAL.—507 Flatiron Bidg., 
Tel. EXbrook 2-3054. F. W. Bland, Pacific 
Coast Manager. 


Bldg. 
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DEATHS 





—— 
G. L. SPANGENBERGER, former 
manager of Bankers Life of Iowa at 
Hutchinson, Kan., died suddenly there 


He joined the company at Hutchinson 
‘3 and became manager in 1923. 
He became service manager there when 
the agency was discontinued, retiring 
three years ago. 

PERCY H. BAMFORD, 77, retired 
agent of Northwestern Mutual Life, 
t Seattle after a short illness. 
WRS. LENA WALKER, who 
of Foe J. Wythe Walker, 
ef Union Life of Little Rock, 
mother of its president, Elmo Walker, 
: Rogers, Ark. She had been ill 
for more than a year, but had been 
able to visit at Little Rock at Christmas. 
Her family was one of the early settlers 
in northwest Arkansas and her life 
was an inspiration to her family and 
friends. Her community activities cen- 
tered around the church, but her Chris 
tian spirit extended to all of her daily 
ife. She was a central figure at large 
family ygatherings, community picnics 
nd other old-fashioned activities, 
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Convention Dates 








companies spring 
Edgewater Beach 


Small 
A.M.A., 


March 20-22, 
conference, L.I. 
hotel, Chicago. 
March 21-24, National Assn. of Life 
Underwriters mid-year, Oklahoma Bilt- 
more hotel, Oklahoma City. 

March 30-381, Society of Actuaries, 
tel Commodore, New York. 

April 12-13, American Life 
regional meeting, Hotel Fort 
Des Moines, Ta. 

April 12-14, Zone 4 
Insurance Commissioners, 
Beach hotel, Chicago. 
April 19-20, American 


Ho- 


Des 


National Assn. of 
Kdgewater 


Life Convention, 


regional, Hotel Patten, Chattanooga. 
April 22, zone 2 National Assn. of In- 
surance Commissioners, Wilmington, Del. 


April 24-25, American Life Convention, 
regional, Shamrock hotel, Houston. 


April 27-29, Midwest Management Con- 


ference, French Lick Springs, Ind. 
April 27-29, A. & H. conference 


LLAM.A., Edgewater Beach hotel, Chi- 


cago. 


May 1-3, U. S. Chamber of Commerce 
annual, Washington, D. C. 

May 4-5, Insurance Federation of 
Pennsylvania, annual meeting, Hotel 
William Penn, Pittsburgh. 

May 8-10, 1.1.A.M.A. combination com- 
ae meeting, Grove Park Inn, Ashe- 
ville, N. C 

os 10-13—Insurance Accounting «& 
Statistical Assn., annual meeting, Hotel 
Statler, Boston. 

May 11-13, Insurance Accounting & 
Statistical Assn., annual, Statler hotel, 
Boston. 

May 12-13, Ohio Life Underwriters 
Assn., Biltmore hotel, Dayton, 

May 15-16, Assn. of Life Insurance 
Counsel, spring meeting, lreenbrier, 
White Sulphur Springs, W. Va. 

May 15-17, Canadian Life Insurance 
Officers Assn., annual, Seigniory club, 
Montebello, Que. 

May 22-23, Life Office Management 


Assn., spring conference, Hotel Fonten- 
elle, Omaha, 

May 22-24, annual meeting of the 
Home Office Life Underwriters Assn. at 
the Hotel Statler in New York City. 

May 24-26, Life Insurers Conference, 
annual, Broadmoor hotel, Colorado 
Springs. 

Assn. of 
Chalfonte- 


1-2, Life Insurance 
spring meeting, 

‘Hall, Atlantic City. 

5-6, Society of Actuaries, 

Beach hotel, Chicago. 

5-7, H. & A. Underwriters Con- 

annual, Hotel Statler, New York. 


June 
America 
Haddon 


June 
water 

June 
ference, 


Edge- 


June 7, Fraternal Actuarial <Assn., 
Edgewater Beach hotel, Chicago. 

June 7-9, Canadian Fraternal <Assn., 
SM. Donat, Que. 

June 12-16, National Assn. of Insur- 
ince Commissioners, annual, Chateau 
Frontenac, Quebec. 

June 15-17, A.J. Medical Section 


meeting, Greenbrie = White Sulphur 


Springs, W. Va. 


June 19-30, Life Officers Investment 
‘emninar of American Life Convention, 
Beloit College, Beloit, Wis. 

Jan, 20-21, Life Underwriters Assn. of 
Canada, annual, Royal York hotel, To- 
ronto. 

June 26-30, International Assn. of A. 
& H, Underw riters, on steamer Greater 
Detroit. 


July 6-8, International Assn. of Insur- 


nce Counsel, Greenbier, White Sulphur 
Springs, W. Va. 
Sept. 18-20, International Claim Assn., 


Greenbrier hotel, White Sulphur 





XUM 


Convention, 
Moines, 


Springs. 
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Sept. 25-27, Life Office Management 
Assn., annual, Royal York hotel, Toronto. 

Sept. 25-29, National Assn. of Life Un- 
derwriters, annual, Hotel Statler, Wash- 
ington. 

October 3-6, American Life Convention, 
annual, Eagewater Beach hotel, Chicago. 

Oct. 23-25, Assn. of Superintendents of 
Insurance of Canada, General Brock ho- 


tel, Niagara Falls, Ont. 

Nov. 9-11, Society of Actuaries, annual, 
ireenbrier, W hite. Sulphur Springs, Ww: 
a. 


Dec. 10-15, National Assn, 
Commissioners, winter 
geles. 


N.Y. Figures 
for 1949 


of Insurance 
meeting, Los An- 

































ALL figures are for ordinary unless desig- 
nated (G) for group or (1) fer industrial. 
New business figures include business revived 
und increased as well as new business paid- 
for. 

New Business In Force 
Aetna Life ...... LT.SO6 507 S21.37S.879 
(Gi) 179,244,895 DADATO OL 
Amalgamated Life . 69.000 158,500 
«(Gy) 343,250 125,894,500 
Bankers, Ia. 2... <... 5.046.094 50,922,065 
«Go T.1G6.957 17,011,101 
Bankers Security 
(Gh) 
Berkshire 
Canada Life... ..... 
a) q 
CPE | ccs Not filed by Mar. 
Colonial aoe Not filed by rege! 
Columbian Natl ; 
(ay) 
Companion ° 
Confed, CU. S. Br.) 
COMMA 6 .oaa ds cee 
(to 
Conn. General : 
«aq 
Conn. Mutual 
Continental Assurance 179, tx3 
(Gr) 
Cont'l Amer, ee 
Cheett, Eafe 2 «3.3 «Ga 
Kastern Life ‘ 
(aio 
IKemipire State ... 2 
(I) 
Equitable Society 1.6 
(G) 264, PNG 126 5, 
Kaquitable, Ta, 1.405.580 
Iexpressmen’'s Not filed ly 
Farm Bureau 4 3.094 25.775, 960 
Gy) 196.000 254.500 
Farm & Trade 1,048,051 17,602,699 
Federal L. & C.. 4.691,299 
Fidelity Mutual TS. 904,448 
Guardian ie 7.973.959 
(Gi) Hb4,970 
Hlome, N. Y POT SSO 51S 
«ao F 4,195,401 
Imperial (U.S. Br.). Not filed by Mar. 1 
John Hancock Lob. 407,. 772  VB67, 958.614 
(Gy) 90.2 WOS2 AOS 
(rk 69 
Loyal Protective . 
Lutheran Mutual 
Manhattan "129,050,325 
(qh) {S7,006 
Mass. Mutual 
(qi) 
Metropolitan 
cen) 
en) 
Monarch r 
Mutual Life 


Senet 
Mutual, N e : 
Mut., Can. (U.S. Br.) 
Mutual Tr 

Niutional, Vt * 
Mut 














New England 46H. SSS8.955 
New York Life 1.G56,491,542% 
North Amer. Re. H2.087, 100 
Northwestern Mut 3M, 910.3 2 
Old Republic : UAL T75 
(Gi) 20/872 20,575 
Paul Revere - 2 219 14,090,810 
«a 56,000 00 
Penn Mutual arhelen TOH.12 T4690, 500 
Phoenix Mutual 20 67: a, g01 ZOTONS, 254 
Postal Life 4,167,152 5 
(qy) 6.000 
Provident Mutual IS. 765,741 
6, Hsu 


Prudential 376,82 

















New Business 
$ 


In Force 
$ 





Security Mut., N. Y.. | 28,675,486 135,851, 665 
(G) 2,744,000 
State Mutual ....... 21,033,373 
CG) 14,020,985 
Teachers I. & A..... 4,098,842 
PUMVCIORS 6 64 66.60 ieee ; 
Union Central 
Union Labor 
Union Muiual , 870, 049 
«(G) 99,000 
Cie ONO soo he cee 15,138,451 
(G) 18,290,470 
United Mutual ...... 
(1) 
Victory Mutual 15,963,845 
Aurich ‘ 1,000 4,000 
«G) 577,100 1,408,600 
Total Ord. "49, 1,859,017,492 20,766, 950,2 275 


Total Group ‘49... 
Total Ind. ‘49... 
\Il Classes ‘49 
Total Ord. “4s. 
Total Group ‘48 
Total Ind. "48, 
All Classes ‘4s 





HOSE 
9,972, 
3,006, 
- 










911, 960 
4, 195, T44,075 


OBSERVATIONS 


Aid to Union Officers 


Welfare funds and pensions have been 








a godsend to the various union hierar- 
chies who are aware that wages have 
reached a point beyond which they can't 
be pushed much and who needed some 
other way to prove they were doing 
things for the worker. Insurance plans 
of the trusteed variety engineered by 
the unions have attained widespread 


popularity and within a couple of years 
may reach a_= saturation point. Then 
observers feel there are some eight to 
10 more years during which pension 
and pension “improvements” can be 
pushed by the unions. After the initial 
non-vested pensions are won, the unions 


have a period in which they can push 
for contributory pensions over and above 
the non-contributory basic and for 
vesting. 

What the unions will turn to aiter 


this is anyone's guess. 


Common Stock Comment 


Suggestions that life companies invest 


in equities or common stocks arise as 
often from outside the business as with- 
in, Newsweek magazine recently noted 


that life companies may buy common 
stocks in only a few states and that less 
than 1% of their assets are now in 
vested in those shares. It says that the 
bulk of the nation’s savings is not 


available for investment in industry 
as permanent capital but that it is lent 
on a temporary basis and must be re 
paid in full with interest. This means 
greater security for the little man’s 
savings but it means also insecurity 
for his job, says the article, written 
by the magazine's news. editor, 
John Beckley. He suggests that life com- 
panies be permitted to invest part ot 
their assets in common stocks and says 
“they might even offer a special policy 


backed entirely by equities. That would 


appeal to many shrewd buyers,” he 
states. “Its value would tend to fluctuate 
with the cost of living and afford a 
neasure of protection against inflation. 
Lack of protegtion against inflation is 
the greatest weakness of life insurance 
today. The man who bought a $10,000 
policy 10 years ago does not have the 
same protection today because — thie 
dollar has -lost 40% of its purchasing 


power 





in offering special services for group policy- 


owners thru its unique Salary Savings Plan. 
Represented only by full-time Secenaee, 


13 
Dew Given Aetna Life Post 
W. Braxton Dew, associate counsel 
ot Aetna Casualty, has been appointed 
to a similar position with Aetna Life. 
He has been with the group since 1923 
and Casualty associate counsel 


Aetna 
since 1928 


Employe Wins $2,500 

\ $2,500 award has been made by 
Prudential to Anthony J. Lambariello, 
supervising approver in the monthly pol- 
which 





icy division, for a suggestion 
simplifies the procedure for handling 
loan and surrender applications. 
E. H. O’Connor, Insurance Eco- 


nomics Society, addressed Retail Mer- 
chants Assn. of Richmond, Va., on 
plans for expansion of compulsory 


social insurance. 


COMPLETE PERSONAL 
INSURANCE COVERAGE 


REPUBLIC NATIONAL 
LIFE INSURANCE 
~ COMPANY 


THEO. P. BEASLEY, President 
DALLAS, 





TEXAS 








THE 
UNITY LIFE & ACCIDENT 
INSURANCE ASSOCIATION 


Insures | 


The Whole Family | 





Unity agents are equipped 
to serve every need for per- 
sonal insurance. Juvenile 
policies our specialty. 


L. J. BAYLEY 
Secretary 


E. R. DEMING 
President 


HOME OFFICE — SYRACUSE, N. Y. | 
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When a field force sings about 
the Rainbow of Happiness, you 
know that a sound company, 
with a sound plan, stands 
behind every man. Security for 
the prospect —security for the 
producer — that’s what the 
name, Life & Casualty, means. 


And the results of this program, 
under progressive management, 
are obvious when you see the 
financial results. 


ASSETS 


INCREASE 


SINCE 








fife and Casualty 
Company of Sennersee 


Bre | 1 a m@ BURTON, Paes HOME OFFICE Matuviice 











THE NORTHERN LIFE INSURANCE COMPANY 





Provides its Underwriters — 


@ Generous First-year Commissions 

@ Full Renewals to the 15th Year 

@ Group Life-Accident-Health Protection 

@ A Life Income Pension Plan 

@ Prize-winning Sales Helps 

@ A FULL Sales Kit, Including Life, Accident, Health, 
Hospitalization, Group Life, Group A & H, Salary 
Savings 


Managerial Openings in Newly-opened Midwestern Territory. Write 
Direct to Home Office; L. J. Myklebust, 940 Des Moines Bldg., Des 
Moines, lowa; or H. C. Vollmann, 4434 North Dover Street, Chicago 


NORTHERN LIFE 
INSURANCE COMPANY 


Established 1906 


D. M. MORGAN, President 
Home Office: Northern Life Tower 
Seattle, Washington 
* 


LIFE * ACCIDENT * HEALTH 


Issued together at a substantial saving, 
or separately 











NEWS OF LIFE 


ASSOCIATIONS 





Managers Program 
to Be Feature of 
NALU Midyear 


An afternoon program for managers 
and general agents, followed by a re- 
ception and dinner will be a feature of 
the National Assn. of Life Underwriters 
midyear meeting at Oklahoma City. The 
managers will meet March 22. 

The schedule for the midyear meeting 
follows: 

Tuesday, March 21 
9:30 a.m., N.A.L.U. Board of Trustees. 


Wednesday, March 22 
10 a.m., N.A.L.U. Committee Meetings. 
3 p.m., general agents’ and managers’ 
session. “Utopia a Quantity of Quality 
Agents,” Frank B. Faikstein, manager 
Prudential, San Antonio; “Doing What 
Comes Naturally,” William A. Fraser, 


manager Bankers Life of Iowa at Lin- 
coln, Neb. 

6 p.m., general agents’ and managers’ 
reception and dinner. “Management 


and Manpower Today,” 
son, superintendent of agencies Aetna 
Life. General agents’ and managers’ 
registration is $5, which includes dinner. 
Thursday, March 23 

9:45 a.m., meeting of 
council. 

6:30 p.m., buffet dinner and dance for 
all members of the national council. 
Friday, March 24 

9:15 a.m., Oklahoma sales congress. 

9:30 a.m., N.A.L.U. board of trustees. 


Donald E. Han- 


the national 





Program for Los Angeles 
Sales Congress Announced 


LOS ANGELES—The program for 
the all-day sales congress of Life Un- 
derwriters Assn. of Los Angeles, March 
21, includes: 

“Creative Selling,’ R. Edwin Wood, 
Phoenix Mutual Life, San Francisco: 
“Today’s Easiest Way to Larger Sales,” 
William T. Earls, Connecticut Mutual, 
Cincinnati; “Your Veterans Administra- 
tion,’ Carl R. Gray, Jr., administrator 
of veterans affairs; “Successful Debit 
Selling,” John F. Howells, Jr., Metro- 
politan Life, Los Angeles; “Are You 
Responsible?” Rev. Dr. K. Morgan Ed- 
wards, Glendale, Cal.; “Why Business 
Insurance Today?” Edward J. Mintz, 
New York Life, Salinas, Cal.; “Little 
Women Mean Big Business,” Mrs. 
Marion Stevens Eberly, director wom- 
en’s division, Institute of Life Insur- 


ance. 
Mrs. Eberly will spend a week at Los 
Angeles, addressing the association’s 


women’s division March 16 and speak- 
ing before a large number of women’s 
groups and students of Los Angeles 
City College. 

Make Plans for Ohio Annual 
Meeting at Dayton May 12-13 


The annual meeting of Ohio Assn. of 


Life Underwriters will be held at the 
Baltimore hotel, Dayton, May 12-13. 
Joe A. Blandford, Mutual Benefit Life, 


and Russell Cahall, Western & South- 
ern Life, are co-chairmen of the meet- 
ing. A steering committee has been set 
up by the Dayton association, composed 
of Mr. Blandford, Mr. Cahall, Henry S. 
Stout, John Hancock; Walter H. 
Grundy, Connecticut Mutual; Wilbur G. 
Kennedy, Northwestern Mutual, and 
Robert D. Smith, Massachusetts Mutual. 

A general agents and managers con- 
ference also will be held, the chairman 
of the committee in charge being Gra- 
ham Hopkins, Lincoln National. 

Wilbur G. Kennedy is president of 
the Dayton association. 





The Baltimore and Washington asso- 
ciations are sponsoring a joint sales 
congress at Washington on April 20. 

Fort Wayne, 
of Lexington, Ky., who started in 
insurance at Fort Wayne in 1934 
graduating from DePauw, spoke. 

Topeka—Judd C. Benson, president of 
N.A.L.U., will speak at a joint meeting 


life 
after 


Ind.—Howard Reynolds - 


with the Chamber of Commerce Forum 
and Topeka Rotary Club March 16. 

The Topeka association will have gq 
window display the week of March 20-27 
in a downtown building, with a card list. 
ing the paid members of the association, 

Wichita—The association has com. 
pleted plans for Charles J. Zimmerman, 
associate manager of L.I.A.M.A., and q 
former president of N.A.L.U. to address 
a luncheon meeting of the Wichita 
Chamber of Commerce March 16. An at. 
tendance of around 500 is expected. 

Memphis Robert Waddell, genera} 
agent of Connecticut Mutual at Pitts. 
burgh, spoke on “How to Score from 
the 20 Yard Line.” More than 200 at. 
tended. 

Asbury Park, N. J.—Arthur P. Morris, 
general agent at Newark of Bankers 
National Life, will address the Mon. 
mouth County association Friday eve. 
ning on “Philosophy and Service to Cli. 
ents.” 

















Jaqua Talks at Women’s 
Financial Conference 


A. R. Jaqua of Southern Methodist 
University addressed 250 Wichita 
women at a women’s financial confer- 
ence sponsored by Fourth National 
3ank. Emphasizing that there are no 
bargains in life insurance, he said the 
individual will take from his policy only 
what he puts in, regardless of when it 
was bought. Outlining separate insur- 
ance programs for single and married 
women and persons with means, Mr, 
Jaqua said the first insurance purchase 
tor a career girl should be a policy to 
clean up debts incurred for burial in 
case of early death, to protect her par- 
ents. Second, she might take an en- 
dowment at 65 as a way of investing 
or laying away cash for trips, clothing 
and other luxuries. Since to collect 
social security, presentation of a birth 
certificate, marriage license or certificate 
and work record is necessary, he ad- 
vised the women to photostat and 
notarize those documents and keep the 
original in a safety deposit box while 
retaining the duplicates for actual use. 


New York CLU Chapter 
to Hold Forum April 20 


The annual forum on current eco- 
nomic and social trends, sponsored by 
New York C.L.U. chapter, will be held 
April 20. 

John H. Pitman, Connecticut General 
Life and executive vice-president of the 
chapter, is general chairman. P. L. 
Klyne, brokerage manager of the Ceri 
agency of State Mutual Life, is vice- 
chairman. 


Independent Union Meet 


MILWAUKEE—The annual conven- 
tion of the International Union of Life 
Insurance Agents will be held at Mil- 
waukee June 16-17. Membership of 2,500 
industrial agents in Wisconsin, Minne- 
sota and Ohio, principally among Pru- 
dential and Metropolitan industrial 
agents, is claimed by the group. 


Policyholders Sue Bankers, Neb. 


LINCOLN — Three policyholders 0! 
Bankers Life of Nebraska, headed by 
Charles Ledwith, Lincoln attorney, have 
filed suit against the company, alleging 
that the pension plan set up by it m 
1946 is illegal. They want actuarial 
studies made so that dividends may be 
“properly restored.” The suit also at 
tacks the recently consummated mutual- 
ization plan. 





Equitable Agents Meet Delayed 


The meeting between the New York 
group of Equitable Society agents an 
home office agency department officers 
scheduled for March 1 was _ postponed 
due to the death of George A. Yoars, o 
Amboy, Ind., father of Vice-president 
H. A. Yoars. 
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LIFE SALES MEETINGS 





Stresses Salesman’s 
Importance at Life 
of Va. Chicago Rally 


Life of Virginia held the first of three 
regional meetings for its leading indus- 
trial agents at Chi- 
cago. The second 
is being held this 
week at Washing- 
ton and the final 
one will be at 
Savannah next 
week. The Chicago 
gathering opened 
with a banquet and 
continued through 
the two following 
days. 

President Robert 
FE. Henley could 
/ not attend because 

ps of an attack of the 
flu. Speaking in his place was Charles 
A, Taylor, executive vice-president. Mr. 
Taylor spoke on the debt which every- 
one who values his freedom owes to the 
salesman. He pointed out that the great- 
est difference between the American 
way of life and that in the totalitarian 
countries is in the relative importance 
of the salesman. Under an all-powerful 
government selling is unnecessary, be- 
cause someone in the government just 
decides what the public ought to have. 


Do It the Free Way 


“The simple expedient of a law which 
requires everyone to insure is not ours,’ 
he said. ‘““‘We must do it the hard way, 
the right way, the way that leaves us 
Americans have always admired 





Taylor 


free. 
the salesmen but today, in the world’s 
critical state, we can all join in a 


hearty, ‘more power to you!’” 

Speakers from the field were John H. 
Stewart, Pontiac, the division’s leading 
agent in combined production points, 
ordinary increase and weekly premium 
increase; H. M. Jobe, Washington, lead- 
ing division assistant manager and com- 
pany weekly premium leader in per-debit 
combined production points; H. F. Con- 
way, Pontiac, leading assistant manager 
in the division and company leader in 
per-debit weekly premium increase; 
4. E. Call, Washington, leading man- 
ager in the ‘division and company leader 
in weekly premium combined produc- 
tion points, total weekly premium in- 
crease and ordinary increase, also lead- 
ing manager in the division in per-man 
combined production points and _per- 
man ordinary increase; and Louis Pohl, 
Pontiac, leading manager in the divi- 
sion in per-man weekly premium in- 
crease. The session concluded with the 
Institute of Life Insurance motion pic- 
ture “For Some Must Watch.” 

A. M. Orgain, assistant vice-president, 
presided at the opening banquet. 





Prudential Convention 
to Be Held March 13-15 


More than 600 agents will 
Prudential’s 75th anniversary 
conference, March 13-15. 

At the main banquet Alexander C. 
Nagle, president First National Bank 
of New York and a director of Pru- 
dential, will deliver the principal address. 


attend 
business 





Plans Regional Conference 


New England Mutual Life will hold 
the first in an expected series of regional 
conferences on business i insurance, estate 
analysis and pension trusts March 16 at 

leveland. 

Homer C. Chaney, director of agen- 
cies; William C. Gentry, assistant direc- 
tor of agencies; Robert J. Lawthers, 
director of benefits and ‘estate plan- 
ning; and Doris Montgomery, attorney 
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and manager of the pension business 
department, all from the home office, 
will conduct the conference. 


Fidelity Mutual Life is holding an 
educational seminar for agents at the 
head office this week. 


ACCIDENT 


Roy. A. MacDonald to Join 
H. & A. Conference Statf 


Roy A. MacDonald, former supervisor 
of the personal A. & H. department of 
Great-West Life, will join the H. 
Underwriters Conference headquarters 
staff about April 1. 

A native of Canada, Mr. MacDonald 
graduated from Mount Allison Univer- 
sity in 1939. Following his graduation 
he did post-graduate work in sociology, 
philosophy and economics. He saw 
service overseas during the war and 
was on loan to the British war office, in 
counter-intelligence activities. He came 
out with the rank of captain. 

He started in insurance with Sun Life 
of Canada and in 1946 joined the 
A. & H. department of Great-West. 
Mr. MacDonald completed the course 
of & A. Underwriters Conference 
Institute in 1948 and in May, 1949, was 
awarded the first fellowship of the in- 
stitute for his advanced work on under- 
writing substandard risks. He is a mem- 
ber of the A. & H. committee of Inter- 
national Claim Assn. 

















Olyniec Milwaukee Speaker 


Stanley Olyniec, general agent of 
Washington National at Milwaukee for 
eight years and previously working out 
of the home office for nine years, spoke 
on “Proof of the Pudding” at the 
March luncheon meeting of. A. & H. 
Underwriters of Milwaukee. 


Has Two New Policies 


_ A new life time A. & H. policy is be- 
ing sold in Indiana by Commercial Ben- 


efit, providing accident and_ sickness 
benefits with confining and non-con- 
fining illness benefits. Another new 


plan covers polio and eight other dread 
diseases for accidental death and dis- 
memberment benefits, and $5,000 reim- 
bursement for expenses of the diseases. 


Coast Regional March 20 


The Pacific Coast regional meeting of 
H. & A. Underwriters Conference, the 
last of a series of six held this year, has 
been scheduled ior Los Angeles March 
20, the day before the informal confer- 
ence called by Commissioner Downey 
for consideration of the regulations un- 
der the new minimum benefits law of 
California. 


Parker Supervises A. & H. 


In a reorganization of the agency de- 
partments of the Old Line Life of Mil- 
waukee, Paul A. Parker, agency director 
of the life department, has also been 
placed in charge of the A. & H. division. 
The change follows the resignation of 
E. E. Morrow, for nine years with Old 
Line Life as field superintendent and 
most recently as superintendent of 
agencies for A. & 





Plan 1952 Convention 


Five eastern A. & H. associations are 
pooling their resources to give Inter- 
seaieual Assn. of A. & H. Underwriters 
one of the finest conventions ever in 
June, 1952. 

Plans now being perfected by the 
New Jersey, Brooklyn, Baltimore, 
Washington and Philadelphia associa- 
tions call for a four- -day program of 
meetings, entertainment and recreation 
at the Berkley-Carteret hotel, Asbury 


Park, N. J. selected as convention head- 
quarters. 

A convention committee headed by 
Thorn W. Mock, National A. H. 
Philadelphia; Richard Caldwell, U. S. 
Life, Newark; E. D. Smith, Baltimore, 
and Leonard R. Snyder, United States 
Review, Philadelphia, has made ar- 
rangements to finance one of the most 
elaborate entertainment programs ever 
offered an & H. insurance gath- 
ering. 


Stumpf at Richmond, Raleigh 


Charles B. Stumpf of Madison, Wis., 
president International Assn. of A. & 
H. Underwriters, spoke to the Rich- 
mond association. Members of Rich- 
mond Assn. of Life Underwriters were 
guests. 

The Richmond association recently 
addressed resolutions to United States 
Senators Byrd and Robertson and Con- 
gressman Gary, requesting further study 
before Congress passes proposed legis- 
lation providing for disability income. 

Mr. Stumpf also addressed the Ra- 
leigh, N. C., association, calling for a 
complete overhaul of the social security 
system. 








Seattle Life Managers Assn. heard a 
talk by Robert Matthews, manager of 
the home office agency of Northern Life 


Release Evaluation Tables 
For N. Y. Disability Plans 


The New York State Workmen’s 
Compensation Board has released its 
tables for the evaluation of plan bene- 
fits which indicate what amount of 
auxiliary benefits will qualify as being 
at least as favorable as the basic mini- 
mums set by law. 

Companies still cannot write business 
in the state but expect to get rates ap- 
proved within another two weeks. 

The evaluation tables set up a system 
of credits for the employer if he sub- 
stitutes, for example, benefits for longer 
than the prescribed period of 13 weeks. 
Other tables indicate the credits given 
for waiting periods of varying durations 
for sickness and accident payments, and 
for higher weekly benefits, and for hos- 
pital, surgical, and medical care for non- 
surgical ‘conditions. If the other bene- 
fits provided by the employer are at 
least as favorable to the employe as 
those required overall by the law as 
indicated by the tables he will be al- 
lowed to adopt a plan with the substi- 
tute provisions. This is said to give a 
degree of flexibility to the benefits. 





William Smerling, manager Connecti- 
cut General, New York City, will discuss 
the broker’s part in the life business 
at the March 14 luncheon meeting of 
New York City Life Supervisors Assn. 
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SAND IN OUR SHOES... 





..way back in 1904. As any Floridian will tell you, 
if you get Florida sand in your shoes, Florida is part 
of you evermore. Florida is a part of us, and we are 
a part of Florida. Some 650 Life of Georgia men and 
women... Floridians all... serve in the Gator State. 
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‘Columbus Mutual Promotes 


| year as assistant controller. 





| with 


O. J. Miller, D. L. Plunkett 


Columbus Mutual Life has appointed 
O. J. Miller as controller and Dudley L. 
Plunkett as assistant actuary. - 

Mr. Miller joined the company last 
He at one 
with Frogatt & Co., which 


time was 





D. L. Plunkett 


oO. J. Miller 


is a firm specializing in insurance ac- 
counting, and later went with the Con- 
tinental Companies, where he had 
charge of premium billing, collecting and 
accounting. 

Mr. Plunkett has been with Columbus 
Mutual since 1947. Before that he was 
Illinois Bankers Life. He is a 
navy veteran. 


DeWitt Vice-president of 
All Travelers Companies 


J. Doyle DeWitt, who has been as- 
sistant to the president since 1945, is 
named vice-president of all Travelers 
companies. He joined Travelers in 1925 
in the claim department at Des Moines. 
In 1927 he transferred to the home of- 
fice life, accident and group claim de- 
partment. He was appointed examiner 
in 1929 and assistant manager in 1933. 

Mr. DeWitt was appointed supervis- 
ing adjuster in charge of the life claim 
department in the metropolitan area ot 
New York City in 1937. In 1939 he re- 
turned to the home office as assistant 
manager of the life, accident and group 
claim department. 

In 1943 he was named secretary in 
charge of all claim departments. He was 
president of International Claim Assn. 
in 1943-4. 


Diman, Retired V.-P. of John 


Hancock, Had Full Career 


Charles J. Diman, who recently re- 
tired as vice-president of John Hancock 
after 50 years with 
the company,, was 
one of fewer than 
100 employes when 
he started with the 
company at the age 
of 15. He was sec- 
retary for 23 years 
and had been a 
vice-president since 





1933. For the past 

four yvears he was 

a director. He was 

active in the Life 

Office Management os 
Assn. and the Life © S. Dinas 
Insurance Adjust- 


ment Bureau, having been one of the 
leaders in organizing the former. He 
was one of the five original directors of 
L.O.M.A. and was chairman of the 
adjustment bureau from 1943-48. 


Beneficial Life Names 
Three New Vice-Presidents 


Earl W. Peirce, treasurer; Eugene P. 
Watkins, secretary, and Clyde J. Sum- 
merhays, director of agencies, have been 


| named vice-presidents of Beneficial Life. 


Mr. Peirce started with the company 


|}as stenographer in 1913, became assist- 


in 
as 


treasurer 
in 1920 


and 
started 


ant treasurer in 1935 
1936. Mr. Watkins 


| clerk in the mortgage loan department. 


He was made assistant secretary in 1936 





 _—_— 
and secretary in 1944. Mr. Summerhays 
joined the company as agent at Oakland 
in 1935. He was appointed general 
agent at Boise, Ida., in 1942 and director 
of agencies in 1944. All will continye 
their present duties. 
F. H. Byrne, with Equitable Society 
since 1920 where he started in the pre. 





mium collection division, has been 
named superintendent in that depart. 
ment. He has been assistant superip. 


tendent since 1940. _ 


COMPANIES — 


Davis, Harris Agencies 
at New York Merge 


The A. A. Harris and J. V. Davis 
agencies of Equitable Society at New 
York City have been consolidated, with 
Mr. Davis as manager. Mr. Harris will 
continue in personal production. 

Mr. Davis joined the Riehle agency 
there in 1926, becoming unit manager 
the following year. In 1937 he became 
associate agency manager, and a New 
York City general agent a year later, 


Opens Ordinary Department 


Philadelphia-United Life has opened 
an ordinary life department with Daniel 
M. Collins as manager and Charles \. 
Seidler as registrar. 

The company until now has written 
industrial life only. An additional three- 
story building has been acquired to 
house the new department. 





Pyramid Buys New Business 

Pyramid Life of North Carolina will 
take over assets of the widows’ funds 
of Oasis Shrine Temple of Charlotte 
and Omar Shrine Temple of Charleston, 
SoG. 

Pyramid paid approximately $300,000 
for the assets and agreed to issue new 
policies at 8314% of the value of the 
original policies. Commissioner Cheek 
had been appointed receiver for the two 
funds. 


Colonial to Pav $1 Extra 


Colonial Life has declared a regular 
dividend of $1 and an extra of $1, pay- 
able March 13 to. stock of record 
March 6. 


Lyman E. King, director of agency 
training, is the instructor at the 
basic school being held at the home 
office. of Republic National Life March 
6-10. 

The University of Pittsburgh has bor- 
rowed $5 million from New York Life 
to expand its athletic and student facili- 
ties and to repay a debt on its stadium 
bonds. The mortgage bonds at 3%% 
interest will mature in 1975. 

Resolute Credit Life of Providence has 
been licensed to write credit life and 
credit A. & H. insurance in Connecticut. 

Sterling of Chicago has been licensed 
write life and dis- 


in Pennsylvania to 
ability insurance. This brings the total 
of states entered to 21. 


Speaks to Office Managers 


George C. Boddiger, administrative 


coordinator for Continental Assurance, 
addressed a meeting of the National 
Office Management Assn. at Spring 


field, Ill. A. C. Vanselow, assistant sec- 
retary of Franklin Life, is program dt 
rector for N.O.M.A. 


Pictures Were Transposed 


In the March 3. edition of THE 
NATIONAL UNDERWRITER, the pictures 0! 
R. C. Neuhaus and R. W. Friedner 0! 
Washington National were inadvertently 
transposed. Mr. Friedner and Mr. New: 
haus have been promoted to second 
vice-presidents by their company. 
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City, Kan., where he joined Prudential the company’s 100th anniversary cele- 
in 1946. Mr. Minser has been a staff bration will also be discussed. Earl O. 
manager at Los Angeles and Phoenix. Shreve, immediate past president of the 
He joined Prudential in 1940. Each U.S. Chamber of Commerce, will speak 
Travelers Opens New pole all goin a, - = Fire a served in the last war. at a dinner meeting. A question and 
i : ee z s 2sident o 1e board ot alder- Te : a answer foru vill feature the morning 
Branch in West Virginia men of New York City during part of Mass. Mutual G.A.’s to wy te bas pee el ‘ 
A pee the administration of Mayor La Guardia. 
eked ie wed ew ae Ce Meet at Hollywood, Fla. Rhodes Pinch Hitt 
installed this week ir e ed Car- : 
invtalled to cs WT, eeetahle Elevates Kennon The General Agents Assn. of Massa- “2O@eS Fine nana 
will handle the entire state of West John D. Kennon, unit manager at chusetts Mutual will hold its annual Russell Rhodes, veteran insurance 
Virginia for casualty and life insurance. Pittsburgh, has been named agency business conference at Hollywood, Fla... newspaper man and dramatic critic, has 
For the time being at least, fire insur- Manager at Providence by Equitable March 22-24, with about 95 general joined the “Eastern Underwriter” dur- 
ance operations continue to be conducted Society, succeeding J. D. E. Jones, Jr., agents and a number of home office ing the absence ot Edwin N. Eager, 
from the Pittsburgh branch. who continues as general agent. officials attending. Lovell H. Cook, associate editor, who is on a Six months 
The casualty manager is W. A. Boag, Mr. Kennon joined the company in Springfield, Mass., is president. trip to Europe. He was for many years 
who was formerly assistant manager 1938 at Pittsburgh. He became unit rhe session will include addresses by on the vw eekly Underwriter” and then 
at Pittsburgh, and the life manager is Manager in 1942. He is a navy veteran. various general agents and company was editor of the “American Agency 
John Sears, who was formerly located ——. officials as well as panel discussions on Bulletin. _He is also one of the best 
at Wheeling. Charles H. Minser and Arthur L. policyholder sales and service plans and known writers concerning the drama in 
eet JE Freeman have been named staff man- other field sales management problems. New York and_ his —— are ia 
~ agers at Tucson by Prudential. Mr. President Alexander T. Maclean will rently appearing in the New ork 
Gerry Made Maine G.A. Freeman has been an agent at Dodge report on company progress. Plans for “Journal of Commerce.” 
Mutual Trust Life has appointed a eee . 3 
Curtis K. Gerry moeral agent for south- 
“nm and central Maine. He has been 2 ® r] 
th Phoenix Mutual at Portland, Me. Edgures from Companies’ Year-End Statements Shown 
for seven years. He will continue to S 
office there. Increase Surplus to New Ins. in Increase Prem. Benefits Total 
7 mee ee See ae ea eee 
Prudential Makes Changes . $ i : zg 
American Home, S.C. 1,404,068 831,434 645, 506 


Prudential has transferred Paul J. 
Kenney, manager at Saginaw, Mich., to 


a similar position at South Bend, Ind. 
and has appointed Frederick B. Shader 
to succeed him. Mr. Shader has been 
staff manager at Detroit. 

Gilbert R. Huffer, formerly manager 
at Richmond, Ind., has been named 
manager of Indianapolis district 2, suc- 
ceeding the late Michael F. Duffey. 

Pierce H. Smith has been promoted 
to manager at Albuquerque. He has 
been staff manager at San Diego. 


Michener Indiana Manager 


Wm. E. Michener, formerly 
manager for World of Omaha, 
appointed regional vice-president and 
agency manager for Commercial Life 
and Commercial Benefit. He will have 
charge of Indiana and other midwestern 
states which the companies plan to 
enter soon. 


Indiana 
has been 


Brown Brokerage Assistant 

Occidental Life has appointed Richard 
k. Brown assistant brokerage manager 
at Cleveland. Edward D. Landers 
Cleveland brokerage manager. 

Mr. Brown has been in insurance 
work 444 vears at Cleveland. He spent 
two years in Europe as a captain in the 
army. 


Gulledge Now K. C. Life G.A. 


Kansas City Life has appointed Rob- 


is 


ert S. Gulledge, Jr., general agent for 
northern Alabama. 


Mr. Gulledge will be located at Bir- 
mingham. He started in insurance in 
1946, 


Caption Misnamed Co. 


In some of the copies of last week's 
issue, the item reporting State Mutual 
Life’s appointment of L. J. Randall as 
general agent at St. Paul and H. Drew 
Snyder as group home office representa- 
tive at Pittsburgh carried a headline in- 
dicating that Massachusetts Mutual was 
the company involved. The error was 
caught during the press run and the re- 
maining copies were correctly captioned. 


Yates Joins Central Life 


Zeno C. Yates has been appointed 
general agent of Central Life of Iowa 
at Kansas City. He has been in the 
life business about 25 years, having 
been with Union Central as an agent and 
supervisor in Chicago and manager in 
St. Paul; and manager for Acacia Mu- 
tual in Kansas City since 1936. 


Brunner New York G.A. 


Eastern Life has appointed William 
Brunner a general agent with of- 
fices at Rockaway Park and New York 
City. Mr. Brunner is a former state 
assemblyman, was a congressman for 





18,896,162 


907,686 
S1L,078,089 
346,911 
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BIG UN ce oh ors tle «hae 3,810,609 
General American ......... 7,043,139 
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Mutual Benefit Life ........ 12 58,800,432 

New World Life ....... 

North American Accident... 

North Amer. Reassurance... 

Northwestern Mutual .......2 15 15 

Paimette Btéte 4.246.655... 

Philadelphia Life 

Progressive Life, Ga 

Protective Life ..... ,5 

Pyramid Life 2.466 s6%-« 489,259 

BOPARtONR Lite onvske cciec neces 

Southern Life, N. C......... is 

WOMEN, 9 62 4-0 Sc nibor's Cak-+ Bere 

FeeCuare J. As > é dacvewiics 27,800, 966 > 

Lp aR A) CRY Ss) ee eeerara 828,844 500,000 

United Benefit Life ........ 18,799,339 10,446,872 134, 070. 02 s 
FRATERNALS 

Polish Catholic Union ...... 9,886 1,294,599 2,171,116 5, 492, 260 

WUD NO. oo kc ss owe as 8,33 21,798 12,485 

Royal Arcanum ......... 0,882,630 228,559 309,496 i; o46, rein 5 4n6 69 

‘Includes additional reserve for disability benefits. 
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7,603,060 37,786,481 

845,515 2,23 1,643,483 

544.952 246,652 567.736 
2,561,734 1,4 2.4538, 306 094,090 








45th Annual Stateme 


211 W. Wacker Drive . Alfred MacArthur, President 


State of Illinois 
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CENTRAL LIFE INSURANCE COMPANY OF ILLINOIS 


Chicago 6, Illinois 


Financial Condition as of January 1, 1950, Condensed from the Report filed with the Department of Insurance of the 


Total Admitted Assets..... 
LIFE INSURANCE IN FORCE JANUARY 1, 1950 
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+++ -$35,517,943.46 
$159,144,133.00 
ACCIDENT e 


SICKNESS 


ASSETS LIABILITIE 
Cash and U. S. Government Policy Reserves ................$28,690,452.57 
5 O77 This is the amount which with interest 
(Ce beet 7 “31: ps 58. z a “ss A conns 4s Sem 257,788. 08 and future premiums will pay all policy 
ment Bonds $11,886,275.50.) claims as they mature. : i tae 
State, County, Municipal and Additional Policyholders Funds. 1,255,427.43 
{ Amounts set aside for, or already ap- 
Other Bonds rere Te ee eeeeces 9.099.988. 18 portioned to, policies in addition to the 
(etate, County sas ik ipal Bonds reserve. 
40,278.68; Publi Utility 3ond: : ; . 
$817,427.24; Railroad Bonds $7.616,- Death Claims Due and Unpaid... None 
140.14; Industrial and Miscellaneous : 9 ae 
Apa og ao ey a lat ata Premiums and Interest.......... 336,064.75 
re acte Many policyholders take the precaution 
Mortgages and Contracts on wal ol to pay their premiums in advance to 
Real Estate ........ aaa a 7.716.990.50 avoid possibility of overlooking them at 
On improved farm and city property the due date. ( consider able interest on 
appraised at more than one and one- loans also is paid in advance. 
half times this amount. Special Reserves 
Loans to Policyholders...... .... 2,403,920.15 For claims not yet completed 
Secured by Legal Reserve. OF TOURNON £cansecenueade 34,714.25 | 
. . . , “ 2s Nave : > "ear 
| Premiums in Course of Collection | eadlemne Bg grange 5 A amleimma 
and Other Assets..... eee 583.728.26 _ bills not yet presented... 44,029.41 
These premiums were due but not For all other Habilities. 131,926.09 
received at the Home Office January 5 5: 
1. A reserve of corresponding amount Total Special Reserves. sas 569,546.60 
is included in our liabilities. Capital Stock ...... $ 500,000.00 
| Interest Due and Accrued....... 231,528.92 S e 2.000.000.00 
Git iuestnentn Sarphas ..6..ecceuse 2,000,000.06 “i 
Stocks Bs ase it es teac ae bo 984,086.00 General Contingency 
| referred an juarantee< . as 7 An | 
| Common _ $154,706.00 at market values Reserve ....... 2,166,452.11 
ee. by National Association of Surplus to Protect Policyholders. 4,666,452.11 | 
sure ss s. ; * PO No debi dine 
Real Estate Held for Investment... _1,239,913.07 | ELS _.$35,517,943.46 | 


PAID POLICYHOLDERS AND BENEFICIARIES SINCE ORGANIZATION 


PLUS SUMS NOW HELD FOR THEIR PROTECTION | 


° _ HOSPITAL ° _ GROUP 








.$71,968,295.78 | 
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GET SET... ! 


The race for New York Disability Benefits 
Law business is about to begin in earnest. 
Insurance producers throughout the state 
are getting set on the starting line. 


Will you be all set to provide the service 
that will get signatures on the dotted line? 
New York employers and employees deserve 
the best. That's where we can give you win- 
ning assistance. Get set for sales by tele- 
phoning us today. Our well-known, no- 
charge, "know-how" service is yours for the 
asking. 


Brokerage Specialists 


EUBANK & HENDERSON, Managers 


Downtown Agency 
The Prudential Insurance Company of America 
40 Wall St. — Digby 4-0040 — New York 5, N. Y. 


For Sales' Sake — Watch These Ads 




















It’s the Sellingest 


package in life insurance today. Western’s new, exclu- 
sive, copyrighted Family Provider Plan. It gives so 


much for so little. 


A few openings for personal producing general agents 
in California, Oregon, Washington, Idaho, Montana, 
North Dakota, Utah and Nevada. 


WESTERN LIFE 


INSURANCE COMPANY 


Helena Since 1910 Montana 


jig ic a $ 38,851,575 
176,029,850 


Assets 
Insurance In Force................ 


Lee Cannon 
Agency Vice President 


R. B. Richardson 
President 
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Notable Increases in 1949 Are Shown 
in Life Companies’ Annual Statements 


BANKERS NATIONAL LIFE 


Bankers National Life closed the year 
with $161,334,781 insurance in force, up 
$11 million. Assets reached $29,734,687, 
up more than $3 million, while policy- 
holders’ surplus stands at $2,098,805 as 
against $1,829,002. Income for 1949 was 
$6,969,691. New business, including re- 
instatements and additions, was.$22,344,- 
616, of which $15,718,689 was ordinary. 

Principal asset items are mortgages, 


$7,122,923, and bonds, $16,956,091, of 
which $1,125,000 is in U. S. govern- 
ments. 





JEFFERSON NATIONAL 

Jefferson National had $57,416,137 in 
force, excluding group, at the end of 
1949, as against $50,225,409 a year 
earlier. Assets are $6,214,975 as against 
$5,319,177. Benefit payments were $615,- 
298. Premiums received were $1,571,- 
234, of which $461,874 was A. & H. 
New business was $11,202,284. Policy- 
holders’ surplus is $1,670,368. Mortality 
was favorable. 





LIBERTY LIFE, S. C. 


Liberty Life insurance in force in- 
creased $32,201,790 to reach $397 mil- 
lion. Assets rose $5,589,149 to $45,259,- 
000. Surplus to policyholders increased 
$650,000 and reached $4,442,285. More 
than $3,065,000 was paid to policyholders 
during 1949. 





OCCIDENTAL OF CAL. 

Occidental Life’s insurance in force 
reached $2,167,713,395 at Dec. 31, a gain 
of $245,510,789. Ordinary in force is 
$1,409,214,519 and group $758,498,876. 

Ordinary new business was $348,992,- 
167, up more than $33 million. Total 
sales, including group, were $420,458,- 
307, up more than $21 million. A. & H. 
premiums showed a 29.7% increase to 
reach $12,824,539. Benefit payments 
totaled $26,591,326, up 26.6% from 1948, 
previously the record. Of the total, 


A. & H. benefits accounted for $8,189. 
195. 

Assets are $246,129,687, up 16.4% 
More than 85% of the gain in assets jp 
1949 was invested in new mortgage loans 
on individual family or small unit dwelf. 
ings. Mortgages, largely of this type 
now constitute the largest single item 
in the portfolio. Policyholders’ surplys 
is $21,935,456, up $5,774,220. Capital was 
increased to $12%4 million late last year. 


RESERVE LIFE OF DALLAS 

Premium income of Reserve Life of 
Dallas for 1949 was $13,534,933 a5 
against $7,315,131 in 1948. Assets in. 
creased from $3,339,809 to $10,807,377, 
Approximately $4,865,000 in assets was 
transferred to the company in conner. 
tion with its reinsurance of George 
Washington Life’s business, amounting 
to about $11 million in force. Policy. 
holders surplus is $1,645,748 as against 
$601,797. New life business in 1949 was 
$18,163,179. Major asset items are mort. 
gages, $3,387,917; bonds and stocks, $4. 
916,603; and cash, $1,290,375. 


UNITED OF CHICAGO 

United of Chicago in its new state- 
ment reports assets of $15,013,655, capi- 
tal $1 million, contingency reserve $500, 
000 and net surplus $3,873,216, giving 
surplus to policyholders of $5,373,216, 
which was an increase of $949,282. This 
was accomplished after purchasing Vir- 
ginia Life & Casualty during the year 
and consolidating its business with that 
of United. Life insurance in force now 
amounts to $141,767,434, which is an 
increase of $34,809,373. 

United is now operating in 30 states 
and District of Columbia. 

Accident, sickness and hospital pre- 
miums last year amounted to $13,339,358, 
which was an increase of $1,183,669, 
Life premiums were $3,937,007, increase 
of $703,711; total income was $17,796, 
175, increase of $2,022,351. 

An annual dividend of $6.25 was paid 
as compared with $6.50 in 1948. 














Bankers L. & C. 
Wins Ia. Suit 


DES MOINES — District Judge 
Franklin has held that Commissioner 
Alexander had exceeded his authority 
in threatening to revoke the license of 
Bankers Life & Casualty of Chicago in 
connection with its use of the “White 
Cross” plan in its advertising. 

The commissioner had issued an order 
prohibiting the company from using 
the plan in its advertising, effective 
Dec. 31, but the company obtained a 
temporary injunction and the court now 
grants a permanent injunction. 


Commissioner Lacks Authority 


The judge in his decision held that 
regardless of whether the company had 
misleading advertising or not, the com- 
missioner could not revoke its license 
but that such action could only be taken 
through the attorney general’s office. 

The judge stated that the supreme 
court of Iowa had held that the insur- 
ance commissioner had no_ implied 
power but that his authority stemmed 
from the statutes and he was limited to 
that authority. 

The insurance department is expected 
to appeal the decision to the state 
supreme court. 





Berkshire Names Harper 
as Wichita General Agent 


Berkshire Life has entered Kansas 
and has opened an agency in Wichita 
with H. W. Harper as general agent. 
Mr. Harper has been with New Eng- 
land Mutual at Wichita for about 10 
years and before that had several years 
of management experience in other lines 


of business. 

He will have associated with him his 
son, Jack C. Harper, who has been 
with New England Mutual about a 
year and before that was in sales work 
outside life insurance. 


Home Life Names Jacoby 
Chicago Group Manager 


Byron K. Jacoby has been appointed 
regional group manager for Home Life 
in Chicago. 

Mr. Jacoby en- 
tered group insur- 
ance with Conn- 
ecticut General 10 
years ago as a dis- 
trict group man- 
ager at Columbus 
in charge of Ohio, 
West Virginia and 
Kentucky. During 
the past four years 
he served as divi- 
sion group man- 
ager in Chicago for 
Liberty Mutual. 

Mr. Jacoby’s of- 
fice is located at One North La Salle 
street. 





B. K. Jacoby 





James F. Brooke, the new executive 
secretary of Pennsylvania Assn. of Life 
Underwriters, made his maiden appeat- 
ance at an insurance gathering this week 
when he attended Pittsburgh Insurance 
Day doings. He was escorted by Nor- 
bert Weidner of Reliance Life and 
George Wade of Ohio National, get- 
eral agent at Harrisburg and member 
of the Pennsylvania state senate, who 
was a speaker at Pittsburgh. 





Earle B. Lunney, has been appointed 
assistant superintendent of agencies o 
the Excelsior Life. 
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Chicago Managers Slate 
Wallace, Reeves, Kenealy 


For the managers conference to be 
held on March 31 at Chicago in con- 
junction with the sales congress of the 
Chicago Assn. of Life Underwriters, the 
speakers will be Joseph P. Kenealy, ter- 
ritorial field supervisor for Metropolitan; 
S. Rains Wallace, Jr., director of re- 
search for the Life Insurance Manage- 
ment Assn., and Clifford B. Reeves, 2nd 
vice-president of Mutual Life. Mr. 
Kenealy will outline “A Pattern for 
New Agent Training.” Mr. Wallace will 
treat “They Are Predictable.” Henry 
W. Persons, Mutual Life, is program 
chairman. 


WANT ADS 


CREDIT LIFE INSURANCE 
COMPANY 


Has excellent opportunity as Vice President 
in Charge of Sales for right man. Man 
must have creative sales and organization 
ability, qualifications of leadership and a 
profitable production record. Applicant who 
has been exposed on a nation-wide basis 
to finance business preferred. Salary com- 
mensurate with ability. Address Y-98, The 
National Underwriter, 175 W. Jackson Blvd., 
Chicago 4, Illinois. 




















Insurance Accountant 


Unusual opportunity offered by credit life 
insurance company for position of Chief 
Accountant and Comptroller. Applicant 
must be experienced in life insurance ac- 
counting. Job can lead to important execu- 
tive position. Salary open. Address Y-99, 
The National Underwriter, 175 W. Jackson 


Blvd., Chicago 4, Illinois. 








FOR FLORIDA 


Fully qualified Life man, age 50, with 25 
years diversified experience from agent to 
general agent, seeks opportunity to assist 
in Florida. An 


with 


an aggressive company 
above average personal producer 
good health, vigor and ambition. Address 
2-2, The National Underwriter, 175 W. Jack- 


son Blvd., Chicago 4, Illinois. 








WOULD YOU LIKE TO LIVE IN CALIFORNIA? 


A Multibillion Dollar Company will pay livable 
salary plus New York commission scale to ex- 
perienced agent who can produce satisfactory 
volume of ordinary insurance. Give age, marital 
status and employment record. Address Y-86, 








The National Underwriter, 175 W. Jackson 
Blvd., Chicago 4, Illinois. 
FOR SALE 


Journal Institute Actuaries London Vol. 32 and 
Vols. 36 to 72. $40.00. 


Trans. Actuarial Society Vols. 28 to 48 $35.00. 
Purchaser pay carriage—Address Y-94, The 
National Underwriter, 175 W. Jackson Blvd., 
Chicago 4, Illinois. 








“HOME OFFICE UNDERWRITER WANTED 


By rapidly growing life insurance company. 

Must be able to take full charge of underwrit- 

ing and be thoroughly familiar with rating of 

substandard risks. Address Y-97, The National 

Zenner, 175 W. Jackson Blvd., Chicago 4, 
inois. 
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Streamliner to Feature Life 
of Ga. “Streamlined” Rally 


Life of Georgia has arranged a 
“streamlined” convention for leading 
agents, beginning April 12 at the home 
office. About 200 agents and wives from 
11 southern states will attend. The con- 
vention starts with a tour of the home 
office, which was expanded and re- 
modeled last year. First session will be 
held in the home office auditorium. The 
delegates then will board a_ special 
streamliner for Savannah, where further 
sessions will be held April 13-15 at the 
General Oglethorpe hotel. 

Convention delegates earned places 
in a “Keep on the Line in '’49” sales 
promotion program, theme of which 
was a streamlined train. 


Home Life Ups Gallagher, 
Moran, Sessman, Miss Dahl 


Home Life of New York has elected 
Edward. F. Moran assistant secretary 
and Francis I. Gallagher policy planning 
manager. Walter C. Sessman has been 
appointed premium collection manager 
and Miss Marion E. Dahl was named 
policy loan supervisor. 

Mr. Moran joined the company in 
1929 in the policy loan department and 
in 1942 became policy loan supervisor. 
He is a fellow of L.O.M.A. 

Mr. Gallagher joined the actuarial 
department in 1927 and in 1947 was ap- 
pointed policy planning manager after 
his return from army service. 

Mr. Sessman has been with the com- 
pany more than 40 years. He has wide 
experience in the premium collection 
department and since 1936 has partici- 
pated in its management. 

Miss Dahl has been with the com- 
pany since 1941, serving in the actu- 
arial department. In 1949 she trans- 
ferred to the policy loan department. 
She is an associate of L.O.M.A. 








U. of Pa. to Run Financial 
Security Workshop on Grant 
from Life Institute 


University of Pennsylvania will con- 
duct a special workshop in family fi- 
nancial security education during the 
six-weeks summer school session be- 
ginning June 28. It is being made pos- 
sible by a grant from the Institute of 
Life Insurance. Enrollment, limited to 
30, and will include teachers and super- 
visors in secondary schools and a few 
staff members of teachers’ colleges. 

The program will include considera- 
tion of life insurance and other forms 
of insurance, social security and related 
measures, other forms of private mass 
coverage, services performed by banks 
and trust companies, savings programs, 
personal borrowing and buying on 
credit, home ownership and investments, 
and family budgeting and financial plan- 
ning. 

Dean David McCahan of the Ameri- 
can College and Dr. George C. Galphin, 
head of the department of psychology 
and education at Drexel Institute of 
Technology, will serve as coodinator. 
The workshop will be conducted as a 
cooperative project of the Wharton 
School and the university’s school of 
education. 


Porte Heads D. C. Leaders 


WASHINGTON—Some 40 members 
of the Washington Leaders Club met at 
a one-year anniversary breakfast and 
named William L. Porte, Mutual Life, 
as chairman of the executive committee. 
During the last year, members of this 
$250,000 production club paid for $27 
million, 20% of all life insurance written 
in the District of Columbia. 








Robert D. Drisko and Walter L. 
Grace of Massachusetts Mutual have 
passed all their examinations and are 
now associates of the Society of Actu- 
aries. 
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) Biicamitrey is nice in retirement 
plans, too! 
» Can any buyer predict how he'll want : 
to use his maturity values years from % 
b now? He may need more than the cus- esteteeerete 
tomary choice of cash or income. . 











He may want some paid-up life insur- 
ance and the rest of his values in cash, 
or lifetime income. 


Five such maturity options instead of 
the standard two are included in Occi- 
dental’s new Special Retirement Income 
at 65 Participating, plus some new 
attractive pre-maturity options. We'll 
write the plan with Disability Income, 
Family Income and Mortgage Protec- 
tion riders, too. 


That’s how we make retirement plans 
truly flexible. 








ccidental Life 


INSURANCE COMPANY of CALIFORNIA 
V. H. JENKINS, Senior Vice President 


“WE PAY AGENTS LIFETIME RENEWALS...THEY LAST AS LONG AS YOU DO” 















“ Aboard! 


Illinois, Michigan, Missouri 


Yes, we’re heading for big 
things in Illinois, Michigan, 
and Missouri where our 


ee hoe 
agency expansion program is — [ [ 
going at top speed. There is ~<a ~“ 
still room for good men, so / > er 
get on board if you’re look- —i —— qan™ 
ing for exclusive policies vy vane 
that are easy to sell (such as ' 


our Juvenile Estate Builder, our 20 Pay Retirement, and our low 
cost Family Income Plans) ; helpful sales aids; good agency super- 
vision; AND top commissions with double bonus awards. 


Write us today for full information. 
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“Dick” Tracy, Ex-FBI Man, Tracks Down 
Buyers to Lead Prudential in Ist Year 


By DONALD J. REAP 


B. Tracy 
humor and 
friendly personality 
putting up with 
the ribbing of 
people who called 
him “Dack". or 
made numerous 
other allusions to 
the well known 
comic-strip charac- 


lor years Gerard 
used up much of his good 


some 


ter. This ribbing 
was quite natural 
for Mr. Tracy was 
an FBI agent for 
six years. In De- 
cember, 1948 he 





joined Prudential as 
an agent in Jamaica, 
. and in 13 months qualified for 
the Million Dollar Round Table. He 
led the company for 1949. The nick- 


G. B. Tracy 





name proved quite useful because it 
later helped the people to remember 
his name, and made prospecting much 
easier. 

Mr. Tracy, 31, graduated from City 
College of New York, received a 
master’s degree from Columbia Uni- 
versity .and from 1942 to 1948 was with 
the FBI. He was active in alumni asso- 
ciations of both schools, fraternal or- 
eanizations, church, and other groups, 
and had many acquaintances and con- 
tacts as a result which have proved 
useful in business. 


Recruited By Actuary 


Actuaries will take just pride in learn- 


ing that Mr. Tracy was recruited by 
!. V. Hughes, of the actuarial depart- 


ment of Prudential, a family friend. 
Mr. Tracy announced his entry into 
the business by sending out about 500 
letters to people he knew. These he 
has followed up since with direct mail. 











NON-CANCELLABLE and GUARANTEED RENEWABLE 
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But he feels that one referred lead is 
better than 10 answers to direct mail 
queries. He asks clients, prospects or 
friends for the name of one good lead, 
and no more. He figures that if they 
are asked for one good name they will 


give him that and he has a_ better 
chance of getting a good one than if 
he asks for more. He hasn't enough 


time to see everyone so he concentrates 
on the good ones. 
Unless there is some indication of a 


possible sale at the first interview he 
doesn't follow up, prefering not to 
waste his time on “dead wood.” 
Wrote 74 Cases 

Most of his 74 sales which totalled 
$1,160,000 were in the 35 to 45 age 


group. The largest policy he sold was 
$59,000, the smallest $5,000, the average 
$14,000. 

He uses the company’s dollar guide 
programming device and most of his 
sales have been family income with 
straight life and decreasing term. 

Most of his cases have been written 
on doctors and lawyers and_ business 
men. He wrote very little business in- 
surance but expects to go into it this 
year as he progresses in his C.L.U. 
studies. He has found attorneys good 
as prospects and for referred leads. He 
had good sales results with the com- 
pany'’s modified five policy in selling 
young people. 

He wrote nothing his first month in 
the business, using it to get oriented. 
During two weeks he went to school 
at the home office. Since then he has 
averaged about $100,000 a month. Only 
one case, for $10,000, lapsed. He said he 
doesn’t try to write any more than the 
client can carry. 





NO MORE NIGHT WORK 





The first six months in the business 
he worked nights but since then has 
worked days, cutting his night work to 
about one evening a week. Depending 
on whom he is seeing, he thinks people 
can normally find time to see him dur- 
ing the day. He likes Prudential’s 
“dollar guide” programming plan be- 
cause he says it lets the prospect see 
for himself how much he needs. 

He makes a continual effort 
names of referred leads and in 
pieting a good programming job 
had inquiries result from friends 
his clients. He avoids all pressure 
answering inquiries. 


Peace of Mind 


He went with the Prudential under its 
salary incentive plan. He opines that 
companies will recruit older men with 
experience and ability only if they pay 
them enough to make it worth while 
for them to enter the business. A sales- 
man has to have peace of mind in sell- 
ing, he said. He took less salary than 

was making before he entered the 


to get 
com- 
has 
of 
in 


he 
business. For two years 1940-42 he sold 
food products and he has found that 
experience is helpful. 

He is now making about one sale to 
each six calls. The most frequent ob- 
jection he encounters is “can’t afford 
it.” His answer to that is to tell the 
prospect that practically no one has the 
ready cash available in his pocket to 
pay insurance premiums. They have 
to give up something else for it and 
they can't do it for anything that is 
more worth while. 

Convincing younger men 
earlier ages while they are 
and can be covered at standard 
has been a helpful argument. 

People who know his FBI back- 
ground still make wisecracks about his 
name and former profession but more 
and more they are asking about in- 
surance and so long as they do that, 
Mr. Tracy doesn’t mind. 


to buy at 
insurable 
rates 
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Young Men, Key 
Men, Women Called 
Best 1950 Markets 


The three best markets for 1950 yl 
be young men, key men, and women 
Philip Lawton, R. & R., told the Terre 
Haute Life Underwriters Assn.. He said 
these are “fringe markets” in which too 
few agents are working and in which, 
consequently, there is relatively little 
competition while there is a definite 
need. The key man sale is merely an 
extension of the personal insurance sale 
he said, and offers a way to get started 
in the lucrative market of business insyr. 
ance without the necessity of highly 
technical knowledge. In the case of 
women, he stated, no need is more 
neglected than the need of the average 
woman for life insurance. The young 
man, he concluded, offers an especially 
good market not only for present sales 
but even more for future clientele. 


McCORD IN CHARGE 


D. C. Assn. Names 
Committees for 
NALU Annual Meet 


WASHINGTON—The © District — of 
Columbia Life Underwriters  Associa- 
tion has created a group of committees 
in connection with the National Assn. 
of Life Underwriters national conven- 
tion to be held here the week of Sept. 
was 

W. 
general 
constitute 





Neal McCord, Atlantic 

chairman, and the following 
the executive committee: 
William J. McCausland, Acacia, presi- 
dent of the local association; Charles 
I. Rice, Mutual Life; Joseph A. Marr, 
Penn Mutual; William B. Rumple, Met- 
ropolitan; John M. Strait, Sun of Can- 
ada; H. Cochran Fisher, Aetna; H. 
lawrence Choate, Mutual Benefit Life. 

The following have been named chair- 


Life, is 


men of committees: Finance, Mr. 
Choate; hospitality, Earnest Hogan, 
Peoples; president’s reception, Mr. 
Fisher; sergeant at arms, Paul H. 


Primm, Mutual Life; registration, Wal- 


ter Parker, Acacia; entertainment, Mr. 
Rumple; housing, Frederick V. Me 
Nair, III, Jefferson Standard; William 


O’ Haggerty, Occidental; women agents, 
Mrs. Thelma Davenport, Northwestern 
Mutual. 

Sept. 28 will be chosen by most home 
offices for their company dinners, ac- 
cording to the local association’s an- 
nouncement. 


Walter W. Head, president of Ger- 
eral American, and Mrs. Head observed 
their golden wedding anniversary Tues- 
day. That morning they were surprised 
by a delegation from the office who pre- 
sented them 50 roses and a_ brochure 
containing the signature of every em- 
ploye. 


Charles H. Benson, 81, father of Judd 
C. Benson, president of the National 
Assn. of Life Underwriters, died at his 
home in Topeka. Mr. Benson was fe- 
tired secretary of the Kansas Corpora 
tion Commission, was Trego county 
clerk for several years and represented 
that county in the lower branch of the 
legislature in 1925 and 1927. 

Richard K. Paynter, Jr., financial vice 
president of New York Life, has beet 
elected a trustee of New York Trust Co. 


YUM 
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’OULD SHARE TAX 
_W. Mutual 
pposes Employe 


ttatus for Agents 


By HENRY HALLAM 


WASHINGTON—Northwestern Mu- 
Lal registered emphatic protest against 
rovisions of the House social security 
| which would make full-time life 
psurance salesmen “employes” under 
he bill's definition, The protest was 
ntered at a Senate finance committee 
earing Monday by William E. Jones, 
sistant general counsel, who was 
unked by its legislative counsel, Clar- 
nce C. Klocksin. 
Mr. Jones urged coverage of full-time 
jeagents as self-employed persons, un- 
er the bill. 

“We don’t want the full-time life in- 
wrance salesman covered under the def- 
nition of ‘employe’ as now provided in 
he bill,” said Mr. Jones. “Life agents 








V erage 

young 
ecially 
t sales 
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WASHINGTON—It is reported 
at the capitol that Equitable Socity 
is filing with the Senate finance 
committee a statement recommend- 
ing coverage of life agents under 
social security as self-employed per- 
sons. 

Life insurance observers here pre- 
dict drastic revision in the Senate 
of paragraph 4 of the H.R. 6000 
definition relating to “employe.” 
including possible elimination of the 
“economic reality” test. 
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benerally, and certainly Northwestern 
gents, are not employes in fact. It 
vould be necessary to use a fictitious 
einition in attempting to make them 
mployes.” 

Mr. Jones said that 13 years ago the 
nternal revenue bureau ruled life sales- 
en of his company were independent 
ontractors, not subject to the social 
ecurity act. The bureau made more 
han 20 similar rulings in the case of 
alesmen of other life companies. “Those 
wings were built up into a general reg- 
lation laying down rules for coverage,” 


- Met- [ Jones said. “It was held life agents 
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ere not under the act except in a few 
stances. That ruling has never been 
modified or revoked.” 


‘ites Freedom from Control 


The witness said the life agent con- 
ucts his own business at his own ex- 
dise, is free from company control, 
terally. His business expenses are 
tductible under the income tax law. 
He does not receives wages or salary, 
ut only commissions, depending upon 
is own effort. 

“The business of a life agent is some- 
hing special and cannot be geared to 
e social security act machinery, wrich 
built upon the employer-employe re- 
tionship,’ Mr. Jones continued. “This 
foposal in the House bill would be 
ost difficult to administer. It could not 
k handled except by use of artificial 
achinery.”” 

If the life agent is made an employe 
nder the bill, the witness predicted 
kere would arise a number of difficult 
foblems. He forecast there would be 
tempts to apply to such agents the 
age and hour law, workmen’s compen- 
Htion, tax withholding, and _ certain 
pects of tort liability. State unem- 
oyment compensation laws could not 
E ignored. 


alls Proposals Unworkable 


The House bill’s definition of “em- 
loye” and the so-called “economic 
ality” test mentioned by the Supreme 
purt and incorporated in substance in 
¢ bill Mr. Jones declared “unwork- 
le” in connection with the status of 
l-time life agents. 

He suggested a method of handling 
lusion of full-time agents under self- 
se provisions, Mr. Jones said, are 
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“workable” and now include full-time 
life agents. 

Senator Taft asked why the definition 
in the House bill is not broad enough 
for the department to establish it with- 
out details being legislated. He sug- 
gested the department “has more time 
than we have.” Mr. Jones said such pro- 
cedure would require lengthy investi- 
gation, hearings, etc. 

Would Pay Half of Tax 

When Mr. Jones proposed a system 
under which the company would certify 
the status of its agents, Senator Kerr, 
Oklahoma, inquired: “Do you think the 
government should be bound by the 
certificates of the company, in changing 
conditions?” Mr. Jones suggested there 
might be some review. 

“Under your definition would the 
company pay part of the tax” for the 
full-time self-employed agent, Chairman 
George asked. 

“Yes,” answered Jones, who proposed 
separate tax schedules for life agents 
under which the company would pay 
half the tax.. He said the life companies 
are “willing and anxious” to contribute 
that part. 


CITES DUAL RATE 


Taft brought out that if a full-time 
life agent hired a stenographer in his 
office he would have to make returns 
under the act both as an employer and 
an employe. Mr. Jones agreed, unless 
there is a provision in the bill making 
the company responsible in such cases. 

“You would have to find out what is 
the income of an agent,” said Mr. Jones. 
He may be an agent for one company, 
but placing certain business with an- 
other company. The Jones amendment 
would exclude from self-employment 
earnings everything except remuneration 
from the company for which he is a 
full-time agent. 

Taft said under the Jones plan the 
company would pay 1%2% and the agent 
14%%. “Your position is that he is not 
an employe under the common law,” 
Taft continued. The witness was afraid, 
he said, that if the agent is made an em- 
ploye under the social security law, his 
status under common law and under 
court decisions would be changed. 


Seeks to Avoid “Headaches” 


“My amendment would remove that 
possibility,’ said Mr. Jones. Its pur- 
pose is also “to get away from wages 
and hours and other headaches.” 

“Why go back and have the company 
pay half the tax?” Taft asked. 

“Because the company is willing and 
the agent wants it.” 

When Tait suggested this plan was 
“contrary to your argument,” Jones re- 
plied, “there is justification for that.” 

“Why is the life agent different from 
other employes?” 

Mr. Jones said because the company 
is liable to pay him commissions, not 
only present, but in the future.” 

“T don’t see why he differs from any 
other self-employed person,” remarked 
Tait: 

Mr. Jones concluded that his sugges- 
tions would give the agent, or create 
some advantages for him, that could not 
be had under any other plan, “even to 
the question of the tax.” 








ELMER F. CARSON, 68, for 27 
years Milwaukee manager of Equitable 
Society, died at his home in North 
Hollywood, Cal. Mr. Carson, who was 
the father of Jack Carson, movie and 
radio actor, had been seriously ill with 
heart trouble for some time and suffered 
a heart attack, while ‘returning to Holly- 
wood by plane from a visit to Milwau- 
kee and Chicago recently. 

Born in Canada, Mr. Carson started 
with Equitable Life in Fall River, Wis., 
and several years later transfered to 
Milwaukee. He became manager for the 
state and during the 27 years the agency 
grew to one of the largest in the coun- 





try, ranking fourth in 1945. In 1936 Mr. 
Carson suffered a heart attack and 
spent a year resting in California. He 
retired in 1946 after 32 years with the 
company and since had made his home 
in the west. While in Milwaukee Mr. 
Carson was N.A.L.U. national commit- 
teeman for Wisconsin, and in 1935 was 


president of the Milwaukee Life Man- 
agers & General Agents Assn. 

Last fall, he appeared with his son, 
Jack, at the Riverside Theater in Mil- 
waukee and on his weekly radio pro- 
gram. The elder Carson made such a 
hit that he was written into several of 
his son’s national radio programs. 
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Illinois Bankers Life 


* 
Are You “Prospect Poor ”*? 


IF SO... Let us solve your problem with 


* 


our proven, field-tested direct mail method. 
@ee 


“My new general agency closed $293,000 of life business the 
first 19 days. You said I could become a “Star” with your 
prospecting method and I know you were dead right. I wish 
I had had this system several years ago when I was ringing 


R. N., Iowa* 


“My decision was made when I saw the results being obtained 
by many of your men through the use of your direct mail 


J. K., Maryland* 


“I became a General Agent for the company because a study 
of your successful agency building methods convinced me 
that I could build a profitable business of my own with your 
tested sales and organization plans.” 


F. H., Texas* 


“The results of my first fifteen direct mail replies are most 
gratifying: Six sales, with annual premiums totalling $351.40. 
Subsequently wrote seven applications on lives of seven peo- 


W. T., Ohio* 


(*Names on Request) 


We can help you, too! 


Other money-making sales aids available. Our agents’ 
success is the guiding principle of our agency-minded 
officers and home office staff. Write today for informa- 
tion and excellent general agency territories open. All 
correspondence confidential. 


O. F. Davis, Secretary 
Director of Agencies 


Assurance Company 


Monmouth, Illinois 





Writing all forms of: 
Life — Accident & Health — Polio 
Hospitalization — Medical Reimbursement 
Franchise — Group 
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which increases with length of covered 
employment? 

What is the most desirable method 
of financing a social security pension 
plan providing benefits not in excess of 
the subsistence level and covering all or 
nearly all workers? 

Cc. On what basis should social secur- 
ity pension benefits be payable or modi- 
fied in the case of persons who con- 
tinue to work beyond the normal com- 
mencement age? 

3. Non-Government Retirement Plans 

A. What are the leading issues and 
problems affecting (a) insured plans, 
(b) non-insured plans? 

B. Is the present tax structure af- 
fecting retirement plans satisfactory? 
What changes, if any, should be con- 
sidered? 

Cc. In what respect, if any, is in- 
creased information regarding mortality 
rates desirable for the sound develop- 
ment of retirement plans? What are 
the prospects of obtaining mortality 
statistics relating to persons covered 
under noninsured retirement plans? How 
might a project of this kind be handled? 
How might the costs be divided? 

D. What considerations are likely to 
influence the basis of funding plans 
under prevailing conditions? What is 
the relationship of the basis of funding 
of an employer's pension plan to the 
employer's cost accounting practices? 

Following are the topics for informal 
discussion at the Chicago meeting June 
5-6. The program for the forum on 
smaller-company problems wiil be an- 
nounced later. 

1, Agents’ Compensation 

A. Assuming passage of legislation 
defining agents’ social security status 
as advocated to the Senate finance com- 
mittee in February by Chairman M. A. 
Linton of a committee representing the 
life companies, what would be the effect 
on compensation? What modification in 
the scale of compensation would be war- 
ranted to integrate an agent’s retirement 
program with social security benefits? 
Would this necessitate adjustment of 
brokerage scales? Would the incidence 
of expense conflict with assumptions in 
current gross premiums? 

B. What recent developments have 
taken place with respect to retirement 
plans for field forces? 

Cc. Can compensation modifications 
based on persistency rating, volume of 
busines produced, policy size, or length 
of service produce satisfactory results? 
2. New Mortality for Annuities 

A. Are the projection factors set forth 
in the Jenkins-Lew paper reasonable 
measures of the likely improvement in 
future annuitant mortality rates? 

B. What are the implications with 
respect to (a) individual annuities and 
(b) group annuities of recognizing the 
validity of the factors for business in 
force as well as for new business? In 
particular, are the present premium and 
valuation standards for annuitants’ mor- 
tality satisfactory? 

C. What steps can be taken to give 
practical effect to such implications, and 
what additional tools are desirable for 
the purpose? 

3. Selection and Policy Issue 

A. Has the recent trend toward lib- 
eralization of death benefits at the 
younger ages on juvenile insurance re- 
sulted in an increased proportion of in- 


surance being issued on the lives of chil- 
dren? 

B. What changes in non-medical lim- 
its, or underwriting rules, would be jus- 
tified by (a) recent non-medical mor- 
tality experience, (b) increase of aver- 
age policy amount, and (c)_ possibility 
of increased costs of medical examina- 
tion? 


Cc. From the company viewpoint, in 
the light of present investment and 
other conditions, is it advisable to en- 
courage single premiums, premiums in 
advance, or to enter the age field be- 
yond 65? 

4, Staff Selection and Training 
A. What steps are being taken by 


companies, government departments, and 
consultants to recruit (a) clerical staff 
of a non-technical nature (b) new ac- 
tuarial students? 

B. How are these staffs being trained 
while “on the job’ and what facilities 
for study are being offered? 

*. What methods have been found 
successful for selecting satisfactory non- 
technical clerical employes for various 
types of actuarial work? 

5. Decreasing Term Riders 

A. How great is the demand for %% 
and 2% family income benefits, family 
income to 65, and family income bene- 
fits provided wholly by term insurance? 

B. To what extent has the sale of 
all types of decreasing term riders in- 
creased in volume in recent years? 

Cc. Is an increasing volume of decreas- 
ing term insurance desirable from the 
point of view of policyholder, agent and 
company? 
6. General 

Does experience indicate increas- 
ing use of automatic premium loan in- 
stead of extended insurance, and is such 
a development in the best interests of 
(a) policyholder and (b) company, under 
present conditions? 

B. To what extent should automatic 
premium loan be used_as a service to 
sub-standard policyholders who do_not 
have an extended insurance option? How 
is the latter excluded from the policy 
contract? . 

Cc. How should automatic premium 
loan be applied in the case of monthly 
premium business? 

D. Does the experience under salary 
allotment business justify the use of a 


lower loading than under regular 
monthly premium business? 
E. How far is it desirable for a 


medium-sized company to go in making 
mortality investigations? 

Valuation . 
A. When a company uses an attained 
age valuation system, is it the common 
practice to continue to maintain records 
by plan, year of issue and age for sta- 
tistical purposes, and in order to locate 
maturities, policies becoming paid up, 
expiring terms, etc.? 

B. Are the advantages of the attained 
age system in reducing the number of 
valuation groups sufficient to offset the 
additional work required in calculating 
reserve correction factors and the neces- 
sary separation of totals required for 
those policies which cannot conveniently 
be included in the attained age system? 

C. Have any companies recently 
changed their general method of valua- 
tion, and, if so, for what reasons? 

8. Group Life Insurance fe 

In the light of the information on 
mortality under conversions recently 
published by the committee on group 


= 
ae 





PERTINENT 


INSURANCE IN FORCE 


STATISTICS 


Over $117,000,000 
Over $510,000,000 


BENEFITS PAID SINCE 1902....Over $ 53,000,000 


AID ASSOCIATION 


FOR LUTHERANS 


Legal Reserve Fraternal Life Insurance 


Exclusively for Synodical Conference Lutherans 


Home Office: 


APPLETON, WISCONSIN 





mortality and morbidity of the Society 
of Actuaries, what are the current prac- 
tices in determining the group life con- 
version charge the ordinary’ branch 
makes to the group branch? 

B. What methods are used to allocate 
the cost of conversion to group life in- 
surance policies for dividend or premium 
rate adjustment purposes? 

Cc. Are agents allowed compensation 
for selling individual policies to stand- 
ard risks when a conversion privilege is 
available, and how do this and other 
procedures affect the mortality on con- 
verted policies? 

D. What reserves are being estab- 
lished to take care of conversions that 
arise as a result of termination of the 
group master policy? 


FRATERNALS 


E. J. Bullard, Retired Modern 
Woodmen Head, Dies 


E. J. Bullard, the retired president of 
Modern Woodmen, died at Orlando, 
Fla., at the age of 77. 

Mr. Bullard joined Modern Woodmen 
in 1897 as local agent at St. Johns, Mich. 
He was appointed Michigan manager in 
1903 and a director in 1917. He was a 























E. J. BULLARD 


senior member of the board for many 
years and finance committee chairman 
from 1930 until last September when he 
retired. He was a former mayor of St. 
Johns and active in civic and state 
projects for most of his life. 


Splendid Results Shown 
by Royal Neighbors 


Assets of Royal Neighbors of Amer- 
ica amounted to $129,140,168 at Dec. 31, 
an increase of $4,990,614. A net interest 
rate of 3.33% was earned on benefit 
funds last year, compared with 3.25%. 

Insurance in force gained $5,318,668 
to reach $392,640,032 and membership 
grew 5,676 to a total of 549,756. New 
paid insurance written was $25,664,110, 
down $1,582,590. 

Certificate reserves totaled $107,027,- 
950, up $3,080,053. Contingent reserves 
amounted to $15,282,000, increasing $1,- 
718,525. Income was $13,221,526, up 
$447,417. Benefits paid were $6,128,361, 


M 


A bill of one form or another calling 
for increased weekly benefits under New 
Jersey’s temporary disability benefits 
law is expected to pass at the current 
legislative session. Many bills calling 
for amendments to the state’s unemploy- 
ment compensation insurance law have 
been introduced and the increased bene- 
fits will probably apply to that part of 
law as well as to its sickness and acci- 
dent payments feature. Observers do 


not think attempts to add hospital bene- 
fits to disability benefits will succeed at 
this session. 








AGENCY NEWS — 


Prudential Trophy Winners 


The Newark ordinary agency and the 
Bakersfield, Cal., district have won the 
Prudential President’s Trophies in their 
respective divisions. 

The Newark agency, managed by 
Charles W. Campbell, has won the 
trophy in three of the past four years 
missing top spot only in 1948. ” Lag 
year it set a new agency high, pro. 
ducing $21,924,810 of ordinary plus $y. 
385,102 of group and $1,065,464 of sup- 
plementary coverage. 

The Bakersfield district, managed by 
Jacob D. Geiger, was runner-up to the 
trophy winner in 1948. 


Klein Agency Business Rises 


The A. R. Klein agency of Home Lif 
in Chicago has scored an increase of 
51% in business for the first two months 
of 1950. The agency finished in fifth 
place for Home Life in 1949 and is jn 
third place for the year to date. 


Lewis Has Triple Celebration 


In honor of a triple celebration oj 
Arthur Lewis’ fifth anniversary as gen. 
eral agent at Newark for Pacific Mutual 
Life, his birthday and 18th wedding 
anniversary, a dinner-dance was held 
by the agency force and office staff a 
West Orange with more than 100 in 
attendance. 
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C. L. McMillen Launches 
New Firm Geared to Assist 
in Many Business Phases 


Clifford L. McMillen & Associates, 
new enterprise of the well known former 
general agent of Northwestern Mutual 
and Prudential in New York City, was 
launched this week. Mr. McMillen’s or- 
ganization will function in several fields, 
including the operation of a school for 
agents and brokers in property and 
casualty insurance. It will also offer 
accounting, public relations, legal and 
general business consultation. As busi- 
ness consultants the organization will 
study for investors businesses in which 
it has been suggested they place money. 
It will also look into the political as- 
pects of organizations to which people 
have been asked to lend their names. 

Mr. McMillen’s firm will also havea 
division on Canadian relationships. Be- 
sides the staff, the firm has retained 
additional accounting, legal, and public 
relations organizations to carry out its 
new functions. Mr. McMillen is placing 
a series of advertisements in the metro- 
politan edition of the New Yorker maga- 
zine to acquaint the general public with 
the work of his organization. 


O’Brien Visits Bankers 
Nat'l Puerto Rican Agency 


Richard J. O’Brien, assistant superin- 
tendent of agencies for Bankers National 
Life, has just returned from a_ two 
weeks’ field-training trip to the Anglo- 
Porto Rican agency at San _ Juan, 
Puerto Rico. 

The new agency has shown progress 
both in expanding its force and pro- 
duction. 

Mr. O’Brien explained the use of 
Bankers National’s new Buyers Guide, 
which is designed to allow the prospect 
to determine for himself, whether his it- 
surance is doing the jobs he wants t 
to do. 


Arrange Moving Dates 


Life Insurance Assn. of America will 
move into its new offices at 488 Madison 
avenue, New York City, on March 11, 
occupying all of the eighth floor and 
part of the ninth, while the Institute of 
Life Insurance, which is to occupy the 
seventh floor of the same building, will 
move into its new quarters March 24. 
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Threat Is Seen in 
Wage-Hour Ruling 


(CONTINUED FROM PAGE 3) 
overtime hour worked during any work 
week of the period. 

What would be the consequences of 
a plan’s not qualifying? Apparently very 
few employers, if any, can afford or 
would be willing to have immediate full 
vesting of all their contributions; very 
jew employers would be willing to place 
the trustees’ duties, and especially the 
discretionary powers, in the hands of a 
group of Whom a majority were outside 
the forbidden classes. 


Costs Can Be High 


On the other hand, if these conditions 
are not met, the added costs of every 
employer having any plan falling within 
the broad definition laid down by the 
administrator can be so high as to make 
it impossible for him to maintain his 
wholly desirable welfare plans and still 
pay the additional amount of overtime 
compensation which would have to be 


met. Pate : : 

This situation is obviously of major 
importance to every employer who has 
any plan falling within the types of 
plans listed by the administrator. It is 
similarly important to agents interested 
in pension work, to group men, and to 
home offices of companies doing busi- 
ness in these fields. 

If these conditions are not removed 
and, as a result, employers feel com- 
pelled to modify and adjust their pres- 
ent plans, such changes would inevitably 
serve to reduce benefits; therefore, em- 
ployes themselves will really be the ones 
who suffer most. From a political angle, 
this may make it easier to get the nec- 
essary remedial legislation. 


Seeks Congressional Action 


Mr. Bentley’s program calls for action 
by Congress, and he anticipates that 
several Senators and Representatives 
can be persuaded to join forces and push 
for the adoption of a law that will pro- 
vide that contributions made by any 
employer under a plan approved by the 
internal revenue bureau shall not be 
considered as a part of base pay, either 
for the purpose of computing overtime 
or for the imposition of social security 
taxes. Such legislation must, of course, 
cure the situation for all group welfare 
plans and on bonus or profit-sharing 
plans calling for current distributions. 
He will be glad to receive suggestions 
and offers of cooperation from all who 
are interested. 

Many employers and many group men 
may feel that the situation outlined here 
doesn’t apply to them. But a careful 
reading of the conditions imposed by 
| the administrator shows that they apply 


- J even to an employer having just a group 


life policy, according to Mr. Bentley, 
since, in the third stated condition of 
the administrator’s bulletin, it is pro- 
vided that “the employer’s contribution 
must be paid irrevocably to a _ third 
party according to a trust or other fund- 
ed arrangement (such as an insurance 
olan). The trust fund must be set up 
in such a way that in no event will the 
employer be able to recapture any of 
the contributions paid in, nor in any way 
divert the funds to his own use.” 


Effect on Group Dividends 


This raises the question: Will the 
dividends under a group life contract 
be considered as refunds to the em- 
ployer? 

How employer costs might easily go 
up is shown in a case where an em- 
ployer having a pension trust and other 
benefit plans may be putting out as 
much as 50 cents an hour on an older 
employe. If his rate of pay is $2 an 
hour, this boosts his base pay to $2.50, 
making his overtime rate $3.75 instead 
of $3. Just by working Saturday morn- 
ings an employe could cost his employer 
an extra $150 a year in overtime as a 
result of this new interpretation. 

Added to the actual extra cost of 


| Pvertime pay is the additional bookkeep- 


Ing cost involved in going back and al- 
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locating to each work-week the proper 
amount for extra overtime compensa- 
tion. Cost accounting during any cur- 
rent year would be subject to uncer- 
tainties which could not be definitely 
determined until the following year. 

It is apparent that the regulations as 
interpreted by the administrator ought 
not to go unchallenged and that imme- 
diate action is required. 


MANAGERS 


Turpin Talks on Training 





Richard Turpin, manager of field 
training of Prudential’s western home 
office, addressed Life Agency Super- 


visors Assn. of Los Angeles on “The 
Job of Training.” 

He advanced the formula B.K.S.I. 
(Belief, Knowledge, Skill and Incentive) 
equals C.W.R. (Confidence, Work and 
Results). He showed the importance of 
all seven in doing a good job of training 
new men. 


Plan Nostivesast Coolasenes 


_ A northwest agency management con- 
ference has been planned at Spokane 
on May 18-19 to bring together agency 
heads from parts of Washington, Idaho, 
Montana, Alberta and British Columbia. 
Lamont R. Johnson, Minnesota Mutual, 
Spokane, is general ye age of the 
conference. Herman Schmidt, Jr., Equi- 
table of Iowa, and Robert R. Root, 
Pacific Mutual, both of Spokane, will lead 
the daily sessions. Toastmaster at the 
banquet will be Karl K. Krogue, Busi- 
ness Men’s Assurance, national C.L.U. 
president. 





Austin Thayer will be moderator at 
a round table of the Seattle managers 
on what preliminary information and 
instruction should be given the new 
agent. 

The Fort Worth managers heard Joe 
E. Winter, manager of Metropolitan, 
speak on training. 


POLICIES 


Provident Mutual Has 
New Family Income Plan 


Provident Mutual Life has a new 
family income agreement, available on 
the 10, 15 and 20 year plan and issued 
in combination with new permanent pol- 
icies. It provides a monthly income of 
$10 for each $1,000 of permanent insur- 
ance, the minimum income being $25. 

Premiums are payable for a shorter 
period than the specified term of the 
agreement. It is participating during 
the premium paying period and may be 
issued with a rating of up to 150% 
mortality. At any time not later than 
five years before the end of the specified 
term, the decreasing term insurance may 
be converted without evidence of in- 
surability to a new life or endowment 
policy for a somewhat smaller amount 
than the commuted value at attained 
age. 








_ Woodmen Central Life has added a 
juvenile estate builder policy. At age 
21 the insurance value is increased with- 
out evidence of insurability to five times 
the initial amount, maturing at age 60 
for the increased amount. Another new 
policy is a convertible estate builder, 
with four options available at the end 
of the fifth year and all premiums re- 
turned in event of death within 20 years, 
if prior to age 65. 


Pa. Federation Plans 


The annual meeting of Insurance 
Federation of Pennsylvania has been 
scheduled for Hotel William Penn, 
Pittsburgh, May 4-5. W. H. Guthrie, 
comptroller of Reliance Life, is in 
charge of local arrangements. 


New Aid for Dickey 


John C. Andrews has resigned as as- 
sistant to Commissioner Dickey of 
Oklahoma to enter private practice of 
law at Oklahoma City. He had been 
with the department for a number of 


years beginning during the tenure of 
the late Jess G. Read. 

He is succeeded by Donald McFar- 
lane, graduate of Oklahoma University 
law school, who passed the state bar 
examination about a month ago. 
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WHAT COMPANY PROTECTS MORE PEOPLE 
IN OUR STATE THAN ANY OTHER? 


f 
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Ask the people of NORTH DAKOTA— 


who for years have been buying more life insurance from 
Provident Life Insurance Company agents than from any 


other company entered in North Dakota. 


The people of North Dakota have come to know us well since 
we began business in 1916. They have watched us grow— 
and have grown with us. They were as happy as we were 


when we reached $100,000,000 in force last year. 


The people of North Dakota look for big things from us in 


the future. They won't be disappointed! 


HE PROVIDENT 


LIFE INSURANCE COMPANY 
BISMARCK,NORTH DAKOTA 
LIFEe ACCIDENT eHEALTHe HOSPITALIZATION 
JOSEPH DICKMAN, Vice President 


"The Provident States” 





NORTH DAKOTA — SOUTH DAKOTA — MINNESOTA — WASHINGTON — OREGON — MONTANA 





Policies. 


Saleable 


NOW IS THE TIME... 


to learn about our new General Agent’s contract, providing for 
top commissions, bonuses and LIFE TIME RENEWALS. Rep- 
resentatives participate in Group and Hospitalization coverage. 
Inquire about our unique and successful GIFT PROSPECTING 
PLAN (the prospect asks you to call!) ; our various Agency 
Services, prestige Production Clubs, Training Schools and 


Territory open in Arkansas, Louisiana, Mississippi, 
Oklahoma and Tennessee. 
For full information address: 


NATIONAL EQUITY LIFE 


Insurance Company 


Clyde E. Lowry, President 
LITTLE ROCK, ARKANSAS 











cies you will enjoy selling. 








EXCELLENT OPPORTUNITY 


A Company with the personal touch—a ratebook full of poli- 


Let us tell you more about our plans for greater expansion. 


GENERAL AGENCY TERRITORY AVAILABLE 
IN PENNSYLVANIA AND MARYLAND. 


For information write to 
JOHN O. SLEMMER, Manager of Agencies 


SCRANTON LIFE INSURANCE COMPANY 
SCRANTON, PA. 
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Mutual 


Managers’ Forums 
The first of three management forums 
of Mutual Life was held in Denver. 
More than 60 met with home office 
officials. Similar regional seminars will 
be held in Chicago and Washington, 
1 am Om 
B 
ENGLAND 
CONSULTING ACTUARIES 


CALIFORNIA 
San Francisco Los Angeles 























COATES, HERFURTH & 


Denver 

















ILLINOIS 
THOMAS and TIFFANY 


CONSULTING ACTUARIES 
211 West Wacker Drive 
CHICAGO 6 
Telephone FRanklin 2-2633 




















Harry S. Tressel & Associates 


Certified Public Accountants 
and Actuaries 


10 S. La Salle St., Chicago 3, Illinois 
Telephone FRanklin 2-4020 


arry S. Tressel, M.A.1.A. 
. Wolfman, F.S.A. Wm. H. Gillette, C.P.A. 
A Ww. P. Kelly 


Robert Murray 




















INDIANA & NEBRASKA 








Haight, Davis & Haight, Inc. 
Consulting Actuaries 
ARTHUR M. HAIGHT, President 
Indianapolis — Omaha 














MICHIGAN 


ALVIN BORCHARDT 
Consulting Actuaries 
76 West Adams, Detroit 26, Michigan 
Phone CAdillac 9515 




















NEW YORK 








Consulting Actuaries 
Auditors and Accountants 


Wolfe,Corcoran and Linder 
110 John Street, New York, N. Y. 














PENNSYLVANIA 


FRANK M. SPEAKMAN 


CONSULTING ACTUARY 

ASSOCIATE 

E. P. Higgins 
PHILADELPHIA 








THE BOURSE 














VIRGINIA & GEORGIA 


BOWLES, ANDREWS & 
TOWNE 
Consulting Actuaries 


Employee Benefit Plans 
RICHMOND ® ATLANTA 
= 




















Eastern Round 
Table Meets in N. Y. 
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of the finest ways to build the company 
and the business, he emphasized. 

Richard Rhodebeck, president of U. S. 
Life and formerly an L.A.A. member, 
welcomed advertising men. Good pub- 
lic relations is created at the local agent 
level, he said. The public is curious 
about the business today. The public re- 
lations men need to do a better job in 
answering or helping agents to answer 
the questions the public is asking. 

What is the place that insurance oc- 
cupies in the economy? The companies 
have to be concerned about what hap- 
pens to the dollar. The effect of the 
change in sterling value was to in- 
crease the surplus of U. S. Life, which 
does business in several countries, some 
$11,000. 


Conditions in Hawaii 


He described conditions in Hawaii as 
they affect agents and production there, 
emphasizing the high regard in which 
residents hold insurance and the ability 
of people of varied races to live and 
work harmoniously together. 

George Kelley, New York Life, and 
his committee, did a splendid job on 
attendance and arrangements. Assisting 
him were Royden Berger, Connecticut 
Mutual; Wendell Buck, Manhattan Life; 
Robert Cooper, North American Life; 
Seneca Gamble, Massachusetts Mutual; 
Betty McGucken, Presbyterian Ministers 
Fund; Edward Merrill, Security Mutual, 
Binghamton; John Slattery, Guardian 
Life, and Charles Yorke, John Hancock. 

There were 115 at the opening lunch- 
eon, a record. H. A. Richmond, Metro- 
politan, president, announced. 


Round Tables Off Record 


The’ round tables, which were off the 
record this year, consisted of simulta- 
neous discussions by three ‘separate 
groups on the same subject. The one on 
promoting sales promotion to agents, 
managers and home office (direct mail 
and good will and prestige builders) 
was handled by Russell Blanchard, Paul 
Revere Life; Earl Trangmar, Metro- 
politan; Charles Corcoran, Equitable So- 
ciety; August C. Hansch, Mutual Bene- 
fit; L. B. Hendershot, Berkshire, and 
William Gentry, New England Mutual. 

Later a round table discussion on 
house organs for agents was led by Nor- 
man Shepperd, Manufacturers Life, and 
Robert Walker, Mutual Life. A second 
round table on public relations, and ad- 
vertising in various media was led by 
Evelyn Shuler, Penn Mutual, and George 
M. Johnson, Prudential. 

Royden C. Berger, Connecticut Mu- 
tual, presided Tuesday morning. C. W. 
Van Beynum, Travelers, had influenza 
and was unable to deliver his talk. Rus- 
sell Noyes, Phoenix Mutual, discussed 
advertising budgets. 


How to Avoid Being Sued 


Life advertising men were urged to 
adopt a cautious approach in deciding 
on material they use to avoid being sued, 
in a talk by D. Theodore Kelly, general 
counsel Manhattan Life. He recom- 
mended getting the written permission 
of persons involved in any way in ma- 
terial published by the company, whether 
it be in a house organ, letter, or adver- 
tising copy. “Get a release,” he reite- 
rated several times. Potential law suits 
will probably never exceed nuisance pro- 
portions, but to avoid the possibility he 
said it was worth 100 exchanges of let- 
ters with the persons in question. 

A well received talk on making home 
office employes public relations con- 
scious was given by Richard P. Waters, 
John Hancock. A question and answer 
session followed the talks and preceded 
luncheon. This was followed by the 
New York Life training film, “Tailor 
Made Dollars,’ which was introduced 


by Andrew H. Thomson, sales training 
director. 


Supplemental Contracts Cost $49,422,306 
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til the supplementary contract emerges 
through a beneficiary’s election and then 
reserve for it. Others, for the last few 
years, have been reserving without 
waiting for the supplementary contract 
to be chosen. 


LOSS ON PAID-UP 


In addition to the concern about re- 
serves for current and future elections 
of settlement options with probable un- 
favorable results, companies are faced 
with possible losses on annuities and 
on paid-up policies. The reason for the 
concern is the same for all three—com- 
panies are earning less interest than the 
options guarantee and in the case of 
annuities, longevity is a factor. Bene- 
ficiaries who are financially able to do 
so, leave proceeds with a company 
where it earns 3% or 314% interest. If 
they put it in a savings bank they get 
only 2%. In addition a much greater 
proportion of beneficaries are using that 
option. 

Under an annuity option a policy- 
holder who wants to take $1,000 on life 
income may require a company, if it 
wishes to hold conservative reserves, to 
dip into surplus for an extra $200 to 
$400. e 

The following table shows how com- 
panies listed in the table have strength- 











ened reserves by adding to reserve 
bases. These figures must be borne in 


mind in making comparisons with pre- 
vious years’ tabulations, all of which 
showed gain and loss figures after re- 
serve-strengthening. 








Indiv. Supp. 

Life Annuities Contracts 
RORMSTE TAs 65s eaeees ©) ltr RA 450,000 
DORMER siccsene 8 §be000s nee ee 
COIGIAR. INE. w< - casas 50,379 125,743 
Empire State .. os a ere 2 
Equitable, Ia. .. 600,002 _BO637% § seicvs 
Equitable Soc... ...... 1,526,000 
Farm. & Trad.. 413 6,947 
Pidelity Mutual. 2... «55 197,680 
Guardian «...<..:. 5,500 —44,504 
Reena, ee es tae ages 546,842 
John Hancock .. 65,691 1,025,165 
Manhattan Life. oy | hi ee 11,733 


Mass. Mutual .. 
Monarch 


ae eee er i 

Mutual, N. Y...14,094,171 

Mut.,. Can. . 17,811 

po te a) i es TOO600G 5 | cesees 
New Ting. Mut. <4... 778,852 1,842,640 
ts ace seeds 2,495,563 7,665,823 
No. Am. Re.... RAROME §  gunaas4 0. | atewar 
Pew BEUTURl 6460 - 6 sces 463,690 849,214 
Phoenix Mut. .. 250,000 586,604 531,235 
Prov. Mutual .. 123,454 144,494 1,264,433 
Prudential . 29,367,373 182,202 4,836,563 
Stee WE ives) (“Saawes 80,721 293,795 
TORERUES Sieace. | Stes 738,502 10,321 
TRAVGIONS: 6 60:0... 4,000,000 _—.......... 1,541,359 
Union Central... © oscsss 72,922 1,433,746 
Union Labor 1: a ie mee Crore 
Union Mutual .. Dee «© | eis 23,808 





Totals .......45.131,899 15,256,817 34,450,814 

In addition to the foregoing, the fol- 
lowing companies added to disability re- 
serves by reason of change in valuation 
basis: Farmers & Traders, $78: Fidelity 
Mutual, $4,699; Guardian, $183,524; Man- 
hattan, $80,077; Provident Mutual, $200,- 
000; Prudential, $684; Security Mutual, 
$56,776; total, $157,442. The following 
companies took similar steps regarding 
double indemnity reserves: Equitable 
Society, $990,267 Fidelity Mutual, $8,672; 
Home Life of N. Y., $62,547; Monarch, 
$3,022; Mutual, $500,005; total $1,564,513. 





Statements this year generally indi- 
cated that interest rates in 1949 were 
better than during 1948 and 1947 but 
earnings are still low. Besides, it takes 
a number of years for a company to get 
a large enough proportion of its assets 
loaned at better rates to make any im- 
portant change in its over-all investment 
income. Companies continue to sell 
government bonds and the improvement 
is attributed to that and to the resultant 
better yields in private industry. Direct 
placements are advantageous though 
they still form only a small part of all 
security purchases. More mortgage 
loans and the use of real estate as an 
investment, as in purchase-lease back 
deals also have helped increase invest- 
ment returns. 

Companies entered in Massachusetts 





—$$__ 
have a problem with a ruling the 
which requires that whenever they jj 
crease the reserve on a policy they iq 
crease the cash value at the same tim 
It would seem that with stock comp4 
nies additions to reserves come fro 
profits and there should be no compy 
sion to increase cash values. But wi 
mutual companies this is apparently 
precaution against over-reserving, The 
is also a problem of interpreting ty 
actly what the law means. New Yod 
has no set rule in this regard but og 
into the situation of each company , 
it arises. 

Some actuaries favor strengthenig 
reserves on paid-up policies, since 4 
mortality earnings are very meagre a 
unlikely to offset interest losses, 

The question will probably get soy 
attention at the April 3-6 meeting 
the N.A.L.C. blanks committee in Ne 
York City. One of major probleg 
there will be the discussion of an q 
tirely revised life blank. 


Ready Management Meet 
for Columbus March 15-16 


A management conference has be 
planned for Columbus, March 15.) 
sponsored by Ohio State Universi; 
Ohio Assn. of Life Underwriters, ¢ 
general agents and managers comm 
tee of N.A.L.U., Zone 2, and manage 
groups in Cincinnati, Columbus, Cley 
land, Dayton and Toledo. 

Speaker at the opening session y 
be Claris Adams, president of OH 
State Life on “The Challenge to L 
Insurance Management.” Charles 
Spencer, Toledo, president of the Oy 
association, will preside at the sessioy 
Daniel Katz of the University of Mic} 
gan will analyze motivations and Jam 
H. Davis of Ohio State University y 
explain the relations ‘between the y 
of time and sales results. Charles 
Lapp of Ohio State University will t 
what 99 life salesmen think about sup4 
vision. Talks in supervision will 
given by William B. Hoyer, John Ha 
cock; E. T. Tice, Tice & “Gani 
Wayne L. Lewis, Ohio State Life, ali 
Columbus. 


Dean Weidler to Preside 


At a dinner, Dean Walter C. Weid§ 
of the Ohio State commerce college w 
preside and the speaker will be Rob 
S. Wilson, vice-president of Goody¢ 
Tire & Rubber Co., who will speak 
“The Professional Salesman Nes 
Dies.” 

At the session on the final morniq 
S. Rains Wallace, Jr., of L.LAMJ 
will speak on selection methods. Clo 
S. Steinmetz, Rochester, N. Y, will d 
cuss “Techniques in Interviews of Pro 
pective Agents” and Dr. Davis 
Gregg, assistant dean of American C 
lege, will talk on “Institutional Traini 
Programs at Mid-Century.” 





Blue Cross Refunds Overa 


At the Montreal conference of Bi 
Cross and Blue Shield, James O. Kell 
executive secretary of the Medical 4 
ciety of Milwaukee County, report 
that three Milwaukee firms have ¢ 
plus contracts with Blue Cross assutf 


them refunds at year’s end if! 
amounts of insurance used by wotk4 
run less than premiums. The thf 


firms have a total of 5,885 employ 
Each firm pays premiums in advan 
Any amount of these premiums umus 
during the year to pay subscribe 
health bills or expense is given back 
the employer. If the bills and see] 
exceed the premiums, the firms agree 
pay any additional amount. Mr. Kel 
explained that one of the three. ft 
had requested something like this 
cause the experience of the three ¢0 
panies was 35% below that of aver 
for the plan. 
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Condensed Statements 


Aitna Life Affiliated Companies 


Hartford, Connecticut 


Morgan B. Brainard, President 


Etna Life Insurance Company 





Assets 

Liabilities 

Contingency reserve $50,000,000.00 
Capital —~ 15,000,000.00 
Surplus 65,969,223.89 

Etna Casualty and Surety Company 

Assets __ 

Liabilities 

Contingency reserve $ 7,400,000.00 
Capital 6,000,000.00 
Surplus 33,235,634.16 

Automobile Insurance Company 

Assets 

Liabilities 

Contingency reserve $ 3,800,000.00 
Capital 5,000,000.00 
Surplus 15,554,350.36 

Standard Fire Insurance Company 

Assets 

Liabilities 

Contingency reserve $ 675,000.00 
Capital 1,000,000.00 
Surplus 3,709,409. 18 





Total premium income — all Companies — 1949 
Paid to or for policyholders since organization 
Life Insurance in force December 31, 1949 
Increase in life insurance in force during 1949 


December 31, 1949 


$1,642,774,555.30 
1,511,805,331.41 


$ 130,969,223.89 


$ 164,337,496.49 
117,701,862.33 


$ 46,635,634.16 


$ 69,266,222.19 
44,911,871.83 


$  24,35-4,350.36 


$  13,859,692.56 
8,475,283.38 


$ 5,384,409.18 


$ 402,500,439.64 
3,234,187,038.20 
8,186,852,800.00 
504,250,993.00 
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SERVICE... Past, Present and Future 


The condensed statements above reflect clearly the cali- 
ber of service to which the Etna Life Affiliated Companies 
are dedicated. 

For the present, they demonstrate unassailable financial 
strength and sound, steady growth. 

For the past, they show the high order of effort, loyalty 


and teamwork displayed by thousands of agents and em- 
ployees throughout the country. 

For the future, these statements assure resources adequate 
to meet any test, and capacity for continued healthy expan- 
sion in all the major fields of insurance — Life, Casualty, 
Fire and Marine. If a more complete report is desired, 
this will be sent on request. 


@ 


LIFE AND CASUALTY 


AINA LIFE INSURANCE COMPANY ATNA CASUALTY & SURETY COMPANY 


FIRE AND MARINE 


AUTOMOBILE INSURANCE COMPANY STANDARD FIRE INSURANCE COMPANY 















A life insurance company 
is primarily a service organ- 
ization. Its value to the in- 
suring public lies chiefly in 
the quality of the service it helps its 
Field Underwriters give to policyholders 
and prospects. 

But the service they car give can be 
no better than the service they get from 
the Home Office. Therefore, at Mutual 
Life we are always striving to eliminate red- 
tape and expedite paperwork for our Field 
Underwriters. 

In a business such as ours, with over a million 
policyholders to serve, paperwork is necessary. 
Yet, in the past five years, we have managed to 
eliminate more than 25‘7 of our forms—and we 


are trying to further simplity those that remain. 


MUTUAL LIFE 
FIELD UNDERWRITER 


The once wordy application form, for 
example, has been revised to include 
only essential information and to speed 
up underwriting in the Home Office. 


The text of all our life insurance policies 


Fg has been condensed and simplified so a 


4 policyholder can understand what he 
4 has bought. 

\ One of our happiest accomplishments 
has been the elimination of notarized 
affidavits, previously required for almost every 
change a policyholder wished to make in his 
life insurance. By continually trying to stream- 
line our printed forms and office operations, we 
hope to enable our Field Underwriters to give 
constantly improving: service to the public. 
Life insurance service like charity, begins at 


home... in the Home Office. 


Our 2nd Contury of Serwice 


THE MUTUAL LIFE 


INSURANCE COMPANY of NEW YORK 


tua, 
* Mie 


34 NASSAU STREET 
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Guoome NEW YORK 5, N. Y. 
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